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We, the members of the Board of Education of the Sierra Sands Unified School District, are committed to providing 
the highest quality education in a safe environment to all K-12 students.  We believe the school shares with the family, 
church, and community the responsibility for developing life-long learners who are responsible, productive citizens. 


A  G  E  N  D  A 
 


 
CALL TO ORDER AND PLEDGE TO THE FLAG 7:00 P.M. 
 
 Amy Castillo-Covert 
 Judy Dietrichson 


Bill Farris, President 
 Tom Pearl 


Kurt Rockwell, Vice President/Clerk 
 Michael Scott 
 Student Member, Lara Luu 
 
 Joanna Rummer, Superintendent 
 
MOMENT OF SILENCE 
 
1. ADOPTION OF AGENDA 


Welcome to a meeting of the Board of Education.  Because we believe you share our concern for the 
education of the youth of our community, we appreciate and welcome your participation.  Copies of the 
agenda, along with a procedural handout, are available on the wall at the back of the room to assist with 
your participation in the meeting. 


 
2. APPROVAL OF MINUTES of the special meeting of  regular meeting of August 15, 2013 


and the special meeting of August 26, 2013. 
 
3. PROGRAMS AND PRESENTATIONS 
 


 Recognition of Bill Farris and Judy Dietrichson for Years of Service as Members of the 
Board of Eduction, Sierra Sands Unified School District. 


 Smarter Balanced Assessment Consortium (SBAC) Pilot Testing at Pierce School:  Mrs. 
Barnes will share information about the Common Core English-Language Arts pilot test-
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ing done by Pierce students last May.   She will report on the technology, the assessment 
itself, and what we have learned from the pilot testing program. 


 
4. PUBLIC HEARING 
 


4.1 Public Hearing and Adoption of Resolution #2 1314 Statement of Assurance of Suffi-
cient Textbooks and Instructional Materials and Certification that Pupils Are Provided 
with Standards-Aligned Textbooks and Instructional Materials 


 
 
5. REPORTS AND COMMUNICATIONS 
 


5.1 Student Member's Report 
 
5.2 Reports from Members of the Board 
 
5.3 Superintendent's Report 


   Enrollment Update 
 


5.4 Report to the Board of Trustees by the Desert Area Teacher’s Association 
 


5.5 Communications from the public 
The board will provide time during the discussion of each agenda item for members of the public to 
comment. At this time, members of the public may address the board on an item not on the agenda.  
Comments should relate to items of public interest within the board’s jurisdiction.  The law prohib-
its the board from taking action on items not on the agenda.  If appropriate, your comments will be 
referred to staff for response.  When addressing the board, please state your name and address at 
the podium and limit your remarks to three minutes.  In accordance with the board bylaws, the 
board will limit the total time for public input to 30 minutes.  Those wishing to address the board 
beyond the 30-minute time limit may do so at the end of the scheduled meeting agenda. 


 
6. EDUCATIONAL ADMINISTRATION 
 


6.1  Contract with Ridgecrest Regional Hospital for Services of a Behavior Health Thera- 
       pist 
6.2 Report to the Board: Overview of the Sierra Sands Academic Performance Index (API) 


and Adequate Yearly Progress (AYP) with Results and Analysis of the STAR Testing 
Program for Spring 2013 


6.3 Approval of Contracts with Supplemental Educational Service (SES) Providers 
 


7. POLICY DEVELOPMENT AND REVIEW 
 


7.1 Approval of Revisions to Board Policy 0410 Nondiscrimination in District Programs 
and Activities 


7.2 Approval of Revisions to Board Policy 5145.3 Nondiscrimination/Harassment  
7.3 Approval of Revisions to Board Policy/Administrative Regulation 6145 Extracurricluar 


And Cocurricular Activities 
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8. PERSONNEL ADMINISTRATION 
 


8.1 Certificated 
Employment, resignation, retirement, leave of absence, change of status, termination 


8.2 Classified 
Employment, resignation, retirement, leave of absence, change of status, termination 


8.3 Approval of Resolutions #4 1314, #5 1314, and #6 1314, Teachers Teaching Out of 
Their Major/Minor Field or Area 


 8.4  Waiver Request Enabling the District to Assign Individuals in Certificated Positions  
        Without Appropriate Credentials 
8.5 Review and Approval of the Certificated Job Description for Assistant Superintendent 


of Human Resources. 
 


9. GENERAL ADMINISTRATION 
 
 9.1 Nominations for CSBA Directors-at-Large American Indian, Black and County to the 
               California School Boards Association (CSBA) Board of Directors 
 9.2 Gifts to District 
 9.3 Authorization for Board Member Travel to the Annual School Trustees Fall Dinner  
               Meeting on October 29, 2013 of the Kern County School Boards Association  


 
10. CONSTRUCTION ADMINISTRATION   
 
11. BUSINESS ADMINISTRATION 
 


11.1  Approval of Bid Selection for Bread Products for the 2013-14 School Year 
11.2 Approval of Bid for the Purchase of Dairy Products for the 2013-14 School Year 
11.3 Acceptance of the 2012-13 Unaudited Actuals 
11.4  Adoption of Resolution #3 1314 Approving the 2013-14 Estimated Gann Limit  
        Calculations for the Sierra Sands Unified School District 


 
12. CONSENT CALENDAR 


 
12.1 Approval of “A” and “B” Warrants 
12.2 Approval for Buroughs High School Varsity Cheerleaders to Attend an Out of State 


Festival in Honolulu, Hawaii on January 23-27, 2014     
12.3  Approval of Interdistrict Tranfer Agreement for Montgomery 
12.4 Approval of Contract with Kern County Superintendent of Schools for Mobility and 


Visually Impaired Itinerant Services for Special Education Students 
12.5 Approval of Agreement with Atkinson, Andelson, Loya, Ruud and Romo for Legal 


Services Associated with Developer Fees, Modernization, and New Construction 
12.6 Approval of Student Teaching Agreement with California State University, Bakers- 
         Field 
12.7 Resignation of the Sierra Sands Unified School District Superintendent of Schools 


 


33


Agenda 9-19-13







Agenda 9-19-13 


4 


13. FUTURE AGENDA 
 
14. ADJOURNMENT  
 
The next regular meeting of the Board of Education will be October 17, 2013 
 
Any materials required by law to be made available to the public prior to a meeting of the Board 
of Education of the Sierra Sands Unified School District can be inspected during normal busi-
ness hours at the district office located at 113 Felspar, Ridgecrest, CA.  These materials can also 
be viewed on the district’s internet website at www.ssusdschools.org. 
 
Note:  Individuals who require special accommodation, including but not limited to an American 
sign language interpreter, accessible seating or documentation in accessible formats, should 
contact the Superintendent’s Office at least two days before the meeting date. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT 
 


Minutes of the Regular Meeting of the Board of Education 
 
 


DATE OF MEETING:  August 15, 2013 
 
TIME OF MEETING:  7:00 p.m. 
 
PLACE OF MEETING:  Ridgecrest City Council Chambers 
 
MEMBERS PRESENT:  Castillo-Covert, Dietrichson, Farris, Pearl, Rockwell, Scott 
 
MEMBERS ABSENT:  None 
 
 
PLEDGE OF ALLEGIANCE was recited in unison, led by Board Member Rockwell. 
 
MOMENT OF SILENCE was observed. 
 
1. ADOPTION OF AGENDA 
 


The agenda was adopted by consensus as posted. 
 


2. APPROVAL OF MINUTES 
 


The minutes of the special meeting of July 11, 2013 and the regular meeting of July 18, 2013 were 
adopted as presented with the correction that Board Member Rockwell was absent at the July 11, 
2013 special meeting. 
 


3. PROGRAMS AND PRESENTATIONS 
 
4. PUBLIC HEARING 
 
5. REPORTS AND COMMUNICATIONS 
 
 5.1   Student Member’s Report 
 


Student member Lara Luu reported the following: 
 
Murray Middle School:  The first day of school saw students greeted by the ASB, yearbook 
and Rachel’s Challenge teams.  Rachel’s Link welcomed new students at orientation. Rachel’s  
Link groups have already created a cohesive 6th grade class. The PTO has set up the first 
fundraiser of the year.  Cookie dough will be sold in October and this should make for great 
competition between grade levels. 
 
James Monroe Middle School:  There were 126 new students in attendance at orientation.  
WEB leaders in purple shirts were great leaders and helped students find their way around the 
campus.  Mrs. Finneran and Mrs. Paine will be visiting English classes to review the Positive  
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5.   REPORT AND COMMUNICATIONS (continued) 
 
      5.1     Student Member’s Report (continued) 
 


Behavior Support System with students.  The leadership students are working on a James 
Monroe Middle School radio show that will be broadcast over the PA system several times per 
week.  The public is welcome to attend the first Coffee with the Principal on September 13, 
2013 at 8:30 a.m. and Back to School Night on August 29, 2013 at 6:30 p.m. 
    
Mesquite High School:  The first day of school saw the first Student Led Community to 
introduce important aspects of Mesquite culture and to welcome new students.  The ASB is 
already planning events for the coming year.  The first Pathway to Graduation credit check is 
coming up soon.  This assists students with taking ownership of the analysis of their current 
graduation status.  The community is welcome to attend Back to School Night on August 28, 
2013 at 6:30 p.m. 
 
Burroughs High School:  The Link Crew freshman orientation was a huge success.  The 
students had a wonderful time and it was a great way to start the new school year.  There was a 
real feeling of community inside the gym.  The ASB is planning lots of fun events for the year 
and the sports teams are working hard in the summer heat to be ready for the upcoming sports 
season.  The students at BHS are working together to make this a great school year. 


 
5.2  Reports from Members of the Board 
 


Board Member Castillo-Covert welcomed all board members and Sierra Sands employees back 
to the new school year. She was able to spend the first day of school at Burroughs High School 
greeting students, handing out class schedules and witnessing firsthand the efficiency in which 
textbooks are distributed to students in the library. 
 


5.3  Superintendent’s Report 
 
Mrs. Rummer reported that the beginning of the school year is running smoothly.  She was able 
to visit Gateway and Mesquite on the first day of school and was amazed to see how many 
parents came out to support their students on their first day at Gateway.  Back to School Night 
schedules are posted on the website with the first one being held on August 19, 2013.   
 
The district received notification that it was nominated for the 2013 Secretary of Defense 
Freedom Award by one of our employees who serves either in the National Guard or the 
Reserves.  We were not one of the 15 finalists chosen for the award but were proud to be 
nominated and received a nice certificate. 
 
Sierra Sands just received our new rating from Standard and Poor’s.  Our long term rating for 
QSCB and COPs is A – stable.  Our GEO bond rating is A+.  This good rating from Standard 
and Poor’s is a reflection of our ability to continue to maintain a stable financial status. 
 


5.4   Comments from the public on items not on the agenda 
 


Loren Smith spoke regarding AB 1266. 
 
Barbara Walls shared information with the board about transgender students. 
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6. EDUCATIONAL ADMINISTRATION 
 
 6.1 Review and Approval of Adult School Program Offerings for the 2013-14 School Year   
 
  Motion passed to approve the adult school program offerings for the 2013-14 school year. 
  DIETRICHSON/CASTILLO-COVERT 
 
                AYES:  Castillo-Covert, Dietrichson, Farris, Pearl, Rockwell, Scott 
 


6.2 Ratification of Contract with Sanderson’s Health Services for Services to Sierra Sands Special 
Education  


 
Motion passed to approve the ratification of contract with Sanderson’s Health Services for 
services to Sierra Sands Special Education.  CASTILLO-COVERT/SCOTT 


 
  AYES:  Castillo-Covert, Dietrichson, Farris, Pearl, Rockwell, Scott 
 


 6.3 Approval of Addendum to Illuminate Software License Agreement for Support in the 
        Development and Implementation of a Comprehensive Student Achievement System and  
        Transition to Common Core     
 


 Motion passed to approve the addendum to Illuminate software license agreement for support  
                in the development and implementation of a comprehensive student achievement system and 
                transition to common core.  SCOTT/DIETRICHSON 
 
 AYES:  Castillo-Covert, Dietrichson, Farris, Pearl, Rockwell, Scott 
 
        6.4   Report to the Board Regarding Grant Award Notification for the Federal Elementary School  
                Counseling Grant     
 
 This item was presented as an informational item only and required no action. 
 
7. POLICY DEVELOPMENT AND REVIEW 
 


7.1 Approval of District/Site Safety Training Methods in Response to the Recommendations by the 
United States Department of Homeland Security and the Kern County Threat Assessment 
Taskforce            


 
 Motion passed to approve the district/site safety training methods in response to the     
        recommendation by the United States Department of Homeland Security and the Kern County  
        Threat Assessment Taskforce.  CASTILLO-COVERT/ROCKWELL 
 
       AYES:  Castillo-Covert, Dietrichson, Farris, Pearl, Rockwell, Scott 


   
8. PERSONNEL ADMINISTRATION 
 
 8.1 Certificated 
  Employment, resignation, retirement, leave of absence, change of status, termination 
 8.2 Classified 
  Employment, resignation, retirement, leave of absence, change of status, termination 
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8.  PERSONNEL ADMINISTRATION (continued) 
 


Motion passed to adopt the personnel actions as presented.   
DIETRICHSON/CASTILLO-COVERT 
 
AYES:  Castillo-Covert, Dietrichson, Farris, Pearl, Rockwell, Scott 


 
9. GENERAL ADMINISTRATION 
 
10. CONSTRUCTION ADMINISTRATION 
 
11. BUSINESS ADMINISTRATION 


 
11.1 Approval of Contract with Sy-Tech Solutions for Document Management Services   
 


Motion passed to approve the contract with Sy-Tech Solutions.  DIETRICHSON/ROCKWELL 
 


  AYES:  Castillo-Covert, Dietrichson, Farris, Pearl, Rockwell, Scott 
 


11.2 Report to the Board Related to Change in State Funding Methodology     
 


This item was presented as an informational item only and required no action. 
 
President Farris temporarily adjourned the Sierra Sands Unified School District board meeting at 8:16 
p.m. and opened the meeting of the board of directors of the Inyo-Kern Schools Financing Authority.  
 
The Sierra Sands Unified School District Board of Education Meeting was reopened at 8:17 p.m. 
   
12. CONSENT CALENDAR 
 
        12.1  Approval of A & B Warrants 
        12.2  Approval of Contract with Ester Sires to Serve as WorkAbility I Director for the 2013-14    


        School Year 
        12.3  Authorization to Utilize the Unrestricted General Fund to Provide Funds on a Temporary Basis  


        to Fund 12 (Preschool) throughout the 2013-14 School Year 
        12.4  Approval of Agreement with Southern Sierra Boys and Girls Club for Use of Facilities at  


        Gateway and Las Flores Elementary Schools. 
12.5  Approval of Interdistrict Transfer Agreement for Bain. 


 
Motion passed to adopt the consent calendar as presented.  SCOTT/DIETRICHSON 
 


  AYES:  Castillo-Covert, Dietrichson, Farris, Pearl, Rockwell, Scott 
 
13. FUTURE AGENDA 
 
 No future agenda items. 
 
14. ADJOURNMENT was at 8:18 p.m. 
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THE BOARD OF EDUCATION 
 
 
 


_________________________________________      ________________________________________ 
Kurt Rockwell, Vice President/Clerk Joanna Rummer, Secretary to Board 
 
recorder:  Diane Naslund 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT 
 


Minutes of the Special Meeting of the Board of Education 
 


 
DATE OF MEETING:  August 26, 2013 
 
TIME OF MEETING:  12:00 noon 
 
PLACE OF MEETING:  District Office Conference Room “A” 
 
MEMBERS PRESENT:  Castillo-Covert, Dietrichson, Farris, Scott 
 
MEMBERS ABSENT:  Pearl, Rockwell 
 
STAFF PRESENT:  Joanna Rummer, Superintendent 
 
MOMENT OF SILENCE 
 
 
1. ADOPTION OF AGENDA 
 
2.  BUSINESS ADMINISTRATION 
 


 2.1 Approval of Contract for Solid Waste Hauling Services      
 
 Motion passed to approve the contract for solid waste hauling services with Waste 


Management.  DIETRICHSON/SCOTT 
 
 Ayes:  Castillo-Covert, Dietrichson, Farris, Scott  


 
    
 
3. ADJOURNMENT was at 12:05 p.m. 
 
 
 


THE BOARD OF EDUCATION 
 
 
 


_________________________________________      ________________________________________ 
Kurt Rockwell, Vice President/Clerk Joanna Rummer, Secretary to Board 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT   SEPTEMBER 19, 2013 
 
 
4. PUBLIC HEARING 
 


4.1 Public Hearing and Adoption of Resolution #2 1314, Statement of Assurance of Suffi-
cient Textbooks and Instructional Materials and Certification that Pupils Are Provided 
with Standards-Aligned Textbooks and Instructional Materials     


 
BACKGROUND INFORMATION:  In order for the district to be eligible to receive 
state textbook and instructional materials funds from any state source, the governing 
board of the district must conduct a public hearing and make a determination, through a 
resolution, as to whether each pupil in each school in the district has sufficient text-
books and instructional materials in each subject that are consistent with the content 
and cycles of the curriculum framework adoption by the state board.  This is in compli-
ance with Education Code Section 60119.  As revised by Chapter 118, Statutes of 2005 
(Williams lawsuit), this public hearing shall take place on or before the end of the 
eighth week from the first day pupils attend school for that year.   
 
Education Code 60242.5 requires local education agencies to certify that they have pro-
vided each pupil with sufficient standards-aligned textbooks and instructional materials 
and that they have done so within the time limit stated.  After the local governing 
agency certifies that it has provided each pupil with a standards-aligned textbook or ba-
sic instructional materials in the four core academic subjects (history-social science, 
mathematics, reading/language arts and science), the district may use Instructional Ma-
terials Funding Realignment Program (IMFRP) funds to purchase instructional materi-
als from any other current state adopted list, including health, foreign language, visual 
and performing arts, and English as a second language.   
 
CURRENT CONSIDERATIONS:  Staff has determined that sufficient textbooks and 
instructional materials have been provided and will continue to be provided in accor-
dance with Education Code Section 60119. All students have standards-based aligned 
textbooks and instructional materials in history-social science, math, science, and Eng-
lish/language arts for the 2013-14 school year.  Sufficient textbooks or instructional 
materials were provided to each pupil enrolled in foreign language and health classes.  
Laboratory science equipment was available for science laboratory classes offered in 
grades 9-12.   
 
FINANCIAL IMPLICATIONS:  None. 
 
SUPERINTENDENT’S RECOMMENDATION:  Adopt Resolution #2 1314 certifying 
that each pupil in each school in the district has sufficient textbooks or instructional 
materials and is in compliance with Education Code 60119 and 60242.5 regarding stan-
dards-aligned textbooks.  
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BEFORE THE BOARD OF EDUCATION 
of the 


SIERRA SANDS UNIFIED SCHOOL DISTRICT 
 


RESOLUTION #2 1314 
ASSURANCE REGARDING SUFFICIENCY OF TEXTBOOKS  


AND INSTRUCTIONAL MATERIALS: 
 
WHEREAS, the governing board of Sierra Sands Unified School District, in order to 


comply with the requirements of Education Code Section 60119 held a public hearing on 
September 19, 2013 at 7:00 p.m. which is on or before the eighth week school and which did not 
take place during or immediately following school hours, and; 
 


WHEREAS, the governing board provided at least 10 days notice of the public hearing 
posted in at least three public places within the district that stated the time, place, and purpose of 
the hearing, and; 
 


WHEREAS, the governing board encouraged participation by parents, teachers, members 
of the community, and bargaining unit leaders in the public hearing, and; 
 


WHEREAS, information provided at the public hearing and to the governing board at the 
public meeting detailed the extent to which textbooks and instructional materials were provided 
to all students, including English learners, in the district, and; 
 


WHEREAS, the definition of “sufficient textbooks or instructional materials” means that 
each pupil has a textbook or instructional materials, or both, to use in class and to take home, 
and; 


WHEREAS, sufficient textbooks and instructional materials were provided to each stu-
dent, including English learners, that are aligned to the academic content standards and consis-
tent with the cycles and content of the curriculum frameworks in the following subjects: 
mathematics, science, history-social science, and English/language arts, including the English 
language development component of an adopted program, and: 
 


WHEREAS, sufficient textbooks or instructional materials were provided to each pupil 
enrolled in foreign language and health classes, and; 
 


WHEREAS, laboratory science equipment was available for science laboratory classes 
offered in grades 9-12, inclusive;  
 


THEREFORE, IT IS RESOLVED that for the 2013-14 school year, Sierra Sands Unified 
School District has provided each pupil with sufficient textbooks and instructional materials 
aligned to the academic content standards and consistent with the cycles and content of the cur-
riculum frameworks. 
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* * * * * * * * * * * * *  
 
 I, Joanna Rummer, hereby certify that the foregoing resolution was duly adopted at a meet-
ing of the Board of Education of the Sierra Sands Unified School District duly held on the nine-
teenth day of September 2013 on a motion of _____________________________, seconded by 
_______________________________, and by the following vote: 
 
AYES: 
 
NOES: 
 
ABSTAIN: 
 
ABSENT: 
   By: _________________________________________ 
         Superintendent/Secretary to the Board 
         Sierra Sands Unified School District 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
6. EDUCATIONAL ADMINISTRATION 
 
       6.1    Contract with Ridgecrest Regional Hospital for Services of a Behavior Health    
                Therapist             


  
BACKGROUND INFORMATION:  With the signing of Assembly Bill (AB) 114 on 
June 30, 2011,  local educational agencies (LEAs) became solely responsible for en-
suring that students with disabilities receive special education and related services, in-
cluding some services previously arranged for or provided by county mental health 
agencies.  LEAs must adjust their array of services, including securing the services of 
qualified personnel, accessing available funding sources to support service provision, 
and ensuring that the array of services is able to meet each student’s specific needs. 
 
CURRENT CONSIDERATIONS:  Since the passage of AB 114, Sierra Sands has be-
gun assuming the responsibility for the provision of related mental health services to 
students with special needs.  The array of services offered by the LEA must include 
required services for all students as identified by the Individuals with Disabilities Edu-
cation Act (IDEA).  Some of these related  services include:  counseling, counseling 
and guidance, parent counseling and training, psychological services, social work ser-
vices in schools, behavior intervention and residential placement.   


 
Sierra Sands currently employs one full-time credentialed school counselor and one 
half-time credentialed school psychologist who provide services to district students.  
They  provide group and individual counseling services.  They assist site staff with 
creating behavior support plans for students with inappropriate behaviors.  These ser-
vices are within the scope of their training and credentials.  SELPA has three psy-
chologists who are responsible for the assessment of students with special needs and  
two program specialist who are providing training for teachers in managing challeng-
ing behaviors.  These six and one-half professional positions are the core of Sierra 
Sands' Mental Health team.   


 
Before the passage of AB 114, Sierra Sands contracted with Kern County Department 
of Mental Health (KCDMH)  for those psychological services that were beyond the 
scope of the credentials of LEA employees.  These services included individual, group 
and family therapy.  KCDMH sub-contracted those services with a local provider.    


 
Last year, the management of Ridgecrest Regional Hospital (RRH) approached Sierra 
Sands with a proposal for a collaboration between the hospital and the school district 
to meet the need for mental health therapy services for students in Sierra Sands.  
Ridgecrest Regional Hospital has hired a Behavior Health Therapist and Sierra Sands 
SELPA wishes to contract with RRH for the services of this therapist to provide men-
tal health therapy services to students with special needs as required by IDEA.  This  
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Item 6.1, Educational Administration        2                                     SEPTEMBER 19, 2013 
Contract for Marriage and Family Therapist         
 


therapist would work directly with the SELPA mental health team to develop the refer-
ral, assessment and service delivery process.    
 
FINANCIAL IMPLICATIONS:  The estimated cost of the therapist services for the 
2013-14 school year is $55,000.  The funding will be taken from the mental health 
funds established by the Budget Act of 2011-12. 
 
SUPERINTENDENT’S RECOMMENDATION: It is recommended that the Board of 
Education approve the contract with Ridgecrest Regional Hospital for the services of a 
licensed Marriage and Family Therapist. 
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Initials  ______ 


 
______ 


SCOPE OF WORK 


FUNCTION: 


To provide behavioral health services to eligible district students referred  for assessment and 


assistance  with  the  goal  of  facilitating  and  promoting  appropriate  behavioral  health  and 


personal growth. 


MAJOR DUTIES AND RESPONSIBILITIES: 


 To implement and support the philosophy, goals, objectives, and policies of the district. 


 To provide individual or group therapy services at various locations. 


 To complete required documentation for students. 


 To develop and maintain behavior health programs to meet student needs. 


 To conduct interviews, assessments, and observations. 


 To participate in special assessments, individual therapy plans, and other meetings. 


 To refer students to other public/private community agencies. 


 To  provide  in‐service  training  to  parents,  community  agencies,  students,  district 


personnel and others. 


 To make recommendations to the district for mental health therapy services. 


 To assist with Nonviolent Crisis Prevention Intervention as needed. 


 To perform other related duties as required. 


SUPERVISION EXERCISED OR RECEIVED: 


Under the immediate supervision of the Executive Director of Special Education. 


QUALIFICATIONS: 


 Valid  California  Board  of  Behavioral  Sciences  Examiners  (BBSE),  Marriage  Family 


Therapist (MFT), Licensed Clinical Social Worker (LCSW) or Clinical Psychologist. 


 Three years experience providing mental health therapy services with a California school 


district or county office of education desired. 


 Experience  in  the behavioral health plan process  (including direct  services,  treatment 


plans, monitoring progress, termination of services). 


 Experience in medical charting. 


 Experience  in  providing  training  to  parents,  school  district  staff,  and/or  community‐


based organizations desired. 
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Initials  ______ 


 
______ 


 Experience  working  with  a  Special  Education  Local  Plan  Area,  including  experience 


participating in IEP team meetings desired. 


 Clinical supervision experience. 


 Experience providing mental health therapy services to the 5‐12 age population desired. 


 Ability  to work effectively with  staff,  students,  and public and  to  respect  confidential 


matters. 


 Certification  of  completion  of  the  district’s  Nonviolent  Crisis  Prevention  Intervention 


Training within the first 30 days of employment. 


 Possession of valid California driver’s license and personal automobile for use on district 


business. 
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Form B-68 
Revised 3/02 


SIERRA SANDS UNIFIED SCHOOL DISTRICT 
113 Felspar 


Ridgecrest, California 93555 
 


CONTRACT FOR PROFESSIONAL SERVICES 
 


 
  Ridgecrest Regional Hospital, (Contractor), and the Sierra Sands Unified School District 
(District), hereby agree as follows: 
 
1. Contractor shall provide the following professional services and all materials:   As per 


attached "Scope of Work" 


2. Contractor shall complete all services no later than June 30, 2014. 


3. Contractor shall hold District harmless for any loss, damage, or injury arising from the 
performance of service. 


4. District shall compensate Contractor the total sum of an amount not to exceed Fifty-Five 
Thousand dollars ($55,000.00)  for all services rendered. 


5. District shall  not reimburse Contractor for travel, accommodation, and meal expenses. 


6. Contingent upon receipt of W-9 form, District shall pay Contractor within 30 days after 
completion of service and presentation of an appropriate invoice. 


 
7.   Services shall commence on September 23, 2013. 
 


AGREED BY CONTRACTOR 
 
 
  


Authorized Signature 


 
Date:    
 
       


Company Name 


 
       


Street Address 


 
       


City/State/Zip 


 
  


Social Security or Employer Identification Number 


AGREED BY DISTRICT 
 
 
  


Authorized Signature 


 
Date:    
 
 
       


Budget Code 
 
       


Requisition No. 


 


18







SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
6. EDUCATIONAL ADMINISTRATION 
 


6.2 Report to the Board: Overview of the Sierra Sands Academic Performance Index (API) 
and Adequate Yearly Progress (AYP) with Results and Analysis of the STAR Testing 
Program for Spring 2013   
 


BACKGROUND INFORMATION:  The Public Schools Accountability Act (PSAA) 
was signed into law in California in April of 1999.  This law authorized the establish-
ment of the first statewide accountability system for California Public schools.  A major 
component of this accountability system is the Academic Performance Index (API), 
which is the cornerstone of the Public Schools Accountability Act.  The API is used to 
rank the academic performance of schools, set targets for growth, and monitor progress 
over time. 
 
The No Child Left Behind Act of 2001, which reauthorized the federal Elementary and 
Secondary Act (ESEA), requires all districts and schools to demonstrate Adequate 
Yearly Progress, with an eventual goal that 100 percent of all students will be proficient 
or above in reading/ language arts and mathematics by 2013-2014. Beginning in 2003, 
California public schools came under both the state and the federal accountability sys-
tem outlined in No Child Left Behind (NCLB).   
 
To meet NCLB requirements in California, it was determined that the new federal AYP 
requirements would be added to the current state school accountability system that was 
established by state law in 1999.  Both the Academic Performance Index (API) and 
Annual Yearly Progress (AYP) are reported each fall in the Accountability Progress 
Report.  Teachers, parents, and administrators use these test results to monitor school 
and student progress.  The results are used in combination with other indicators of stu-
dent achievement to help make decisions about ways to improve student learning and 
school programs. 
 


CURRENT CONSIDERATIONS:  The California Department of Education released 
the Accountability Progress Report on August 29, 2013 which includes both API and 
AYP results from spring 2013. Schools and districts are required to meet criteria out-
lined in the two accountability systems, state (API) and federal (AYP) each year.  Crite-
ria include meeting proficiency rates in English language arts and mathematics (AMO), 
participation rates, an annual API target, and graduation rate for all student groups. 


 
Due to the outstanding performance by all of our schools this past spring, the district’s 
API is 813.  Every elementary school, one middle school, and Burroughs have ex-
ceeded the state API target of 800.  Monroe demonstrated double digit growth with 13 
points and is very close to the target of 800.  Due to small size, Rand does not post per- 
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formance data and Mesquite meets accountability requirements specific to alternative 
schools.   
 
The district, and all elementary schools, receive Title 1 funds and must meet federal ac-
countability requirements (AYP).  For 2013, all students school wide and all subgroups 
must perform at or above 89% proficiency in ELA and math, or meet Safe Harbor tar-
gets.  Under these requirements, the district and one elementary school, Richmond, 
have progressed to Year 3 of Program Improvement and two elementary schools, Faller 
and Pierce, have progressed to Year 2 Program Improvement.  Gateway and Las Flores 
met its targets and remain out of Program Improvement and Inyokern exited Program 
Improvement.  Inyokern was the only school in Kern County to exit.   
 
An overview of data and requirements for addressing this federal status will be shared 
tonight in the presentation. 
 


FINANCIAL IMPLICATIONS:  None 
 


SUPERINTENDENT’S RECOMMENDATION:  The Assistant Superintendent of Cur-
riculum/ Instruction and Coordinator of Special Projects will provide a summary report 
of this data for the board.  This item is presented for information only. 
 
 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


20







SIERRA SANDS UNIFIED SCHOOL DISTRICT   SEPTEMBER 19, 2013 
 
 
6. EDUCATIONAL ADMINISTRATION 
 


6.3 Approval of Contracts with Supplemental Educational Service (SES) Providers   
 


BACKGROUND INFORMATION:  If there are Program Improvement (PI) schools in 
a district, the Elementary and Secondary Education Act (ESEA) requires the district to 
pay for public school choice-related transportation and for Supplemental Education 
Services (SES) with a required obligation of 20 percent of the LEA’s Title I, Part A al-
location, regardless of the number of PI schools in the district. The public school choice 
provision requires that parents of all students enrolled in schools in PI Years 1 through 
5 be offered the opportunity to transfer their child(ren) to a non-PI school within the 
district with paid transportation (ESEA Section 1116[b][1][E]). 


 
The SES provision requires districts to offer SES, or tutoring, by State Board of Educa-
tion (SBE) approved providers at no cost to parents of eligible students of low-income 
families from schools in PI Years 2 through 5. This tutoring must be provided beyond 
the regular school day, and its academic assistance must be high quality, research-
based, consistent with the content and instruction used by the district, aligned with the 
State’s academic content standards, and specifically designed to increase student aca-
demic achievement (ESEA Section 1116[e][12][C]).  
 


CURRENT CONSIDERATIONS:  Currently the district has two schools in Year 2 PI 
and one school in Year 3 PI. Each parent at these three schools has received a letter in-
forming them of school choice options. In addition, these schools must also offer Sup-
plemental Education Services (SES) to eligible students of low-income families at all 
three schools. 


 
All CDE approved SES providers on the CDE list for our district were contacted in Au-
gust and invited to submit a Letter of Intent and a copy of their approved CDE RFA. 
Those responding were then invited to a mandatory meeting on August 15, 2013 at the 
district office along with mandatory training on the CAYEN system, which will be used 
to track all services and invoicing. Seven companies completed all requirements and 
were invited to submit required contract documents.  


  
These companies have completed all required documents and the contracts are being 
presented for board approval. A copy of the SES timeline for 2013-14 is attached for 
your information. Tutoring will begin on October 28, 2013 and must be completed by 
April 11, 2014. 
 


FINANCIAL IMPLICATIONS:  Required set-asides for School Choice and Supple-
mental Educational Services are $209,988.20 which is 20% of the annual Title 1 allo- 
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cation to the district ($1,049,941).  The per pupil amount for SES, as calculated by 
CDE, is $771.45 meaning that up to 204 students may be served. 
 


SUPERINTENDENT’S RECOMMENDATION:  It is recommended that the board ap-
prove the Supplemental Educational Services contracts for the 2013-14 school year. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT (SSUSD) 
Revised 5/6/13SUPPLEMENTAL EDUCATIONAL SERVICES (SES) TIMELINE 


2013-2014 
 


 
 
May 6   Email provider intent letter 
 
May 31   Provider CDE-approved SES RFA and Letter of Intent due to SSUSD – must be postmarked by this date 
 
August 15 Mandatory SES Provider Meeting – Sierra Sands Unified School District Office, 113 Felspar, Ridgecrest, CA  


93555, 10:00 a.m. – 12:00 p.m.   SSUSD Contract Requirements 
 Cayen password released to SES provider at training to create Cayen Scope of Service 


 
August 19  10:00 a.m. – 2:00 p.m. (PST)  Mandatory Webinar CAYEN training – Log in information will be handed out  
   at Mandatory Meeting on August 15, 2013.  Please make sure correct attendee(s) participate in Cayen  
   Webinar. 
 
September 4  Cayen Scope of Service (Parts 1 and 2) due on-line by 10:00 am (Pacific Time) to SSUSD 
 
September 6 All required contract items are due to SSUSD and must be postmarked by this date (Insurance, employee 


clearances/employee list, Cayen Competency Verification Form, etc.)   
**Employee clearances will be required on ALL employees having contact with students.  Employees 
currently hired by another district will NOT be automatically cleared. 
 


September 19  SSUSD Board Meeting – Contract Approvals 
 


September 27  SSUSD to mail SES applications to eligible families 
 


October 8  Provider Fair, 4-7 pm (District Office Conference Room C) 
   Provider Set-up 3:30-4:00 pm (Provider Fair guidelines distributed at August 15th meeting) 
 
October 11  SES applications (First Application Window) due from parent(s) to SSUSD 
 
October 23  SSUSD mails Notification Letters to Parent(s) regarding SES expectations 
 
October 28 TUTORING SERVICE WINDOW BEGINS 


 Release of Cayen password to access confidential student data 
 Provider must contact all parents of enrolled students within 15 calendar days of receipt of student 


information (deadline –November 12, 2013).  Parent contact info/dates must be entered into Cayen. 
 Begins 45 calendar day timeline for providers to schedule, administer pre-assessments, create Cayen 


Student  Learning Plans and submit to SSUSD for approval by 10:00 am (PST) on  December 13, 
2013.  Students without Student Learning Plans submitted in Cayen will be reassigned to another 
provider.  Student Learning Plans must be developed, submitted and District approved in Cayen prior 
to start of billable tutoring 


 Tutoring Sessions must begin 15 calendar days after approved SLP 
 Monthly Cayen Student Progress Reports must be completed and submitted to SSUSD with monthly 


invoices once tutoring begins, 
 Providers must adhere to monthly invoice timelines 
 Accurate monthly Cayen invoices must be submitted to SSUSD with all required supporting 


documentation.   
 


January 13-31 If Applicable, Second Application Window (SLP’s due 30 days after student information released). 
Contractors that meet the above timeline may participate in the 2nd window of SES applications. 


 
January 31 2nd Application Window Students without Approved Cayen Student Learning Plans by January 31, 2014 at 


10:00 a.m. (PST) will be reassigned to another provider.  
 
February 14 First Tutoring session must be completed for 2nd Application Window Students. 
 
April 11 Last day of tutoring 
 
May 16 Due date for April invoice to be entered into Cayen  
 End of the Year Student Post-Assessment results recorded into Cayen  
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013  
 
 
7. POLICY DEVELOPMENT AND REVIEW 
 


7.1 Approval of Revisions to Board Policy 0410 Nondiscrimination in District Programs 
and Activities  


 
BACKGROUND INFORMATION: The Assistant Superintendent of Human 
Resources has reviewed selected board policies and administrative regulations as a 
result of recommendations for revisions from the California School Board Association 
(CSBA) policy service.  All proposed policy and administrative regulation revisions re-
flect recent changes in applicable state and/or federal laws and regulations. 


 
CURRENT CONSIDERATIONS:   
Board Policy 0410 Nondiscrimination In District Programs And Activities was last up-
dated in June of 2004. This policy has been updated and revised to reflect legal re-
quirements and recent changes in new laws (AB 887 and SB 559). This update includes 
expanding the requirements for prohibiting discrimination based on gender, gender 
identity or expression, or genetic information.  In addition, policy reflects federal regu-
lations which require newly constructed district facilities to comply with the 2010 
Americans with Disabilities Act Standards for Accessible Designs and the new policy 
outlines procedures for permission of service animals to be on district property in order 
for the individual with a disability to be able to access or participate in a district pro-
gram or activity.  Procedures are clearly outlined and identified according to recom-
mendations by CSBA. 
 


 FINANCIAL IMPLICATIONS: None. 
 
SUPERINTENDENT’S RECOMMENDATION: Approve revisions to Board Policy 
0410 Nondiscrimination In District Programs And Activities as presented.   
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             BP 0410 (a)  
 
Philosophy, Goals, Objectives and Comprehensive Plans 
 
Nondiscrimination In District Programs And Activities 
 
The Governing Board is committed to equal opportunity for all individuals in education.  District 
programs and activities shall be free from discrimination based on gender, sex, race, color, 
religion, ancestry, national origin, ethnic group identification, marital or parental status, physical 
or mental disability, sexual orientation, gender, gender identity or expression, or genetic 
information; the perception of one or more of such characteristics; or association with a person 
or group with one or more of these actual or perceived the perception of one or more of such 
characteristics.  The Board shall promote programs which ensure that discriminatory practices 
are eliminated in all district activities. 
 
(cf. 4030 - Nondiscrimination in Employment) 
(cf. 4032 - Reasonable Accommodation) 
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 
(cf. 5131.2 - Bullying) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 5145.7 - Sexual Harassment) 
(cf. 5146 - Married/Pregnant/Parenting Students) 
(cf. 6145.2 - Athletic Competition) 
(cf. 6164.4 - Identification of Individuals for Special Education) 
(cf. 6164.6 - Identification and Education under Section 504) 
(cf. 6178 - Vocational Career Technical Education) 
(cf. 6200 - Adult Education) 
 
Pursuant to 34 CFR 104.8 and 34 CFR 106.9, the Superintendent or designee shall notify 
students, parents/guardians, employees, employee organizations, applicants for admission and 
employment, and sources of referral for applicants about the district's policy on 
nondiscrimination and related complaint procedures.  Such notification shall be included in 
each announcement, bulletin, catalog, application form, or other recruitment materials 
distributed to these groups. 
 
(cf. 1312.3 - Uniform Complaint Procedures) 
(cf. 4031 - Complaints Concerning Discrimination in Employment) 
(cf. 4112.9/4212.9/4312.9 - Employee Notifications) 
(cf. 5145.6 - Parental Notifications) 
 
The district's nondiscrimination policy and related informational materials shall be published 
in a format that parents/guardians can understand and, when required by law, in a language 
other than English. 
 
 
Access for Individuals with Disabilities 
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             BP 0410 (b)  
 
Philosophy, Goals, Objectives and Comprehensive Plans 
 
Nondiscrimination In District Programs And Activities 
 
District programs and facilities, viewed in their entirety, shall be in compliance with the 
Americans with Disabilities Act and any implementing standards and/or regulations. 
 
(cf. 6163.2 - Animals At School) 
(cf. 7110 - Facilities Master Plan) 
(cf. 7111 - Evaluating Existing Buildings) 
 
The Superintendent or designee shall ensure that the district provides auxiliary aids and services 
when necessary to afford individuals with disabilities equal opportunity to participate in or enjoy 
the benefits of a service, program or activity.  These aids and services may include, but are not 
limited to, qualified interpreters or readers, assistive listening devices, notetakers, written 
materials, taped text, and Braille or large print materials. 
 
(cf. 6020 - Parent Involvement) 
 
(cf. 5124 - Communication with Parents/Guardians) 
 
Individuals with disabilities shall notify the Superintendent or principal if they have a disability 
that requires special assistance or services.  Reasonable notification should be given prior to the 
school-sponsored function, program or meeting. 
 
(cf. 9320 - Meetings and Notices) 
(cf. 9322 - Agenda/Meeting Materials) 
 
The Superintendent or designee shall notify students, parents/guardians, employees, employee 
organizations and applicants for admission and employment, and sources of referral for 
applicants about the district's policy on nondiscrimination.  Such notification shall be included in 
each announcement, bulletin, catalog, application form or other recruitment materials distributed 
to these groups.  (34 CFR 104.8, 106.9) 
 
The Superintendent or designee shall also provide information about related complaint 
procedures. 
 
(cf. 1312.3 - Uniform Complaint Procedures) 
(cf. 4031 - Complaints Concerning Discrimination in Employment) 
 
In compliance with law, the district's nondiscrimination policy shall be published in the 
individual's primary language to the extent practicable. 
 
(cf. 5145.6 - Parental Notifications) 
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BP 0410 (c)  
 
Philosophy, Goals, Objectives and Comprehensive Plans 
 
Nondiscrimination In District Programs And Activities 
 
 
Legal Reference: 
EDUCATION CODE 
200-262.4 Prohibition of discrimination 
48985  Notices to parents in language other than English 
51007  Legislative intent: state policy 
GOVERNMENT CODE 
11000 Definitions 
11135  Nondiscrimination in programs or activities funded by state 
11138 Rules and regulations 
12900-12996 Fair Employment and Housing Act 
54953.2 Brown Act compliance with Americans with Disabilities Act 
PENAL CODE 
422.55 Definition of hate crime 
422.6 Interference with constitutional right or privilege 
CODE OF REGULATIONS, TITLE 5 
4600-4687  Uniform complaint procedures 
4900-4965 Nondiscrimination in elementary and secondary education programs receiving state 
financial assistance 
UNITED STATES CODE, TITLE 20 
1400-1482 Individuals with Disabilities in Education Act 
1681-1688 Discrimination based on sex or blindness, Title IX 
2301-2415 Carl D. Perkins Vocational and Applied Technology Act 
6311  State plans 
6312 Local education agency plans 
UNITED STATES CODE, TITLE 29 
794 Section 504 of the Rehabilitation Act of 1973 
UNITED STATES CODE, TITLE 42 
2000d-2000d-7 Title VI, Civil Rights Act of 1964 
2000e-2000e-17  Title VII, Civil Rights Act of 1964 as amended 
2000h-2000h-6 Title IX 
12101-12213 Americans with Disabilities Act 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.101-35.190 Americans with Disabilities Act 
36.303 Auxiliary aids and services 
CODE OF FEDERAL REGULATIONS, TITLE 34 
100.1-100.13 Nondiscrimination in federal programs, effectuating Title VI 
104.1-104.39 Section 504 of the Rehabilitation Act of 1973 
106.1-106.61 Discrimination on the basis of sex, effectuating Title IX, especially: 
106.9 Dissemination of policy 
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BP 0410 (d)  
 
Philosophy, Goals, Objectives and Comprehensive Plans 
 
Nondiscrimination In District Programs And Activities 
 
Management Resources: 
CSBA PUBLICATIONS 
Safe Schools:  Strategies for Governing Boards to Ensure Student Success, 2011 
Providing a Safe, Nondiscriminatory School Environment for All Students, Policy Brief, April 
2010 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Notice of Non-Discrimination, January, 1999 
Protecting Students from Harassment and Hate Crime, January, 1999 
Nondiscrimination in Employment Practices in Education, August, 1991 
 
WEB SITES 
CDE:  http://www.cde.ca.gov 
CSBA: http://www.csba.org 
California Department of Education:  http://www.cde.ca.gov 
Safe Schools Coalition:  http://www.casafeschoolscoalition.org 
Pacific Disability and Business Technical Assistance Center: http://www.pacdbtac.org 
Pacific ADA Center: http://www.adapacific.org 
U.S. Department of Education, Office for Civil Rights:  
http://www.ed.gov/about/offices/list/ocr/index.html 
 
 
 
Policy      SIERRA SANDS UNIFIED SCHOOL DISTRICT 
adopted:  June 17, 2004 September 19, 2013                         Ridgecrest, California 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013  
 
 
7. POLICY DEVELOPMENT AND REVIEW 
 


7.2 Approval of Revisions to Board Policy 5145.3 Nondiscrimination/Harassment  
 


BACKGROUND INFORMATION: The Assistant Superintendent of Human 
Resources has reviewed selected board policies and administrative regulations as a 
result of recommendations for revisions from the California School Board Association 
(CSBA) policy service.  All proposed policy and administrative regulation revisions re-
flect recent changes in applicable state and/or federal laws and regulations. 


 
CURRENT CONSIDERATIONS:   
Board Policy 5145.3 Nondiscrimination/Harassment was last updated in June of 2004. 
This policy has been updated and revised to reflect legal requirements and recent 
changes in the laws. This update includes the requirements for a New Law (AB 9) 
which requires procedures to be in place for prohibiting discrimination, harassment, in-
timidation, and bullying based on specified characteristics including gender identity and 
gender expression. Policy also adds language prohibiting retaliation against students 
who file a complaint or report and requiring related training of students, par-
ents/guardians, and employees. Procedures are clearly outlined and identified according 
to recommendations by CSBA. 
 


 FINANCIAL IMPLICATIONS: None. 
 
SUPERINTENDENT’S RECOMMENDATION: Approve revisions to Board Policy 
5145.3 Nondiscrimination/Harassment as presented.   
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BP 5145.3 (a)  
Students 
 
Nondiscrimination/Harassment 
 
 
The Governing Board desires to provide a safe school environment that allows all students 
equal access and opportunities in the district's academic and other educational support 
programs, services, and activities.  The Board prohibits, at any district school or school 
activity, unlawful discrimination, harassment, intimidation, and bullying of any student based 
on the student's actual race, color, ancestry, national origin, ethnic group identification, age, 
religion, marital or parental status, physical or mental disability, sex, sexual orientation, 
gender, gender identity, or gender expression; the perception of one or more of such 
characteristics; or association with a person or group with one or more of these actual or 
perceived characteristics. 
 
District programs and activities shall be free from discrimination, including harassment, with 
respect to the actual or perceived ethnic group, religion, actual or perceived gender, color, race, 
ancestry, national origin, and physical and mental disability , age or sexual orientation. 
 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 5131 - Conduct) 
(cf. 5131.2 - Bullying) 
(cf. 5137 - Positive School Climate) 
(cf. 5145.9 - Hate-Motivated Behavior) 
(cf. 5146 - Married/Pregnant/Parenting Students) 
(cf. 6164.6 - Identification and Education under Section 504) 
 
Prohibited discrimination, harassment, intimidation, or bullying includes physical, verbal, 
nonverbal, or written conduct based on one of the categories listed above that is so severe or 
pervasive that it affects a student's ability to participate in or benefit from an educational 
program or activity; creates an intimidating, threatening, hostile, or offensive educational 
environment; has the effect of substantially or unreasonably interfering with a student's 
academic performance; or otherwise adversely affects a student's educational opportunities. 
 
The Board also prohibits any form of retaliation against any student who files a complaint or 
report regarding an incident of discrimination, harassment, intimidation, or bullying. 
 
The Superintendent or designee shall provide age-appropriate training and information to 
students, parents/guardians, and employees regarding discrimination, harassment, 
intimidation, and bullying, including, but not limited to, the district's nondiscrimination 
policy, what constitutes prohibited behavior, how to report incidents, and to whom such 
reports should be made. 
 
(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
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BP 5145.3 (b)  
Students 
 
Nondiscrimination/Harassment 
 
(cf. 4331 - Staff Development) 
 
The Governing Board shall ensure equal opportunities for all students in admission and access to 
the educational program, guidance and counseling programs, athletic programs, testing 
procedures, and other activities.  Eligibility for choral and cheerleading groups shall be 
determined solely on the basis of objective competencies.  School staff and volunteers shall 
carefully guard against segregation, bias and stereotyping in instruction, guidance and 
supervision.  The district shall provide male and female students with separate shower rooms.  
The District may provide separate rooms for sexual health and HIV/AIDS prevention classes in 
order to protect student modesty.  In physical education, when objective standards have an 
adverse effect on students because of their gender, race, ethnic group or disability, other 
standards shall be used to measure achievement and create comparable educational opportunities. 
 
(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction) 
(cf. 6145 - Extracurricular and Cocurricular Activities) 
(cf. 6145.2 - Athletic Competition) 
(cf. 6164.2 - Guidance/Counseling Services) 
 
In providing instruction, guidance, supervision, or other services to district students, 
employees and volunteers shall carefully guard against segregating or stereotyping students. 
 
(cf. 1240 - Volunteer Assistance) 
(cf. 6145 - Extracurricular and Cocurricular Activities) 
(cf. 6145.2 - Athletic Competition) 
(cf. 6164.2 - Guidance/Counseling Services) 
 
The principal or designee shall develop a plan to provide students with appropriate 
accommodations when necessary for their protection from threatened or potentially harassing 
or discriminatory behavior. 
 
The Board prohibits intimidation or harassment of any student by any employee, student or other 
person in the district.  Staff shall be alert and immediately responsive to student conduct which 
may interfere with another student's ability to participate in or benefit from school services, 
activities or privileges. 
 
(cf. 5145.2 - Freedom of Speech/Expression) 
(cf. 5145.7 - Sexual Harassment) 
 
 
Students who engage in discrimination, harassment, intimidation, bullying, or retaliation in  
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BP 5145.3 (c)  
Students 
 
Nondiscrimination/Harassment 
 
violation of law, Board policy, or administrative regulation shall be subject to appropriate 
discipline, up to and including counseling, suspension, and/or expulsion.  Any employee who 
permits or engages in prohibited discrimination, harassment, intimidation, bullying, or 
retaliation shall be subject to disciplinary action, up to and including dismissal. 
 
(cf. 4118 - Suspension/Disciplinary Action) 
(cf. 4119.21/4219.21/4319.21 - Professional Standards) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
(cf. 5144 - Discipline) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
(cf. 5145.2 - Freedom of Speech/Expression) 
 
Students who harass other students shall be subject to appropriate discipline, up to and including 
counseling, suspension and/or expulsion.  An employee who permits or engages in harassment 
may be subject to disciplinary action, up to and including dismissal. 
 
(cf. 4118 - Suspension/Disciplinary Action) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
(cf. 5131 - Conduct) 
(cf. 5144 - Discipline) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
 
Grievance Procedures 
 
The Board hereby designates the following position as Coordinator for Nondiscrimination to 
handle complaints regarding discrimination and inquiries regarding the district's 
nondiscrimination policies: 
 
Assistant Superintendent of Human Resources 
113 W. Felspar Avenue 
Ridgecrest, CA  93555 
760-375-4852 
 
(cf. 1312.1 - Complaints Concerning District Employees) 
(cf. 1312.3 - Uniform Complaint Procedures) 
 
Any student who feels that he/she is being harassed has been subjected to discrimination, 
harassment, intimidation, or bullying should immediately contact the Coordinator for 
Nondiscrimination, the principal or any other staff member.  In addition, Aany student who  
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BP 5145.3 (d)  
Students 
 
Nondiscrimination/Harassment 
 
observes an incident of harassment should report the harassment incident to a school employee, 
coordinator or principal, whether or not the victim files a complaint.  
 
Any school Eemployees who observes an incident, become aware of an act of of discrimination 
harassment, intimidation, or bullying or to whom such an incident is reported shall immediately 
report the incident to the Coordinator for Nondiscrimination or principal, whether or not the 
victim files a complaint. 
 
In addition, the employee shall immediately intervene when safe to do so. (Education Code 
234.1) 
 
Upon receiving a complaint of discrimination or, harassment, intimidation, or bullying the 
Coordinator shall immediately investigate the complaint in accordance with site-level grievance 
the district's uniform complaint procedures specified in AR 5145.7 - Sexual Harassment  1312.3 
- Uniform Complaint Procedures.  Where the Coordinator finds that harassment has occurred, 
he/she shall take prompt, appropriate action to end the harassment and address its effects on the 
victim.   
 
The Coordinator shall also advise the victim of any other remedies that may be available. The 
Coordinator shall file a report with the Superintendent or designee and refer the matter to law 
enforcement where required. 
 
The Superintendent or designee shall ensure that the student handbook clearly describes the 
district's nondiscrimination policy, procedures for filing a complaint regarding discrimination, 
harassment, intimidation, or bullying, and the resources that are available to students who feel 
that they have been the victim of any such behavior.  The district's policy shall also be posted 
on the district web site or any other location that is easily accessible to students. 
 
(cf. 1113 - District and School Web Sites) 
(cf. 1114 - District-Sponsored Social Media) 
(cf. 6163.4 - Student Use of Technology) 
 
When required pursuant to Education Code 48985, complaint forms shall be translated into 
the student's primary language. 
 
Legal Reference: 
EDUCATION CODE 
200-262.4  Prohibition of discrimination on the basis of sex, especially: 
221.5  Prohibited sex discrimination 
221.7  School-sponsored athletic programs; prohibited sex discrimination 
48900.3  Suspension or expulsion for act of hate violenc 
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BP 5145.3 (e)  
Students 
 
Nondiscrimination/Harassment 
 
48900.4  Suspension or expulsion for threats or harassment 
48904  Liability of parent/guardian for willful student misconduct 
48907  Student exercise of free expression 
48950  Freedom of speech 
48985  Translation of notices 
49020-49023  Athletic programs 
51006-51007  Equitable access to technological education programs 
51500  Prohibited instruction or activity 
51501  Prohibited means of instruction 
60044  Prohibited instructional materials 
CIVIL CODE 
1714.1  Liability of parents/guardians for willful misconduct of minor 
PENAL CODE 
422.6 Interference with constitutional right or privilege 
422.55  Definition of hate crime 
422.6  Crimes, harassment 
CODE OF REGULATIONS, TITLE 5 
4621  District policies and procedures 
4622  Notice requirements 
4600-4687  Uniform Complaint Procedures 
4900-4965  Nondiscrimination in elementary and secondary education programs receiving state 
financial assistance 
UNITED STATES CODE, TITLE 20 
1681-1688  Title IX of the Education Amendments of 1972 
UNITED STATES CODE, TITLE 42 
2000d-2000e-17  Title VI & VII Civil Rights Act of 1964 as amended 
2000h-2-2000h-6  Title IX, 1972 Education Act Amendments 
CODE OF FEDERAL REGULATIONS, TITLE 34 
100.3  Prohibition of discrimination on basis of race, color or national origin 
104.7  Designation of responsible employee for Section 504 
106.8  Designation of responsible employee for Title IX 
106.9  Notification of nondiscrimination on basis of sex 
COURT DECISIONS 
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567 
Flores v. Morgan Hill Unified School District, (2003) 324 F.3d 1130 
 


Management Resources: 
CSBA PUBLICATIONS 
Safe Schools:  Strategies for Governing Boards to Ensure Student Success, 2011 
Providing a Safe, Nondiscriminatory School Environment for All Students, Policy Brief,  April 
2010 
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BP 5145.3 (f)  
Students 
 
Nondiscrimination/Harassment 
 
FIRST AMENDMENT CENTER PUBLICATIONS 
Public Schools and Sexual Orientation: A First Amendment Framework for Finding Common 
Ground, 2006 
NATIONAL SCHOOL BOARDS ASSOCIATION PUBLICATIONS 
Dealing with Legal Matters Surrounding Students' Sexual Orientation and Gender Identity, 2004 
U.S. DEPARTMENT OF EDUCATION, OFFICE OF CIVIL RIGHTS PUBLICATIONS 
Dear Colleague Letter:  Harassment and Bullying, October 2010 
Notice of Non-Discrimination, January, 1999 
Racial Incidents and Harassment Against Students at Educational Institutions; Investigative 
Guidance, 59 FR 47, March, 1994 
WEB SITES 
CSBA:  http://www.csba.org 
California Safe Schools Coalition: http://www.casafeschools.org 
First Amendment Center:  http://www.firstamendmentcenter.org 
National School Boards Association:  http://www.nsba.org 
U.S. Department of Education, Office of Civil Rights:  http://www.ed.gov/offices/OCR 
California Department of Education:  http://www.cde.ca.gov 
 
 
 
 
 
 
Policy       SIERRA SANDS UNIFIED SCHOOL DISTRICT 
adopted:  June 17, 2004  September 19, 2013          Ridgecrest, California 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013  
 
 
7. POLICY DEVELOPMENT AND REVIEW 
 


7.3 Approval of Revisions to Board Policy/Administrative Regulation 6145 Extracurricluar 
And Cocurricular Activities   


 
BACKGROUND INFORMATION: The Assistant Superintendent of Human 
Resources has reviewed selected board policies and administrative regulations as a 
result of recommendations for revisions from the California School Board Association 
(CSBA) policy service.  All proposed policy and administrative regulation revisions re-
flect recent changes in applicable state and/or federal laws and regulations. 


 
CURRENT CONSIDERATIONS:   
Board Policy and Administrative Regulation 6145 Extracurricular And Cocurricular 
Activities was last updated in August 1994. This policy has been updated and revised 
according to recommendations by CSBA. This update includes defining cocurricular 
and extracurricular activities and outlines the requirements for participation. It also 
identifies student conduct expectations when participating in these activities. Proce-
dures are clearly outlined and identified according to recommendations by CSBA. 
 


 FINANCIAL IMPLICATIONS: None. 
 
SUPERINTENDENT’S RECOMMENDATION: Approve revisions to Board Policy 
6145 Extracurricular and Cocurricular Activities as presented.  Administrative regula-
tions are included for informational purposes but do not require board approval. 
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BP 6145 (a) 
 
Instruction 
 
Extracurricular And Cocurricular Activities 
 
The Governing Board recognizes that extracurricular and cocurricular activities enrich the 
educational and social development and experiences of students and enhance students' feelings 
of connectedness with the schools.  The district shall encourage and support student 
participation in extracurricular and /cocurricular activities without compromising the integrity 
and purpose of the educational program. 
 
(cf. 1330 - Use of School Facilities) 
(cf. 5137 - Positive School Climate) 
(cf. 6145.2 - Athletic Competition) 
(cf. 5148.2 - Before/After School Programs) 
 
No extracurricular or cocurricular program or activity shall be provided or conducted 
separately on the basis of any actual or perceived characteristic listed as a prohibited category 
of discrimination in state or federal law, nor shall any student's participation in an 
extracurricular or cocurricular activity be required or refused on those bases.  Prerequisites 
for student participation in extracurricular and cocurricular activities shall be limited to those 
that have been demonstrated to be essential to the success of the activity.  (5 CCR 4925) 
 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 5145.7 - Sexual Harassment) 
(cf. 6145.5 - Student Organizations and Equal Access) 
 
Any complaint alleging unlawful discrimination in the district's extracurricular or 
cocurricular programs or activities shall be filed in accordance with BP/AR 1312.3 - Uniform 
Complaint Procedures. 
 
(cf. 1312.3 - Uniform Complaint Procedures) 
 
No student shall be prohibited from participating in extra/cocurricular activities related to the 
educational program because of inability to pay fees associated with the activity. 
 
Unless specifically authorized by law, no fee shall be charged to students for participation in 
extracurricular and cocurricular activities related to the educational program, including 
materials or equipment related to the activity. 
 
(cf. 3260 - Fees and Charges) 
(cf. 3452 - Student Activity Funds) 
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BP 6145 (b) 


 
Instruction 
 
Extracurricular And Cocurricular Activities 
 
The Superintendent or designee shall ensure that disabled students have access, to the extent 
possible, to extracurricular and cocurricular activities, student organizations and school-related 
social events, regardless of the severity or nature of their disabilities. 
 
(cf. 0410 - Nondiscrimination in District Programs & Activities) 
 
Extra/cocurricular activities shall be supervised by district employees whenever they are 
conducted under the name of the district. 
 
(cf. 4127/4227/4327 - Temporary Athletic Team Coaches) 
 
Eligibility Requirements 
 
In adopting eligibility requirements as mandated by law, the Board desires to raise educational 
achievement, not to limit participation.   
 
In order to participate in extra/cocurricular activities, students in grades 7 through 12 must 
demonstrate satisfactory educational progress in the previous grading period, including, but not 
limited to:  (Education Code 35160.5) meeting the requirements for graduation. 
 
(cf. 6146.1 - Secondary Graduation Requirements/Standards of Proficiency) 
 
1.  To encourage and support academic excellence, the Board requires students in grades 7     
    through 12 to earn a minimum 2.0 or "C" grade point average on a 4.0 scale in order to         
    participate in extra/cocurricular activities. 


 
2.  Students with any "F" grades must also maintain minimum progress towards graduation in     
order to meet eligibility requirements. 
 
(cf. 5121 - Grades/Evaluation of Student Achievement) 
(cf. 6146.1 - High School Graduation Requirements) 
(cf. 6162.52 - High School Exit Examination) 
 
The Superintendent or designee may exempt from eligibility requirements extra/cocurricular 
activities or programs which are offered primarily for the student's academic or educational 
achievement. 
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BP 6145 (c) 
 
Instruction 
 
Extracurricular And Cocurricular Activities 
 
The Superintendent or designee may grant ineligible students a probation period of not more than 
one semester. Students granted probationary eligibility must meet the required standards by 
the end of the probationary period in order to remain eligible for participation. (Education 
Code 35160.5) 
 
The Board desires to balance the academic needs of students with the benefits they receive from 
participating in school activities.  In implementing this policy, the Superintendent or designee 
shall help ineligible students regain eligibility. 
 
(cf. 6164.5 - Student Study Teams) 
 
Any decision regarding the eligibility of any child in foster care or a child of an active duty 
military family for extracurricular or cocurricular activities shall be made by the 
Superintendent or designee in accordance with Education Code 48850 and 49701. 
 
(cf. 6173.1 - Education for Foster Youth) 
(cf. 6173.2 - Education of Children of Military Families) 
 
The Superintendent or designee may revoke a student's eligibility for participation in 
extracurricular and /cocurricular activities when a student's poor citizenship is serious enough to 
warrant loss of this privilege. 
 
(cf. 5144 - Discipline) 
 
Student Conduct at Extracurricular/Cocurricular Events 
 
When attending or participating in extracurricular and cocurricular activities on or off 
campus, district students are subject to district policies and regulations relating to student 
conduct.  Students who violate district policies and regulations may be subject to discipline 
including, but not limited to, suspension, expulsion, transfer to alternative programs, or denial 
of participation in extracurricular or cocurricular activities in accordance with Board policy 
and administrative regulation. When appropriate, the Superintendent or designee shall notify 
local law enforcement. 
 
(cf. 5131 - Conduct) 
(cf. 5131.1 - Bus Conduct) 
(cf. 5144 - Discipline) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
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BP 6145 (d) 
 
Instruction 
 
Extracurricular And Cocurricular Activities 
 
Annual Policy Review 
 
The Board shall annually review this policy and implementing regulations. 
 
(cf. 6145.2 - Interscholastic Competition) 
(cf. 6164.4 - Identification of Individuals with Exceptional Needs) 
 
 
Legal Reference: 
EDUCATION CODE 
35145  Public meetings 
35160.5  District policy rules and regulations; requirements; matters subject to regulation 
35179  Interscholastic athletics; associations or consortia 
35181  Students' responsibilities 
48850  Participation of foster youth in extracurricular activities and interscholastic sports 
48930-48938  Student organizations 
49024  Activity Supervisor Clearance Certificate 
49700-49704  Education of children of military families 
CALIFORNIA CONSTITUTION 
Article 9, Section 5 Common school system 
CODE OF REGULATIONS, TITLE 5 
350  Fees not permitted 
4900-4965  Nondiscrimination in elementary and secondary education programs receiving 
state financial assistance 
5531  Supervision of extracurricular activities of pupils 
UNITED STATES CODE, TITLE 42 
2000h-2-2000h-6  Title IX, 1972 Education Act Amendments 
COURT DECISIONS 
Hartzell v. Connell, 84 Daily Journal D.A.R. 1417 (April 20, 1984) 35 Cal. 3d 899 
 
Management Resources: 
CSBA PUBLICATIONS 
Student Fees Litigation Update, ELA Advisory, May 20, 2011 
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Pupil Fees, Deposits, or Other Charges, Fiscal Management Advisory 11-01, November 9, 
2011 
CALIFORNIA TASK FORCE REPORT TO THE LEGISLATURE 
Compact on Educational Opportunity for Military Children:  Preliminary Final Report, 
March 2009 
COMMISSION ON TEACHER CREDENTIALING CODED CORRESPONDENCE 
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BP 6145 (e) 
 
Instruction 
 
Extracurricular And Cocurricular Activities 
 
10-11 Information on Assembly Bill 346 Concerning the Activity Supervisor Clearance 
Certificate (ASCC), July 20, 2010 
WEB SITES 
CSBA: http://www.csba.org 
California Association of Directors of Activities:  http://www.cadal.org 
California Department of Education:  http://www.cde.ca.gov 
Commission on Teacher Credentialing: http://www.ctc.ca.gov 
 
LEGAL ADVISORY 
1001.90  Access to School-Related Activities and Events by Disabled Students, LO: 3-90 
0409.87  Requirements for Pupil Participation in Extracurricular and Cocurricular Activities, AB 
2613, CIL: 86/87-11 
 
 
Policy                               SIERRA SANDS UNIFIED SCHOOL DISTRICT 
adopted:  August 18, 1994   September 19, 2013                  Ridgecrest, California 
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AR 6145 (a) 
 
Instruction 
 
Extracurricular And Cocurricular Activities 
 
Definitions 
 
For purposes of applying eligibility criteria for student participation, extracurricular and 
cocurricular activities shall be defined as follows:  (Education Code 35160.5) 
 
1.  Extracurricular activities are not part of the regular school curriculum, are not graded, do 
not offer credit, do not take place during classroom time, and those programs that have all of 
the following characteristics:  (Education Code 35160.5) 
 
1.  a.  The program is supervised or financed by the school district. 
 
2.  b.  Students participating in the program represent the school district. 
 
3.  c.  Students exercise some degree of freedom in either the selection, planning or control of  
 the program. 
 
4.  d.  The program includes both preparation for performance and performance before an  
  audience or spectators. 
 
Extracurricular activities are not part of the regular school curriculum, are not graded, do not 
offer credit and do not take place during classroom time.  (Education Code 35160.5) 
 
2.  Cocurricular activities are programs that may be associated with the curriculum in a regular 
classroom.  (Education Code 35160.5) 
 
An activity is not an extracurricular or cocurricular activity if either of the following 
conditions applies:  (Education Code 35160.5) 
 
1.  Any teacher-graded or required program or activity for a course which satisfies the entrance 
requirements for admission to the California State University or the University of California.   is 
not an extracurricular or cocurricular activity for purposes of this policy.  (Education Code 
35160.5) 
 
(cf. 6143 - Courses of Study) 
 
2. It is a program that has as its primary goal the improvement of academic or 
educational achievement of students. 
 
"Participation in Extracurricular Activity" means performance before an audience or spectators.   
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AR 6145 (b) 
 
Instruction 
 
Extracurricular And Cocurricular Activities 
 
Participation in a cocurricular activity is taking part in competitions, displays, exhibitions, trips, 
holding office in a cocurricular organization, holding student body or class offices, or holding the 
office of student representative to the school Board.   
 
"Satisfactory Educational Progress" means student achievement in grades 7-12 which meets the 
following criteria:   
 
1.  The student is currently enrolled in at least 20 semester periods of work for which credit may 
be earned. 
 
2.  At the end of the previous grading period, the student earned passing grades in at least 20 
semester periods of work for which credit may be earned. 
 
3.  At the end of the previous grading period, the student earned at least a 2.0 overall grade point 
average on a 4.0 scale for all classes taken during that grading period. 
 
4.  Only one physical education class may be counted toward eligibility each grading period. 
 
Students granted differential standards of proficiency may be granted differential standards for 
"satisfactory educational progress."  Such differential standards must be developed and approved 
by the individualized program team and written into student's IEP.   
 
Individual student organizations, through their constitutions and bylaws may establish additional 
or more stringent requirements for eligibility.   
 
The grade point average used to determine eligibility shall be based on grades of the previous 
grading period during which the student attended class at least a majority of the time.  (Education 
Code 35160.5) 
 
Summer school credits shall be counted toward making up eligibility deficiencies incurred in the 
grading period immediately preceding.  Summer school courses failed shall not impair eligibility 
achieved in the semester immediately preceding.   
 
When students are simultaneously enrolled in college classes for which they receive credit 
toward high school graduation, their college grades shall be included in the computation of their 
grade point average. 
 
Receiving an Incomplete shall have no effect on a student's academic eligibility as long as the 
resolution of the Incomplete would not lower his/her grade point average below 2.0.  If the 
resolution of an Incomplete could lower the student's grade point average to below 2.0, the  
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AR 6145 (c) 
 
Instruction 
 
Extracurricular And Cocurricular Activities 
 
 
student shall be considered ineligible until the Incomplete is removed and the grade point 
average determined. 
 
Eligibility for any student in grades 7-12 who is participating in an extracurricular or cocurricular 
activity will be checked when beginning such an activity and at the end of each grading period.  
Only courses in grades 7-12 will be used to determine eligibility; so all students entering grade 7 
who are enrolled in 20 semester periods for credit will be eligible for participation.   
 
Probationary Period 
 
Probation of one semester or less may be authorized by the Superintendent or designee. 
 
Students granted probationary eligibility must meet the required standards by the end of the 
probationary period in order to remain eligible for participation. 
 
Probation may be granted only to students who passed at least 20 semester periods in the 
previous semester and who are currently enrolled in at least 20 semester periods for credit.   
 
The principal or designee shall provide written notice to both the student and parent/guardian 
when a student is ineligible or placed on probation.  He/she shall also consult with the student's 
teachers and suggest a program of remediation to improve the student's academic progress. 
 
During the period of probation, the student may participate in extracurricular and cocurricular 
activities.  During this period school personnel, the student, and the family will work together, as 
appropriate, to help the student improve academically.  If the student does not become fully 
eligible at the end of the probationary period, the student will not be eligible to participate in 
extracurricular or coccurricular activities for one grading period when eligibility is again 
checked.  The student will not be allowed to participate again until after the end of grading 
period in which all requirements are met.  
 
Responsibilities   
 
1.  The Superintendent will bring this policy to the Board annually for review. 
 
2.  The principal of each school which includes any grades 7-12 shall be responsible for the 
following: 
 
a.  To ensure that students and extracurricular and cocurricular advisors are informed of Board 
policy and understand its requirements. 
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AR 6145 (d) 
 
Instruction 
 
Extracurricular And Cocurricular Activities 
 
b.  To ensure that Board policy is carried out within the school. 
 
c.  To develop a list of extracurricular and cocurricular activities conducted in that school and for 
which students in grades 7-12 are eligible.  One copy will be forwarded to the Superintendent's 
office. 
 
d.  To develop eligibility of student athletes for teams representing that school. 
 
3.  Faculty advisors of extracurricular and cocurricular activities in grades 7-12 shall be 
responsible for the following: 
 
a.  To determine eligibility in their activities for all participants in grades 7-12 (with the 
exception of athletic teams). 
 
b.  To ensure that only eligible students participate in the activities for which they are responsible 
(including athletic teams). 
 
4.  Student participants in extracurricular and cocurricular activities shall be responsible for the 
following: 
 
a.  To understand the eligibility requirements. 
 
b.  To work for academic excellence as well as excellence in any extracurricular or cocurricular 
activity in which they may participate. 
 
Supervision 
 
All extracurricular activities conducted under the name or auspices of a district school or any 
class or organization of the school, regardless of where the activities are held, shall be under 
the direct supervision of certificated employees.  (5 CCR 5531) 
 
Any noncertificated person working with students in a district-sponsored extracurricular 
student activity program shall possess an Activity Supervisor Clearance Certificate from the 
Commission on Teacher Credentialing or shall have cleared a Department of Justice and 
Federal Bureau of Investigation criminal background check prior to beginning his/her duties, 
in accordance with BP 4127/4227/4327 - Temporary Athletic Team Coaches.  (Education 
Code 49024) 
 
(cf. 1240 - Volunteer Assistance) 
(cf. 4127/4227/4327 - Temporary Athletic Team Coaches) 
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AR 6145 (e) 
 
Instruction 
 
Extracurricular And Cocurricular Activities 
 
 
(cf. 4212.5 - Criminal Record Check) 
 
 
 
 
 
 
 
 
 
 
 
Regulation                                 SIERRA SANDS UNIFIED SCHOOL DISTRICT 
approved:  August 18, 1994   September 19, 2013                     Ridgecrest, California 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT  SEPTEMBER 19, 2013 
 
 
8. PERSONNEL ADMINISTRATION 
 


8.1 CERTIFICATED PERSONNEL 
 


8.11 RESIGNATION, TERMINATION*, SEPARATION**, RETIREMENT*** 
 


8.12 LEAVE OF ABSENCE 
 


8.13 EMPLOYMENT 
 


8.14 CHANGE OF STATUS 
 


RECOMMENDED ACTION:  To approve certificated personnel actions as presented. 
 
8.2 CLASSIFIED PERSONNEL 
 


8.21 RESIGNATION, TERMINATION*, SEPARATION**, RETIREMENT*** 
 


8.22 LEAVE OF ABSENCE 
 


8.23 EMPLOYMENT 
 


8.24 CHANGE OF STATUS 
 


RECOMMENDED ACTION:  To approve classified personnel actions as presented. 
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8. PERSONNEL ADMINISTRATION  SEPTEMBER 19, 2013 
 


8.1 CERTIFICATED PERSONNEL 
 


8.11 RESIGNATION, TERMINATION*, SEPARATION**, RETIREMENT***  
    


8.12 LEAVE OF ABSENCE 
       


8.13 EMPLOYMENT 
 


Giovanni Velasco 
   RSP – Murray 
   Effective 8-26-13 
 
   Substitute Teachers for 13-14 year 
 
   Christopher Bachman 
   Brooke Campbell 
   Margo Carr 
   Brooke Kern 
   Sarah Walsten 
 
   Coaches for 13-14 year: 
    
   Emma Cleveland 
   Volleyball – Murray 
 
   Jessica Kisor 
   Color Guard – Burroughs 
 
   Christopher Maki 
   Volleyball - Burroughs 
 
   Michelle Ostrom 
   Cross Country - Burroughs 
 
   Alex Pyle 
   Volleyball – Monroe  
    
   Volunteer Coaches 
   Michael Lazarro 
 


8.14 CHANGE OF STATUS  
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SIERRA SANDS UNIFIED SCHOOL DISTRICT   SEPTEMBER 19, 2013 
 
 
8. PERSONNEL ADMINISTRATION 
 


8.2 CLASSIFIED PERSONNEL 
 


8.21 RESIGNATION, TERMINATION*, SEPARATION**, RETIREMENT*** 
 


Kathleen Bush 
2 hr. Food Service Assistant I – Vieweg 
And 3 ½ hr. Food Service Assistant II – Vieweg 
Effective 8-30-13 
 
Kimberly Foisy 
5 ½ hr. Paraprofessional – Richmond 
Effective 9-2-13 
 
DeAnna Mellor 
1 ½ hr. Noon Duty Supervisor – Pierce 
Effective 9-13-13 
 
Ashley Pascarella 


   5 ½ hr. Paraprofessional – Richmond 
   Effective 8-30-13 
 


8.22 LEAVE OF ABSENCE 
 


8.23 EMPLOYMENT 
 


   Sarah Anderson   
   1.58 hr. Noon Duty Supervisor – Las Flores 
   Effective 8-13-13 
 
   Susan Byrne   
   1.58 hr. Noon Duty Supervisor – Las Flores 
   And  ½ hr. Crossing Guard – Las Flores 
   Effective 8-13-13 
 
   Derek Cooper   
   1 ½ hr. Noon Duty Supervisor – Gateway 
   Effective 8-13-13 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT   SEPTEMBER 19, 2013 
 


 
8. PERSONNEL ADMINISTRATION 
 


8.2 CLASSIFIED PERSONNEL  
 


8.23 EMPLOYMENT (Continued) 
 


   Kimberly DeVore   
   8 hr. Account Clerk III – Business Office 
   Effective 9-3-13 


 
   Cheryle Glover   
   3 hr. Food Service Assistant I – Burroughs 
   Effective 8-19-13 
 
   Elaine Janson 
   Rescinding Retirement 
   60% Assistant Superintendent of Business Services (Construction Projects) 
   Effective 10-2-13 
 
   Student Food Service Workers for the 2013-2014 School Year 
   Sawyer Chrisman 
   Andrew Cortes 
   Carlos Roura 
   Tyler Royal 
   Lieshka Warkentin 
   La’Shane’ Williams 


     
  Student Workability Workers for the 2013-2014 School Year 
  Brandon Hu 
  Dani Jo Huddleston 
  Gregory Ostom II 
  Albert Zink Jr. 


 
 Classified Substitutes for the 2013-2014 School Year 
 Emily Abdi 
 Zakary Atencio 
 Marie Baucicaut 
 Stephanie Bear 
 Joyce Booth 
 Elenita Canonoy  
 Dawn Clinton 
 Richard DeMarco 
 Sharelle Dodson 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 


8. PERSONNEL ADMINISTRATION 


8.2 CLASSIFIED PERSONNEL


8.23 EMPLOYMENT  


Classified Substitutes for the 2013-2014 School Year (Continued) 
 Anna Garcia 
 Darleen Linebarger 
 Serena Martinez 
 Michele McMahan 
 Janna Pearce 
 Hannah Vehrs 


8.24 CHANGE OF STATUS  


Amanda Brannon 
From:  8 hr. Account Clerk III – Business Office 
To:  8 hr. Payroll Technician – Business Office 
Effective 8-9-13 


Karen Kelly 
From:  8 hr. Custodian – Las Flores 
To:  8 hr. Custodian – Gateway 
Effective 8-8-13 


Regina Lewis Brown 
From:  1 ½ hr. Noon Duty Supervisor – Inyokern 
To:  1 ½ hr. Noon Duty Supervisor - Richmond 
Effective 9-3-13 


Laura Ehman 
From:  5 ½ hr. Warehouse Worker – Warehouse 
To:  8 hr. Custodian – Murray 
Effective 9-16-13 


 Leann Moell 
Added:  ½ hr. Crossing Guard – Las Flores 


 Effective 8-13-13 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 


8. PERSONNEL ADMINISTRATION 


8.2 CLASSIFIED PERSONNEL


8.24 CHANGE OF STATUS (Continued) 


 Deborah Richardson 
From:  2 ½ hr. Food Service Assistant I – Murray 
To:  4 hr. Food Service Assistant I – Richmond 
And  2 ½ hr. Food Service Assistant – Richmond 


 Effective 9-9-13 


Erin Riggs 
From:  8 hr. Custodian – Murray 
To:  8 hr. Custodian – Las Flores 
Effective 8-23-13 


Nancy Saenz 
From:  4 hr. Food Service Assistant I – Richmond 
And  2 hr. Food Service Assistant I – Richmond 
To:  3 ½ hr. Food Service Assistant II – Vieweg 
And  2 hr. Food Service Assistant I – Vieweg 


          And  1 hr. Food Service Assistant I – Mesquite  
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SIERRA SANDS UNIFIED SCHOOL DISTRICT  SEPTEMBER 19, 2013 


8. PERSONNEL ADMINISTRATION


8.3 Approval of Resolutions #4 1314, #5 1314, and #6 1314, Teachers Teaching Out of
Their Major/Minor Field or Area  


BACKGROUND INFORMATION:  Education Code Sections 44263, 44256, and 
44258.2 require the board to adopt resolutions in order for the district to assign teach-
ers in areas or subjects other than their credentialed field or area.  


CURRENT CONSIDERATIONS:  A total of sixteen teachers within the district have 
been assigned to teach in areas other than their credentialed field or area.  They have, 
however, completed the required coursework to enable them to teach the designated 
subjects or grade levels in accordance with the education code.  Resolutions #4 1314, 
#5 1314, and #6 1314 are necessary to assign these teachers in areas or subjects other 
than their credentialed field or area.  It is important to note that these are all creden-
tialed teachers.  The resolutions simply serve as vehicles to allow the district greater 
flexibility in teacher assignments while still being in compliance with the credentialing 
laws. 


FINANCIAL IMPLICATIONS:  None. 


SUPERINTENDENT’S RECOMMENDATION:  It is recommended that the Board of 
Education adopt Resolutions #4 1314, #5 1314, and #6 1314 as presented. 
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Before the Board of Education 
SIERRA SANDS UNIFIED SCHOOL DISTRICT 


 
RESOLUTION #4 1314 


 
 
 On motion of Trustee ___________________________________, seconded by Trustee  
 
________________________________________, Resolution #4 1314 was adopted as follows: 
 


BE IT RESOLVED by the governing board of the Sierra Sands Unified School District and 
hereby ordered that: 
 
 In accordance with Education Section #44263, the following listed teachers who hold a valid 
teaching credential in the State of California may be assigned with his/her consent, to teach in subjects 
other than major or minor fields or subjects named on his/her credential in which he/she has completed 
eighteen (18) or more semester hours of coursework or nine (9) semester hours of upper division course-
work, or in a self-contained class if he/she holds at least sixty (60) hours equally distributed among the 
four areas of a diversified major, except in classes for special education students. 
 


 TEACHER:    SUBJECT:  
  Robert Campbell Physical Education 
 Kathryn Dikes English 
 John Faber Biology 
 Judith Gerard Biology 
 April Griffin English 
 Megan Howard Health 
 Vicki Levack English 
 Amy Shermer Mathematics 
  
 


PASSED AND ADOPTED THIS 19th day of September, 2013, by the Governing Board of the 
Sierra Sand Unified School District of Kern County, California, by the following votes: 
 
 AYES: _____   NOES: _____   ABSENT: _____ 
 
 
STATE OF CALIFORNIA 
COUNTY OF KERN 
 
 I, Joanna Rummer, Secretary to the Governing Board of Sierra Sands Unified School District of 
Kern County, California, do hereby certify that the foregoing is a full, true and correct copy of a resolu-
tion adopted by said Board at its regular meeting on September 19, 2013. 
 
 
 
___________________________________  Secretary of the Governing Board 
Joanna Rummer      Title 
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Before the Board of Education 
SIERRA SANDS UNIFIED SCHOOL DISTRICT 


 


 
RESOLUTION #5 1314 


 
 On motion of Trustee ___________________________________, seconded by Trustee  
 
________________________________________, Resolution #5 1314 was adopted as follows: 
 


BE IT RESOLVED by the governing board of the Sierra Sands Unified School District and 
hereby ordered that: 
 


In accordance with Education Section #44256, the following listed teachers who hold a valid 
teaching credential in the State of California may be assigned with his/her consent, to teach in subjects 
other than major or minor fields or subjects named on his/her credential in which he/she has completed 
twelve (12) or more semester hours of coursework or six (6) semester hours of upper division coursework 
in a departmentalized program in any grade below grade 9. 
 
 TEACHER:   SUBJECT: 
 Shelley MacKenzie  Science/Health 
 Diana Veneski   Computers 
 Lynn Venhaus   Mathematics 
 Tami Welsh   Mathematics 
 Steve Whiting   Science 
 
 


PASSED AND ADOPTED THIS 19th day of September, 2013, by the Governing Board of the 
Sierra Sand Unified School District of Kern County, California, by the following votes: 
 
 AYES: _____   NOES: _____   ABSENT: _____ 
 
STATE OF CALIFORNIA 
COUNTY OF KERN 
 
 I, Joanna Rummer, Secretary to the Governing Board of Sierra Sands Unified School District of 
Kern County, California, do hereby certify that the foregoing is a full, true and correct copy of a resolu-
tion adopted by said Board at its regular meeting on September 19, 2013. 
 
 
 
___________________________________  Secretary of the Governing Board 
Joanna Rummer      Title 
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Before the Board of Education 
SIERRA SANDS UNIFIED SCHOOL DISTRICT 


 


 
RESOLUTION #6 1314 


 
 
 On motion of Trustee ___________________________________, seconded by Trustee  
 
________________________________________, Resolution #6 1314 was adopted as follows: 
 


BE IT RESOLVED by the governing board of the Sierra Sands Unified School District and 
hereby ordered that: 
 


In accordance with Education Section #44258.2, the following listed teachers who hold a valid 
teaching credential in the State of California may be assigned with his/her consent, to teach in subjects 
other than major or minor fields or subjects named on his/her credential in which he/she has completed 
twelve (12) or more semester hours of coursework or six (6) semester hours of upper division coursework 
in a departmentalized program in grades 5 through 8 in a middle school. 
 
 TEACHER:    SUBJECT: 
 Connie Abshire    English 


 Bev Ewbank    Mathematics 
 R Byron Hetherton   Mathematics 
 


 
PASSED AND ADOPTED THIS 19th day of September, 2013, by the Governing Board of the 


Sierra Sand Unified School District of Kern County, California, by the following votes: 
 
 AYES: _____   NOES: _____   ABSENT: _____ 
 
 
STATE OF CALIFORNIA 
COUNTY OF KERN 
 
 I, Joanna Rummer, Secretary to the Governing Board of Sierra Sands Unified School District of 
Kern County, California, do hereby certify that the foregoing is a full, true and correct copy of a resolu-
tion adopted by said Board at its regular meeting on September 19, 2013. 
 
 
 
___________________________________  Secretary of the Governing Board 
Joanna Rummer Title 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
8. PERSONNEL ADMINISTRATION 
  
 8.4 Waiver Request Enabling the District to Assign Individuals in Certificated Positions  
                 Without Appropriate Credentials  


 
BACKGROUND INFORMATION:  Approval of the governing board is required 
when a district is filing for a Variable Term Waiver,  Provisional Internship Permit or 
a Short Term Staff Permit in order to assign an individual who is not appropriately cre-
dentialed for his/her assignment. 
 
CURRENT CONSIDERATIONS:  Approval is requested for the district to submit re-
quests to the Commission on Teacher Credentialing for a Variable Term Waiver, Pro-
visional Intern Permit or a Short Term Staff Permit in order that the district may assign 
the following individuals for the 2013-2014 school year. 
 
 Variable Term Waiver – Speech Language/Pathology Services for  


      Aimee Ahle, SELPA 
 Provisional Intern Permit – Education Specialist Mild/Moderate for  


      Giovanni Velasco, Murray Middle School 
 
FINANCIAL IMPLICATIONS:  None 
 
SUPERINTENDENT’S RECOMMENDATION:  Approve the submission of request 
for a Variable Term Waiver, Provisional Intern Permit or a Short Term Staff Permit, in 
order that the above named individuals may be assigned in the designated positions for 
the 2013-14 school year. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
8. PERSONNEL ADMINISTRATION 
 


8.5 Review and Approval of the Certificated Job Description for Assistant Superintendent    
 of Human Resources   


 
BACKGROUND INFORMATION:  The California State Teachers Retirement System 
(CalSTRS) has been conducting audits on specified positions in community colleges 
throughout the state to determine if the duties and responsibilities of these positions 
qualify for an administrator to be a member of CalSTRS.  In 2012, CalSTRS conducted 
an audit of the San Francisco Community College District and concluded that the posi-
tion of “Director of Human Resources” did not meet the standards required for 
CalSTRS as they would only accept positions meeting the definition of “creditable ser-
vice” defined in Education Code 22119.5.  The Final Audit Report concluded, in part, 
that SFCCD improperly classified certain administrative positions as “academic,” and 
therefore these positions were not entitled to CalSTRS benefits. Alarmed by this find-
ing, and although there has not been any court or administrative decision that expresses 
support of the CalSTRS reasoning extending in to the K-12 school districts, districts 
throughout the state are reviewing job descriptions to make sure that certificated staff 
positions are in fact accurately describing the duties performed by the incumbents hold-
ing those positions and that they adequately meet the guidelines set forth in Education 
Code 22119.5.   
 
Educational Code 22119.5 states: 
22119.5.  (a) "Creditable service" means any of the following activities performed for 
an employer in a position requiring a credential, certificate, or permit pursuant to this 
code or under the appropriate minimum standards adopted by the Board of Governors 
of the California Community Colleges or under the provisions of an approved charter 
for the operation of a charter school for which the employer is eligible to receive state 
apportionment or pursuant to a contract between a community college district and the 
United States Department of Defense to provide vocational training: 
(1) The work of teachers, instructors, district interns, and academic employees em-
ployed in the instructional program for pupils, including special programs such as adult 
education, regional occupation programs, child care centers, and prekindergarten pro-
grams pursuant to Section 22161. 
(2) Education or vocational counseling, guidance, and placement services. 


               (3) The work of directors, coordinators, and assistant administrators who plan   
 courses of study to be used in California public schools, or research connected with   


  the evaluation or efficiency of the instructional program. 
(4) The selection, collection, preparation, classification, demonstration, or   


         evaluation of instructional materials of any course of study for use in the      
development of the instructional program in California public schools, or other   
services related to school curriculum. 
 


294







 
Item 8.5  Personnel Administration                     2 SEPTEMBER 19, 2013 
Review and Approval of the Certificated Job Description for Assistant Superintendent Human   
Resources   


 
(5) The examination, selection, in-service training, or assignment of teachers,     
 principals or other similar personnel involved in the instructional program. 
(6) School activities related to, and an outgrowth of, the instructional and guidance  
 program of the school when performed in addition to other activities described in   
 this section. 


     (7) The work of nurses, physicians, speech therapists, psychologists, audiometrists,  
     audiologists, and other school health professionals. 
     (8) Services as a school librarian. 
     (9) The work of employees who are responsible for the supervision of persons or    
  administration of the duties described in this section. 
     (b) "Creditable service" also means the work of superintendents of 
     California public schools. 
     (c) The board shall have final authority for determining 
     creditable service to cover any activities not already specified.  


 
CURRENT CONSIDERATIONS: The job description for the Assistant Superinten-
dent of Human Resources position was last reviewed in November of 1984.  After 
careful review, many of the duties and responsibilities outlined in the job description 
clearly reflect the duties set forth in section 22119.5.  However, it has become appar-
ent that since 1984 the Assistant Superintendent of Human Resources has performed 
several other duties that are not specifically mentioned in the job description, but 
would be duties included within section 22119.5.  As a result, the job description has 
been reviewed and updated, with minimal changes, to accurately reflect the duties and 
responsibilities associated with this position.   
 


  FINANCIAL IMPLICATIONS:  None.  This is a review and approval of the current    
          job description for the Assistant Superintendent of Human Resources 


 
SUPERINTENDENT’S RECOMMENDATION: Approve the Certificated Job De-
scription of the Superintendent of Human Resources as presented. 
 


 
 
 
 
 
 
 
 
 
 


295







SIERRA SANDS UNIFIED SCHOOL DISTRICT 


Job Description – Management 


Assistant Superintendent, Human Resources 
 


FUNCTION: 


Serves under the administrative direction of the Superintendent and is directly responsible 
to and evaluated by the Superintendent of Schools. 


Develops, with appropriate personnel, policies and procedures affecting all categories of 
District personnel. 


 


DUTIES AND RESPONSIBILITIES: 


Recruitment: 


Arrange a recruiting schedule with California and out-of-state teacher training 
institutions, as necessary, in order to keep the District staffed with highly qualified 
certificated personnel. 


Selection: 


 Aid in the selection of all classified, certificated, and confidential personnel. 


Evaluation: 


- Coordinates the evaluation and supervision of all personnel when required by 
policy, including certificated personnel, classified personnel, classified 
substitutes and substitute teachers. This includes the coordination and 
development of evaluation tools/procedures for all staff and efficiency 
with instructional programs. Coordination/supervision/training for 
Beginning Teachers Support and Assessment (BTSA) and Peer Assistance 
and Review (PAR). 


- Administer the open and promotional examinations for classified personnel. 


Communication: 


- Communicate the organization’s goals, procedures, and objectives. 


- Explain and interpret decisions of the Board of Education and the District 
administration by: 


1. Observe organizational channels of communication, and 


2. Be mindful of the need of staff and community for accurate and timely 
information. 


- Convey general information and interpret policy to school patrons and refer them, 
when necessary, to the proper source to obtain more specific information. 


- Work with principals in projecting school enrollment and personnel needs. 


Policies: 


- Work with the Superintendent and employee organizations in developing 
personnel policies as needed. 


- Responsible for State reports and surveys pertaining to personnel. 


Special Areas of Responsibility: 


- Advise principals in personnel problems and keep the Superintendent informed 
regarding known problems.  


- Serve as District Safety Officer:  In-service Trainings and Staff 
Development regarding School Safety, Crisis Response. 


 
296







  4-9 
Assistant Superintendent, Human Resources 


 


DUTIES AND RESPONSIBILITIES (continued): 


Special Areas of Responsibility (continued): 


- Serve as District Affirmative Action Officer and participate in all meetings of the 
Affirmative Action Committee. 


- Consult with employees and supervisors at their request in disputes regarding 
working conditions, assignment, salary, etc. 


- Compile information, as required, for certificated and classified salary 
negotiations. 


- Responsible for the records of all classified and certificated personnel including 
individual files of employee work records, issuing of contracts, filing of 
credentials, certification to payroll of proper employment of all employees. 


- Represent and advise Superintendent on matters related to 
employer/employee relations and participate in negotiations with all employee 
bargaining groups. 


- Serve as the Superintendent’s designated representative in the processing of 
employee grievances.  


- Uniform Compliance Complaint procedure investigator 


- Assignment of classified and certificated staff involved in the 
instructional programs, including guidance programs, guidance 
evaluations. 


Community Relations: 


- Interpret District programs and curriculum to parents and community. 


- Promote understanding with community groups of District objectives and 
accomplishments. 


- Represent the District in community groups. 


 


SUPERVISION EXERCISED AND RECEIVED: 


- Direct supervision of assigned personnel. 


- Under the immediate supervision of the Superintendent. 


 


MINIMUM QUALIFICATIONS: 


Credential: 


 Appropriate earned California Administrative Services Credential. 


Education: 


Earned Master’s Degree in school administration with special coursework related to 
personnel administration. 


Experience: 


At least 5 years of teaching experience at elementary and/or secondary level.  At 
least three years of administrative experience at elementary and/or secondary 
levels. 


Personal Qualities: 


- Ability to communicate effectively with staff, pupils, parents, community, and 
representative of other agencies. 297







- Leadership ability. 


- Organizational ability. 


 


  4-10 
Assistant Superintendent, Human Resources 


 


MINIMUM QUALIFICATIONS (continued): 


Desired Qualifications: 


- Ability to express ideas in oral and written communication. 


- Dependability, flexibility, and good judgement. 


- Teaching and administrative experience at both the elementary and secondary 
levels. 


- Earned Doctor’s Degree. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
9. GENERAL ADMINISTRATION 
 


9.1 Nominations for CSBA Directors-at-Large American Indian, Black and  County  to the 
California School Boards Association (CSBA) Board of Directors  
 
BACKGROUND INFORMATION:  The CSBA Board of Directors is comprised of 21 
regional directors as well as the officers of the association, any officer or director of the 
National School Boards Association who resides in California, and the president of the 
California County Boards of Education.  In addition, there are five Directors-at-Large.  
The directors, along with the officers and members of the Delegate Assembly, are a vi-
tal link in the association’s governance structure ensuring that the association continues 
to effectively carry out its mission.  
 
CURRENT CONSIDERATIONS:  Nominations for three CSBA Directors-at-Large, 
American Indian, Black and County will be accepted until September 30, 2013.  Any 
CSBA member board is eligible to nominate board members for any of these Director-
at-Large seats.  All nominees must serve on a CSBA member board and each nominat-
ing board must certify that the nominee has consented to be nominated at the time of 
nomination.  The election for these two-year seats will take place during the Delegate 
Assembly meeting in San Diego in December.  The current Director at Large, Ameri-
can Indian, is D. Shelly Yarbrough of Val Verde Unified School District.  The current 
Director-at-Large, Black is Emma Turner of La Mesa-Spring Valley School District 
and the current Director-at-Large, County is Mike Walsh of Butte County Office of 
Education. 
 
FINANCIAL IMPLICATIONS:  None 
 
SUPERINTENDENT’S RECOMMENDATION:  The board may, if it wishes, nomi-
nate candidates for the offices of CSBA Director-at-Large, American Indian, Director-
at-Large, Black and Director-at-Large, County. 
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9/4/13 Know a great leader? Nominate a director-at-large. 


The CSBA director-at-large norrinations are on through Sept. 30. 


cs 
aboot adVO<acy tl'9lning & events produru & se-rvkes govemarKe & polky resources newsroom my csba 


August 20, 2013 


This email is being sent to board members, superintendents and executive assistants. 


Nominate a CSBA director-at-large 
Submit your nomination by Sept. 30 


Nominations for CSBA directors-at-large are being accepted through Monday, Sept. 30. Nomination forms and 
information related to the election process are available to download on the CSBA website. 


The nominations for director-at-large must be made by a CSBA member board and the nominee must be a board 
member from a CSBA member district or county office of education. The U.S. Postal Service postmark or fax 
deadline for the nomination form and the required two letters of recommendation is Monday, Sept. 30. A valid 
nomination includes : 


• A completed, signed nomination form. It is the responsibility of the nominating board to obtain permission 
from the nominee prior to submitting his or her name. 


• Two letters of recommendation (one page, single-sided). These letters may be submitted by a: 
1. Member district or county office of education (COE) board 


A letter submitted by a member board, if signed by the superintendent, must state in the letter "on 
behalf of the board. " 


2. lndi'vidual board member from a member district or COE 
3. Board member organization 


• A completed, signed and dated candidate's form completed by the nominee is due to CSBA by Monday, 
October 7. (The candidate's form and the two letters of recommendation will be printed in the Delegate 
Assembly agenda exactly as submitted.) 


The current directors-at-large are as follows: 


• American Indian- D. Shelly Yarbrough, Val Verde USD 
• Black - Emma Turner, La Mesa-Spring Valley SD 
• County - Mike Walsh, Butte COE 


This year's elections will take place at CSBA's Delegate Assembly meeting in San Diego Dec. 4-5. Directors-at
large sel'\€ two-year terms and take office immediately upon the close of the CSBA's Annual Education Conference 
and Trade Show. 


Nomination forms and more information are available on CSBA's website. Questions can be directed to CSBA's 
Leadership Services staff at 800-266-3382. 


csba.informz.net/CS BA/arch iv es/arch iv e_3429494. html 1/2 
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Iii, 


Csba 0 Frequently Asked Questions 
Director-at-Large Nominations & Elections 


•!• Which Director-at-Large position is up for election in 2013? The Directors-at-Large American Indian, 
Black and County are elected in 2013. 


•!• Who can run for Directors-at-Large, American Indian, and Black? Any member of a district or county 
office of education board that is a member of CSBA. 


•!• Who can run for Directors-at-Large, County? Only members from a CSBA member county office of 
education board. 


•!• Who can nominate the Directors-at-Large, American Indian, and Black? Any district board or county 
office of education whose board is a member of CSBA. 


•!• Who can nominate the Directors-at-Large, County? Only a CSBA member county office of education 
board. 


•!• What are the required meetings? 


ii> All Board meetings (approximately fi ve are held per year) - in January (Friday and Sahu·day), 
March (Saturday and Sunday), May (Fr iday), and September (Saturday and Sunday). In late 
November/ea rly December the Board meeti ng is held in th e city that is hostto the CSBA Ann ual 
Edu cation Con fe rence and Trade Show immediately precedingthe Delegate Assembly meeting. 


);> Delegate Assembly meetings (two per year in conjunction with the May and 
November/December Board meetings) 


•!• What is the term for Directors-at-Large? Directors-at-Large serve two-year terms and take office 
immediately upon the close of the Association's Annual Education Conference and Trade Show. 


•!• What does a valid nomination consist of? 
1) A completed, signed nomination form due Monday, September 30. 
2) Two letters of recomm endation (one page, single-sided, due Monday, September 30) from : 


a) Member boards (A letter submitted by a member board, if signed by the Superintendent, 
nwst state in the letter "on behalf of the board.'] 


b) Individual board members from a member districts or COEs 
c) A board member organization 


3) A completed candidate's form from the nominee is due Monday, October 7. 


•!• Can the same board that nominates also submit a letter of recommendation? Yes. 


•!• When are the nomination forms and two letters of recommendations due? The U.S. Postal Service 
postmark or fax deadline is Monday, September 30. 


•!• Where do I return completed nomination and candidate forms? . 
California School Boards Association I 3251 Beacon Blvd. I West Sacramento, CA 95691 
Fax: (916) 371-3407 or (916) 669-3305 


•!• When and where are the elections held? The elections will take place on December 4-5 at CSBA's 
Delegate Assembly meeting at the San Diego Marriott Marquis& Marina hotel. 


For additional information, please contact Leadership Services at (800) 266-3382. 


rf 
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The nominations for Director-at-Large must be made by a CSBA member board and the nominee 


must be a board member from a CSBA member district or county office of education. (Only a 


CSBA member County Board of Education may submit a nomination for the Director-at-Large, 


County seat.) The U.S. Postal Service postmark or fax deadline for the nomination form and the 


required two letters of recommendation is Monday, September 30. 


Two letters of recommendation are required to be submitted with this nomination form. (Please 


submit a separate nomination form for each nominee.) 


The governing board of the - - - - --- - - - -- School District or County Office 


Board of Education voted to nominate --- - - - --- - --- as a candidate for 
(Nominee name) 


the following Director-at-Large position: (please indicate) 


1:1 Director-at-Large, American Indian 


1:1 Director-at-Large, Black 


1:1 Director-at-Large, County 


The nominee is a member of the ___ _ _ _____ _ __ School District or County 


Office Board of Education, which is a member of CSBA. The nominee has given permission to be 


nominated. 


Signature of the Board Clerk or Board Secretary Date 


Return the nomination form and two letters of recommendation to: 
Cindy Marks, President 


California School Boards Association 


3251 Beacon Blvd . I West Sacramento, CA 95691 


(916) 371-4691 (800) 266-3382 I Fax: (916) 669-3305 or (916) 371-3407 I www.csba.org 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
9. GENERAL ADMINISTRATION 
 


9.2 Gifts to the District    
 


CURRENT CONSIDERATIONS:  The following donations have been received:   
Agnes Shull made a cash donation of $500 to the ASB of Murray Middle School.  Mark 
Pahuta donated assorted audio/videa equipment with an estimated value of $2,685 to 
the ROP TV/Video Production Program at Burroughs High School.  Mary Howard do-
nated a laptop computer with an estimated value of $500 to room 7 at Richmond Ele-
mentary School.  Andrew and Anna Marie Bergens donated an assortment of record al-
bums recorded between 1966-1977 to the Burroughs High School music archives with 
an estimated value of $11.  Several of these albums feature the Burroughs orchestra. 
Annie and Michael Jorgenson made a cash donation of $100 to the Burroughs High 
School Restaurant Careers program.  Daniel and Lisa Decker made a cash donation of 
$100 to the Burroughs High School Restaurant Careers program.  Kemila Sauter made 
a cash donation of $75 to the Burroughs High School Restaurant Careers program.   


 
FINANCIAL IMPLICATIONS:  Donations provide support to the district and have 
a positive financial impact. 


 
SUPERINTENDENT’S RECOMMENDATION:  Accept the gifts as described and 
send appropriate letter of appreciation. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT  SEPTEMBER 19, 2013 
 
 
9. GENERAL ADMINISTRATION 
 


9.3 Authorization for Board Member Travel to the Annual School Trustees Fall Dinner 
Meeting on October 29, 2013 of the Kern County School Boards Association   


 
BACKGROUND INFORMATION:  At the May 7, 2009 board meeting, protocol re-
quiring the board to authorize all board member travel was established.  The 2013-14 
travel budget for the board was approved for $18,700. 
 
CURRENT CONSIDERATIONS:  The Annual School Trustees Fall Dinner Meeting 
of the Kern County School Boards Association and the Kern County Superintendent of 
Schools Office will be held on October 29, 2013 in Bakersfield.  At this time, 5 board 
members may be attending. 
 
Dinner cost = $36.00 x 5 $ 180.00 
Fuel for District Vehicle $   75.00 
 
Total Expense $ 255.00 
 
FINANCIAL IMPLICATIONS:  The travel budget for the board for 2013-14 is 
$18,700.  To date, however, approximately $6,804 has previously been approved. 
 
SUPERINTENDENT’S RECOMMENDATION:  In accordance with the board’s 
adopted protocol, it is recommended that the board review the proposed travel and de-
termine if it wishes to authorize this travel activity. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
11. BUSINESS ADMINISTRATION 
 


11.1 Approval of Bid Selection for Bread Products for the 2013-14 School Year  
 
        BACKGROUND INFORMATION:  Sierra Sands Unified School District solicited re-  
        quests for contracted pricing for bread products for the 2013-14 school year. 


 
CURRENT CONSIDERATIONS:  Requests for bid proposals were mailed to prospec-
tive providers and advertisements were placed in The Daily Independent and The Ba-
kersfield Californian.  Bid responses were received from one company, Flowers Baking 
Co. of California, LLC, located in Fontana, CA.  We are currently using Flowers Bak-
ing Co. and have been pleased with their service. 
 


FINANCIAL IMPLICATIONS:  One bid was received.  The breakdown is attached per 
the bid specifications and the district is satisfied that the submitted pricing contained in 
the bid is fair and reasonable. 
 


SUPERINTENDENT’S RECOMMENDATION:  It is recommended that the Board of 
Education approve Flowers Baking Co. of California, LLC, as the provider of bread 
products for the 2013-14 school year. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
11. BUSINESS ADMINISTRATION 
 


11.2 Approval of Bid for the Purchase of Dairy Products for the 2013-14 School Year   
 


BACKGROUND INFORMATION:  The district is not required by law to go out to 
bid on perishable products.  However, it has been district practice to solicit bid pro-
posals for dairy products, even though the response is often from a single vendor.  As 
the bid awarded in 2010-11 can no longer be extended Sierra Sands Unified School 
District requested contracted pricing for dairy products for the 2013-14 school year. 
 
CURRENT CONSIDERATIONS:  Requests for bid proposals were made available to 
prospective providers for pick-up at the Business Office and advertisements were 
placed in The Daily Independent and The Bakersfield Californian.  One bid response 
was received. 
 
FINANCIAL IMPLICATIONS:  Mather Bros, Inc. of Ridgecrest was the only bidder 
and the district is satisfied that the submitted pricing contained in the bid is fair and 
reasonable. 
 
SUPERINTENDENT’S RECOMMENDATION:  It is recommended that the Board of 
Education approve Mather Bros, Inc. as the provider of dairy products for the 2013-14 
school year. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
11.  EDUCATIONAL ADMINISTRATION 
 


11.3 Acceptance of the 2012-13 Unaudited Actuals   
 
BACKGROUND INFORMATION:  The unaudited actual financial report is a state 
required report that presents the District’s actual financial activity year-to-date as 
compared to the projected budget through June 30, 2013. The report contains com-
parative data regarding the unrestricted general fund estimated year end totals pre-
sented at the time of the 2013-14 budget adoption and the unaudited actual results of 
all funds for that year after the books have been closed but prior to official audit. 
 
CURRENT CONSIDERATIONS:  At the state and national level the economy is 
moving forward albeit at a slow and weak pace. The advent of a revolutionary new 
public education funding model at the state level, the Local Control Funding Formula, 
replacing the Revenue Limit model, has created much uncertainty regarding its im-
plementation.  
 
In reviewing the 2012-13 fiscal year, the following factors have influenced the year-
end results.  While the District deficit spent in 2012-13, the extent of this was allevi-
ated by the receipt of the following one-time revenues: Unbudgeted revenue was re-
ceived as a result of adjustments at the state level due to a recalculation of the Revenue 
Limit going back to 2003-04 which resulted in a one-time payment. Additionally, the 
Federal Department of Education continued to make concerted efforts in 2012-13 to 
remit Federal Impact Aid payments more expeditiously. As a result the District re-
ceived additional revenue from that source throughout the year.  
  


 The District has continued to pursue its energy saving initiatives to good effect. 
 


 The strains on cash continued throughout the entire 2012-13 fiscal year. Due to  
 the timing of cash expenditures relative to the receipt of cash funds, borrowing  
 from reserves was necessary in the months of July 2012 and June 2013. 
 


 The entire Board designated 5% reserve for economic uncertainty remained in  
 the unrestricted general fund for the entire year. 
 
As in past years the growing Special Education encroachment during 2012-13 
continued to put a strain on the Unrestricted General fund. 
 
The increase in encroachment in home-to-school transportation expenses was the 
result of additional costs related to increased repairs, fluctuating fuel costs and 
continued costs associated with implementing state mandated emission control 
devices on the district diesel buses. The District participated in a joint San Joa-
quin/Eastern Kern County Air Pollution Control District program, which enabled  
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the District to retire an older bus and purchase a replacement vehicle, the cost of 
which was reimbursed by the SJ/EKCAPCD. 
 


In dealing with ending fund balances, the district continues to implement the require-
ments of GASB 54 which speak to the classification and designation of ending fund 
balances. In May of 2011, the Board passed Resolution #29 1011 which implemented 
the requirements of GASB 54 and identified the categories it would use in describing 
ending fund balances. In accordance with this resolution $2,192,158 is committed for 
economic uncertainty and $4,994,619 is committed for the following purposes: 
 


 ~ 1.3 M Special Education Encroachment 


 ~ 450 K Loss of revenue due to declining encroachment 


 ~ 400 K Loss of revenue due to sequestration 


 ~ 2.8 M Current budget deficit 


The dollars residing in fund 17 ($5,761,078) are committed in the following manner: 
$4,951,831 for minimum fund balance policy, $809,247 for cash solvency purposes 
associated with ongoing cash deferrals. Funds, 11, 12, 13, 14, 20, 21, 25, 35, and 40 
ending balances are committed for the specific use of the fund and no other. Funds 14, 
21, 25, 35 and 40 continue to be committed for use by the district in its facilities and 
modernization initiatives. The funds residing in the Inyokern Schools Financing Au-
thority are committed for District facilities needs as outlined in the May 2013 Board 
meeting. 


 
In considering 2013-14, the following should be noted: 
 


District staff formulated the 2013-14 budget in accordance with the guidance pro-
vided by the Fiscal Crisis Management and Assistance Team, School Services of 
California, and the Kern County Office of the Superintendent of Schools. In ac-
cordance with that guidance the 2013-14 budget was formulated on the Revenue 
Limit funding formula. This formula has since been replaced by the Local Control 
Funding Formula or LCFF, which is a new methodology for state educational 
funding. It should be noted that the LCFF is not a revenue generator but a differ-
ent method of calculating funding for LEAs. Implementation of the LCFF is sur-
rounded with much uncertainty as categorical programs have been swept up into 
the unrestricted general fund, even as requirements related to the delivery of spe-
cialized services to targeted student groups have continued. Additionally, full im-
plementation of the LCFF which includes full funding is not expected before the 
2021-22 school year. As information becomes available, board budget workshops 
will be planned to discuss developments around the LCFF implementation as well 
as potential strategies. Accountability requirements will be included. These issues 
will be discussed prior to presenting the 2013-14 first interim budget report at the 
December Board meeting. 
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The impact of federal revenue cuts due to sequestration remains of great concern. 
The cuts would result in reduced Federal Impact Aid revenues, Federal Title I, II 
and III Programs, as well as Federal Special Education funding. Additionally, re-
duction in payment of Direct Subsidies by the Department of the Treasury on the 
Qualified School Construction Bonds by ~7.6% of the amount otherwise due be-
came a reality.  
 


Considering the out years, 2014-15 and beyond: 
 


Temporary taxes authorized by Proposition 30 will expire prior to the full imple-
mentation of LCFF – the sales tax increase is authorized for four years and the in-
come tax increase is effective for seven years.  The EPA fund created by Proposi-
tion 30 will be eliminated upon expiration of the temporary taxes, and state aid 
will be required to backfill the amounts that have been going to local agencies. 
 


The District continues to be in declining enrollment 
 
FINANCIAL IMPLICATIONS:  In accordance with guidance from the Board because 
of the continuing ongoing initiatives undertaken in 2012-13 by the District, Sierra 
Sands Unified School District has been able to maintain a positive ending fund balance 
as well as its board required 5% reserve in the unrestricted general fund. It must be 
stated that while this is positive, fiscal pressure on District programs and reserves has 
not disappeared in the face of the slow and weak economic recovery both nationally 
and statewide. 
 
SUPERINTENDENT’S RECOMMENDATION:  It is recommended that the Board of 
Education accept the District’s unaudited actual financial report for 2012-13 as pre-
sented. 
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COLUMN A COLUMN B
2012/2013 2012/2013


Unaudited Actuals Estimated Actuals DIFFERENCE
Projected Fund Balance Objects


July 1 Beginning Fund Balance $7,883,525 $7,883,525
Add: Revenues (Column A - Column B )  * 8000-8999 $31,552,037 $31,480,542 $71,495
Less: Expenditures (Column B - Column A)  ** 1000-7999 $32,164,820 $32,218,890 $54,069
June 30 Ending Fund Balance $7,270,741 $7,145,177
Less: Stores, Prepaid Expenses & Revolving Cash $83,964 $74,334
Less: 5% Reserve for Economic Uncertainties $2,192,158 $2,195,760
Available Ending Fund Balance as of June 30 $4,994,619 $4,875,084


ADD: Revenues (Column A - Column B)
Revenue Limit Sources 8010-8099 $25,172,512 $25,136,132 $36,381 1


Federal Revenues 8100-8299 $3,720,806 $3,745,527 -$24,721
Other State Revenues 8300-8599 $4,291,027 $4,241,660 $49,367 2


Other Local Revenues 8600-8799 $564,562 $492,603 $71,958 3


Total Revenues $33,748,907 a $33,615,922 $132,985


LESS: Expenditures (Column B - Column A)
Certificated Salaries 1000-1999 $13,843,023 $13,799,327 -$43,696 4


Classified Salaries 2000-2999 $3,885,939 $3,868,918 -$17,021
Benefits - Current Employees 3000-3999 $7,196,361 $7,191,829 -$4,531
Benefits - Retirees 370X & 390X $1,249,493 $1,300,108 $50,615 5


Books and Supplies 4000-4999 $1,378,999 $1,524,266 $145,267 6


Services and Operating Expenses 5000-5999 $3,188,800 $3,154,469 -$34,330 7


Capital Outlay 6000-6599 $888,042 $858,213 -$29,829 8


Other Outgo 7100-7299 7400-7499 $412,134 $412,134 $0
Indirect Costs 7300-7399 -$206,496 -$218,902 -$12,406


Total Expenditures $31,836,295 b $31,890,365 $54,069


ADD: Interfund Transfers In (Column A - Column B)


Transfer In 8910-8929 $302,106 $302,106 $0
Total Interfund Transfers In $302,106 c $302,106 $0


LESS: Interfund Transfers Out (Column B - Column A)
Transfer Out - Fund 14 (Deferred Maintenance) 7610-7629 $267,175 $267,175 $0
Transfer Out- Fund 17 (Reserve) 7610-7629 $0 $0 $0
Transfer Out- Fund 17 (Golden Handshake) 7610-7629 $61,350 $61,350 $0


Total Interfund Transfers Out $328,525 d $328,525 $0


LESS: Encroachment Contributions (Reduction of Revenue from Unrestricted General Fund) *** (Column A - Column B)
Resource 2200 - Continuation High School 8980 -$196,741 -$197,923 $1,182
Resource 6500 - Special Education 8980 -$1,213,617 -$1,214,922 $1,305
Resource 7230 - Home to School Transportation 8980 -$335,342 -$279,565 -$55,777 9


Resource 7240 - Special Ed Transportation 8980 -$653,276 -$645,076 -$8,200
Resource 9021 - Sierra Vista Center 8980 -$100,000 -$100,000 $0


Total Encroachment Contributions -$2,498,976 e -$2,437,486 -$61,490


Net Revenue less Expenditures (a + c + e) - (b + d) -$612,783 -$738,347


* Revenues equal objects 8XXX and include total revenues, total interfund transfers in, and total encroachment contributions.  


**


***


-


Sierra Sands Unified School District
General Fund Unrestricted


The information presented above is accurate to the best of our knowledge.


MINUS SIGNS before a number in the Difference column show either decreased revenue or increased expenses. No minus sign in the Difference column shows
increased revenue or decreased expenses.


2012/2013 Year-End Comparison Report


Expenditures equal objects 1000-7999 and include total expenditures and total interfund transfers out. Indirect costs are general overhead costs paid out of the
unrestricted general fund for restricted programs. Indirect costs are shown as negative because they are reimbursements to the unrestricted general fund by
reducing the expense, so it is a reduction in expenses.


Encroachment contributions are taken from unrestricted general fund and added to the restricted general fund. They are shown as a negative because they
decrease revenues.
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1


2 Increase due to reciept of one-time ROP funds (66K) offset by fourth quarter unrestricted lottery estimates per CDE and SSC (-18K).


3


4


5 Reflective of changes in retiree population as well as prior period payment adjustments.


6


7 Difference primarily related to the use of budgeted funds as mentioned in Note 6. 


8 Reflective of IYKSFA uses as mentioned in Note 3 and use of budgeted funds as mentioned in Note 6.


9 Increase in encroachment reflective of an increased need for bus and transportation vehicle repairs. 


Sierra Sands Unified School District
General Fund Unrestricted


2012/2013 Year-End Comparison Report


Final Revenue Limit receipts 0.1% higher due to prior year adjustments for PERS reduction, unemployment insurance revenue, and
local property taxes.


Some budgeted costs reflected in other elements of expense; other variances related to district efforts to curtail costs as well as 
unspent carryover including donations and lost/damaged book fees.


Reflective of use of IYKSFA funding for approved costs as well as receipts for expenses paid by other sources including ASBs and
booster groups. Costs associated with these sources are included in the expenditures section.


Certificated salaries were underestimated by 0.3% due to estimates for oversize class stipends, training stipends, and retirement 
notification incentives. For 2012/13, total salary and benefit estimates (including classified and excluding retiree benefits) were 99.7% 
accurate. 
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COLUMN A COLUMN B
2012/2013 2012/2013


Objects Unaudited Actuals Estimated Actuals DIFFERENCE
Projected Fund Balance


July 1 Beginning Fund Balance $657,086 $668,184 -$11,097
Add: Revenues (Column A - Column B) * 8000-8999 $11,816,561 $11,647,966 $168,595
Less: Expenditures (Column B - Column A) ** 1000-7999 $11,678,347 $11,696,310 $17,963
June 30 Ending Fund Balance $795,300 $619,839


ADD: Revenues (Column A - Column B)
Revenue Limit Sources 8010-8092 $1,640,434 $1,639,650 $785
Federal Revenues 8100-8299 $2,813,790 $2,861,238 -$47,449
Other State Revenues 8300-8599 $4,413,540 $4,442,997 -$29,457
Other Local Revenues 8600-8799 $449,821 $266,595 $183,226


Total Revenues $9,317,585 a $9,210,480 $107,105


LESS: Expenditures (Column B - Column A)
Certificated Salaries 1000-1999 $4,479,656 $4,363,516 -$116,140
Classified Salaries 2000-2999 $2,064,711 $2,019,366 -$45,345
Benefits - Current Employees 3000-3999 $2,930,785 $2,948,232 $17,448
Books and Supplies 4000-4999 $712,114 $1,141,376 $429,262
Services and Operating Expenses 5000-5999 $908,220 $801,935 -$106,284
Capital Outlay 6000-6599 $175,981 $0 -$175,981
Other Outgo (Lease Rev Bond Paym) 7100-7299 7400-7499 $292,983 $292,982 -$1
Indirect Costs 7300-7399 $113,899 $128,902 $15,003


Total Expenditures $11,678,347 b $11,696,310 $17,963


ADD: Encroachment Contributions (Reduction of Revenue from Unrestricted General Fund) *** (Column A - Column B)
Resource 2200 - Continuation High School 8980 $196,741 $197,923 -$1,182
Resource 6500 - Special Education 8980 $1,213,617 $1,214,922 -$1,305
Resource 7230 - Home to School Transportation 8980 $335,342 $279,565 $55,777
Resource 7240 - Special Ed Transportation 8980 $653,276 $645,076 $8,200
Resource 9021 - Sierra Vista Center 8980 $100,000 $100,000 $0


Total Encroachment Contributions $2,498,976 c $2,437,486 $61,490


Net Revenue less Expenditures (a + c) - b $138,214 -$48,344


* Revenues equal objects 8XXX and include total revenues, total interfund transfers in and total encroachment contributions.  


**


***


-


Encroachment contributions are taken from unrestricted general fund and added to the restricted general fund. They are shown as a
positive because they increase revenues.


Sierra Sands Unified School District
General Fund Restricted 


The information presented above is accurate to the best of our knowledge.


2012/2013 Year-End Comparison Report


MINUS SIGNS before a number in the Difference column show either decreased revenue or increased expenses. No minus sign in the
Difference column shows increased revenue or decreased expenses.


Expenditures equal objects 1000-7999 and include total expenditures and total interfund transfers out. Indirect costs are general overhead
costs paid out of the unrestricted general fund for restricted programs. Indirect costs are shown as negative because they are
reimbursements to the unrestricted general fund by reducing the expense, so it is a reduction in expenses.


315







2012/2013
Unaudited Actuals


Fund 11 Adult Education
$265,436


Actual Revenues $208,500
Actual Expenditures -$127,750
Actual Ending Fund Balance $346,186


Fund 12 Child Development
$31,402


Actual Revenues $497,122
Actual Expenditures -$399,731
Actual Ending Fund Balance $128,792


Fund 13 Cafeteria
$751,177


Actual Revenues $1,972,921
Actual Expenditures -$2,058,632
Actual Ending Fund Balance $665,465


Fund 14 Deferred Maintenance
$123,352


Actual Revenues $200,038
Actual Expenditures $0
Contribution $267,175
Actual Ending Fund Balance $590,566


Fund 17 Special Reserve - Other than Capital Outlay
$5,699,728


Actual Revenues
 Golden Handshake Repayment (TF from FD 01) $61,350
 Reserve Contribution $0


Actual Expenditures $0
Actual Ending Fund Balance $5,761,078


Designations
Minimum Fund Balance Policy $4,951,831
Cash Solvency Reserve $809,247


Available Ending Fund Balance $0


Sheltered Funds (included in designations)
 Retiree H&W benefits reserve -$15,519
 School bus reserve -$32,459
 Classroom furniture reserve -$12,983


 Textbook adoption reserve -$32,459
 Photocopier lease reserve -$6,492
 Technology upgrade reserve -$12,983


NOTE: 


Fund 20 Post Employment Benefits Fund
$3,239,089


Actual Revenues (Interest) $16,337
Actual Expenditures


TF to Fund 01 for 09/10 retirees H&W expenses -$302,106
Actual Ending Fund Balance $2,953,321


Fund 21 Bond Fund
MEASURE A BOND


$3,895,493
Actual Revenues


Measure A Bond Proceeds $0
Siemens settlement funds $738,888
Interest $4,565


Actual Expenditures
Measure A Bond Expenses -$3,024,603


Ending Fund Balance $1,614,343


Sheltered Funds
Reserve with US bank for QSCB debt service $1,628,683


Available Ending Fund Balance -$14,341


Beginning Balance


Beginning Balance


Beginning Balance


Sierra Sands Unified School District
Fund Balances 


2012/2013 Unaudited Actuals


Beginning Balance


Beginning Balance


Beginning Balance


Beginning Balance


For cash purposes, FD 01 needed to borrow $1.5M on July 19, 2012 and $3M on June 14, 
2013. These amounts were repaid in September 2012 and August 2013 respectively.
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Sierra Sands Unified School District
Fund Balances 


2012/2013 Unaudited Actuals


LEASE REVENUE BOND 
$397,136


Actual Revenues $0
Actual Expenditures


Lease Revenue Bond Expenses $0
Ending Fund Balance $397,136


Sheltered Funds
Reserve Fund Used for Final Bond Payment $297,136


Available Ending Fund Balance $100,000


Fund 25 Capital Facilities Fund - Developer Fees
$318,691


Actual Revenues 
Interest $1,564
Developer Fees $88,497


Actual Expenditures -$223,753
Actual Ending Fund Balance $184,999


Fund 35 School Facilities Fund


Interest Earned
Beginning Balance $124,970
Actual Revenue


Interest $16,375
Actual Expenditures $0


$141,345


CTE Facility Grant
Beginning Balance -$862,509
Actual Revenues


Grant Revenues $360,159
Donations $7,500
Escrow Account Adjustment $2,614
One-time ROP funds for loan $208,600
IYKSFA TF in for CTE $2,100,000


Actual Expenditures -$1,739,226
Actual Ending Fund Balance $77,138


STATE MATCHING FACILITIES FUNDS
$4,481,211


Actual Revenues $0
Actual Expenditures $0
Actual Ending Fund Balance $4,481,211


Sheltered Funds
Reserved for capital facility needs $4,481,211


Available Ending Fund Balance $0


Fund 40 School Facilities Fund


Interest Earned
Beginning Balance $0
Actual Revenue


Interest $133
Actual Expenditures $0


$133


DOD Facilities Federal Grant portion
Beginning Balance $0
Actual Revenues


Grant Revenues $78,674
Grant Revenue Current Receivables $297,172


Actual Expenditures -$375,846
Actual Ending Fund Balance $0


DOD Facilities Local Contribution portion
$0


Actual Revenues
IYKSFA Contribution $2,000,000


Actual Expenditures -$67,585
Actual Ending Fund Balance $1,932,415


Beginning Balance


Beginning Balance


Beginning Balance


Beginning Balance
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Sierra Sands Unified School District
Fund Balances 


2012/2013 Unaudited Actuals


IYKSFA Inyo- Kern Schools Financing Authority
$7,956,741


Actual Revenues 
Interest $29,032
Payments from Lone Pine $1,009,259


Actual Expenditures
Voice Over IP -$156,499
Short term Project Manager -$21,554
Gateway Skylight -$32,400
CTE Facility Project -$2,100,000
DOD Facility Project BHS/Murray -$2,000,000


Actual Ending Fund Balance $4,684,579


Designations
BHS Special Ed flooring $7,000
PAC compressors, air handlers, mansard & flat roof $1,000,000
PAC temporary cooling units $50,000
Las Flores Modernization completion $1,500,000
Richmond shade structure completion $500,000
Richmond flooring $50,000
Gateway large skylights $70,000
Mesquite rewiring $800,000
Pierce Video Surveillance $140,000


Available Ending Fund Balance $567,579


Beginning Balance
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SIERRA SANDS UNIFIED SCHOOL DISTRICT  SEPTEMBER 19, 2013 
 
 
11. BUSINESS ADMINISTRATION 
 


11.4 Adoption of Resolution #3 1314 Approving the 2013-14 Estimated Gann Limit       
Calculations for the Sierra Sands Unified School District    
 
BACKGROUND INFORMATION:  Education Code Section 42132 specifies that 
each governing board shall adopt a resolution to identify the estimated appropriations 
limitation (Gann Limit) for the current year and the actual appropriations limit for the 
preceding year.  Further, the section requires that the documentation used in the identi-
fication of the appropriations limits (calculations) shall be made available to the pub-
lic. 
 
CURRENT CONSIDERATIONS:  The Sierra Sands Unified School District has proc-
essed its Gann calculations as part of the 2012-13 unaudited actuals on Form GANN.  
A copy of the calculation is attached. 
 
FINANCIAL IMPLICATIONS:  Gann limit calculations, as required by Proposition 4 
enacted in 1979, did not require cuts in government spending but rather limited the 
growth in government spending to be no faster than the growth in population and in-
flation.  This action has no financial impact in that the calculations are based on a for-
mula established by state law. 
 
SUPERINTENDENT’S RECOMMENDATION:  It is recommended that the board 
adopt Resolution #3 1314 establishing the appropriation limit under Government Code 
Section 7900 as presented. 
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BEFORE THE GOVERNING BOARD OF THE 


SIERRA SANDS UNIFIED SCHOOL DISTRICT 
COUNTY OF KERN, STATE OF CALIFORNIA 


 
 
RESOLUTION ESTABLISHING   ) 
APPROPRIATIONS LIMIT UNDER  ) Resolution No. #3 1314 
GOVERNMENT CODE §§7900, ET SEQ. ) 
____________________________________   ) 
 
 


Recitals 
 
 1. Government Code §§7900, et seq., require local jurisdictions, including school 
districts, to establish each year the appropriations limit applicable to that entity. 
 
 2. Government Code §7902.1 provides that where the proceeds of taxes for a 
school district exceed the preliminarily calculated appropriations limit, the district may by 
resolution increase its appropriations limit. 
 
 3. As shown in the attached staff report, an adjustment to our appropriations limit 
would be appropriate for the current fiscal year. 
 


Action Taken 
 
 NOW, THEREFORE, THE BOARD RESOLVES THAT: 
 
 1. Recitals Approved.  The above recitals are approved and found to be correct. 
 
 2. Appropriations Limit for Current Fiscal Year Established.  The appropriations 
limit applicable to this district for the current fiscal year is established as 
$30,803,581.39, an amount equal to the estimated amount of proceeds of taxes as cal-
culated by staff. 
 
 3. Appropriations Limit Recalculated for Prior Fiscal Year.  As required by Edu-
cation Code §42132, the recalculated appropriations limit for the prior fiscal year is 
$29,361,978.70. 
 
 4. Periodic Readjustments.  The Superintendent or designee is authorized to act 
on behalf of the Board in adjusting our appropriations limit if and when there may be an 
update in reported proceeds of taxes. 
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*  *  *  *  *  *  *  * 


 
 I CERTIFY that the above Resolution #3 1314, proposed by Trustee 
____________________ and seconded by Trustee _____________________, was 
duly passed and adopted by the Governing Board of the Sierra Sands Unified School 
District of Kern County, California, at an official and public meeting thereof held on Sep-
tember 19, 2013, by the following vote: 
 
AYES: 
 
NOES: 
 
ABSTENTIONS: 
 
ABSENT: 
 
 DATED:__________________. 
 
      GOVERNING BOARD OF THE 
      SIERRA SANDS UNIFIED SCHOOL DISTRICT 
 
 
      By:_________________________________ 
 
      Title:________________________________ 
 
 
Attachment:  Staff Report 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
12. CONSENT CALENDAR 
 


12.1  Approval of “A” and “B” Warrant   
 
CURRENT CONSIDERATIONS:  “A” and “B” warrants released in August, 2013 are 
submitted for approval.  “A” warrants totaled $2,205,002.05.  “B” warrants totaled 
$800,615.32. 
 
FINANCIAL IMPLICATIONS:  Warrants were issued as stated. 
 
SUPERINTENDENT’S RECOMMENDATION:  Approve “A” and “B” warrants for 
August, 2013 as presented. 
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"A" WARRANTS


Type of Payroll Amount


End of month certificated $1,694,521.06
End of month classified $460,049.99
10th of month certificated $26,564.50
10th of month classified $23,866.50


Total "A" Warrants $2,205,002.05


"B" WARRANTS
Register Number Amount
Batch 


8 $178,390.96
9 July


10 Food Service
11 July
12 July
13 $6,674.47
14 $155,606.09
15 $137,485.82
16 $22,100.64
17 $106,834.24
18 $31,739.15
19 $112,114.43
20 $1,449.00
21 $48,220.52
22 September
23 Food Service
24 September
25 September
26 September
27 Food Service
28 VOID
29 September
30 VOID
31 September
32 September
33 September
34 September
35 Food Service  
36 September


Total "B" Warrants $800,615.32


RECOMMENDED ACTION:  Approve "A" and "B" warrants as presented.


 This list represents the "A" and "B" warrants released during the month of August 2013
  The "A" and "B" warrant registers are available in the business office for your review.
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
12. CONSENT CALENDAR 
 
 12.2  Approval for Burroughs High School Varsity Cheerleaders to Attend an Out of State      
   Festival in Honolulu, Hawaii, January 23-27, 2014  


 
BACKGROUND INFORMATION:  Board approval is required when students travel 
out of the state on school activities. 


 
CURRENT CONSIDERATIONS:  The Burroughs High School Varsity Cheer Team 
would like to attend the ProBowl in Honolulu, Hawaii from January 23-27, 2014.  The 
Varsity Cheer Team qualified and were invited to participate in the halftime show of 
the nationally televised NFL contest.  The travel package and itinerary is facilitated by 
the United Spirit Association (USA Cheer).  Students and chaperones will stay four to 
a room at the Hilton Waikiki Prince Kuhio Hotel.  Included in the cost of the travel 
package is all ground transportation and baggage transfers, Magic of Polynesia Dinner 
Show, three meal coupons for local restaurants, professional instruction from 
USA/UCA/UDA staff, memorabilia, practice and performance uniforms, and tickets 
for the ProBowl.  We are required to provide a minimum of one adult (25 years or 
older) for every 10 performers.  Approximately 20 cheerleaders will attend.   


 
FINANCIAL IMPLICATIONS:  All transportation, lodging, and other considerations 
will be paid for by BHS Varsity Cheer Program with no cost to the district. 


 
SUPERINTENDENT’S RECOMMENDATION:  It is recommended that the board 
approve the travel for the BHS Varsity Cheer Team to attend the out of state festival in 
Honolulu, Hawaii from January 23-27, 2014.   
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
12. CONSENT CALENDAR 
 


12.3 Approval of Interdistrict Transfer Agreement for Montgomery     
 
BACKGROUND INFORMATION:  According to Education Code 46600-46611 stu-
dents may apply to attend school in a district outside of their attendance boundary un-
der an interdistrict attendance permit.  The Education Code states that upon request 
from the parents/guardians, the district may approve interdistrict attendance permits 
on a case by case basis.   
 
CURRENT CONSIDERATIONS:  Ms. Geralin Montgomery, a Sierra Sands em-
ployee, has requested an interdistrict transfer agreement from Kernville Union School 
District for Jack and Ajay Montgomery.  Both parents work in Ridgecrest. Jack and 
Ajay have been released by Kernville Union School District 


 
FINANCIAL IMPLICATIONS:  There are no known financial implications at this 
time.   
 
SUPERINTENDENT’S RECOMMENDATION:  It is recommended that the board 
approve the interdistrict transfer requests for Jack and Ajay Montgomery. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
12. CONSENT CALENDAR 
 


12.4 Approval of Contract with Kern County Superintendent of Schools for Mobility and 
Visually Impaired Itinerant Services for Special Education Students  


 
BACKGROUND INFORMATION:  The Sierra Sands SELPA provides all required 
services to special education students within its boundaries, except Mobility and Visu-
ally Impaired services for students with vision disabilities.  Qualified professionals are 
not available within the Sierra Sands SELPA so services are provided by the Kern 
County Superintendent of Schools office. 
 
CURRENT CONSIDERATIONS:  In order to continue to provide the services for stu-
dents with vision disabilities for the 2013-14 school year, and as those services are not 
available within the SELPA, it is necessary to contract with the County Superintendent 
of Schools office for these services. 
 
FINANCIAL CONSIDERATIONS:  The estimated cost for the contracted services 
with Kern County Superintendent of Schools Office for the 2013-14 school year is not 
to exceed $35,000.  The services for Mobility and Visually Impaired students will be 
funded by the SELPA budget.  There will be no cost to the general fund. 
 
SUPERINTENDENT’S RECOMMENDATION:  It is recommended that the Board of 
Education approve the contract and expenses as written. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


478







479







480







481







482







483







SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
12. CONSENT CALENDAR 
 


12.5 Approval of Agreement with Atkinson, Andelson, Loya, Ruud and Romo for Legal 
Services Associated with Developer Fees, Modernization, and New Construction   


  
BACKGROUND INFORMATION:  The law firm of Atkinson, Andelson, Loya, Ruud 
& Romo are recognized leaders in California in the area of facilities and property ac-
quisition and construction law.  The District has had a very positive and beneficial 
working relationship with this firm since 2006. 
 
CURRENT CONSIDERATIONS:  The District continues to require legal services as-
sociated with its ongoing student facility needs.  The District wishes to continue its re-
lationship with Atkinson, Andelson, Loya, Ruud and Romo as it sees multiple benefits 
in obtaining council in the facilities arena which is knowledgeable, consistent and fo-
cused on the District’s historical and future needs. 
 
FINANCIAL IMPLICATIONS:  The terms and conditions of the contract are set forth 
in the attached.  The rates proposed by Atkinson, Andelson, Loya, Ruud and Romo in-
clude an increase of 4%.  In view of the fact the AALRR’s rates have remained stable 
for the last three (3) years, the amount of the increase is considered reasonable.  The 
District and the firm continue to work together to utilize phone and email communica-
tions as much as possible in order to keep costs to a minimum. 
 
SUPERINTENDENT’S RECOMMENDATION:  It is recommended that the Board 
approve the contract with the law firm of Atkinson, Andelson, Loya, Ruud & Romo 
for legal services for our 2013-14 school year.  In consideration of the nature of the 
Fund 25 is counsel provided by this firm, the appropriate fund source for this expendi-
ture. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


484







485







486







487







488







489







SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
12. CONSENT CALENDAR 


 
12.6 Approval of Student Teaching Agreement with California State University,  


Bakersfield   
 


BACKGROUND INFORMATION:  The district periodically enters into an agreement 
with a university to provide teaching experience through practice teaching to students 
enrolled in teacher training programs.   
 
CURRENT CONSIDERATIONS:  A student teaching agreement with California State 
University, Bakersfield, is being submitted for approval. 
 
FINANCIAL IMPLICATIONS:  None.  The district is reimbursed at a flat rate per 
student, which will cover all services provided. 
 
SUPERINTENDENT’S RECOMMENDATION:  It is recommended that the board 
approve the student teaching agreement with California State University, Bakersfield, 
as presented. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT SEPTEMBER 19, 2013 
 
 
12. CONSENT CALENDAR 
 


12.7 Resignation of the Sierra Sands Unified School District Superintendent of Schools   
 
BACKGROUND INFORMATION:  Mrs. Rummer is in her 10th year as Superinten-
dent of Sierra Sands Unified School District.  While it has been a pleasure to serve the 
students, staff, parents, and community of the Sierra Sands Unified School District for 
this period of time, she feels it is appropriate for the 2013-14 school year to be her last 
year so that she may devote more time to family.  She is submitting her resignation 
several months in advance to allow the Board ample time to fill this very important, 
very rewarding position.      
 
CURRENT CONSIDERATIONS: While it has been an honor to serve Sierra Sands 
Unified School District, Mrs. Rummer is submitting her letter of resignation effective 
June 30, 2014.  
 
FINANCIAL IMPLICATIONS:  None 
 
SUPERINTENDENT’S RECOMMENDATION:  It is recommended that the board 
approve the resignation of the Sierra Sands Unified School District Superintendent of 
Schools. 
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