
SIERRA SANDS UNIFIED SCHOOL DISTRICT 
 

Board of Education 
Regular Meeting 

 
DECEMBER 11, 2014 

Ridgecrest City Council Chambers 
100 West California Avenue 

www.ssusdschools.org 
 
 
 
 

 
A  G  E  N  D  A 

 
 
CALL TO ORDER AND PLEDGE TO THE FLAG 7:00 P.M. 
 
 Amy Castillo-Covert 
 Judy Dietrichson 

Bill Farris 
 Tom Pearl, Vice President/Clerk 

Kurt Rockwell, President 
 Michael Scott 
 
 Ernest M. Bell, Jr., Superintendent 
 
MOMENT OF SILENCE 
 
1. ADOPTION OF AGENDA 

Welcome to a meeting of the Board of Education.  Because we believe you share our concern for the ed-
ucation of the youth of our community, we appreciate and welcome your participation.  Copies of the 
agenda, along with a procedural handout, are available on the wall at the back of the room to assist with 
your participation in the meeting. 

 
2. APPROVAL OF MINUTES of the closed special, special concurrent, and regular meetings 

of November 20, 2014. 
  
3. PROGRAMS AND PRESENTATIONS 
 
 3.1  Presentation to Blair Etoch, Student Board Member for Her Service for the 2014-15 
              School Year Fall Semester 
 3.2  Presentations to Judy Dietrichson and Tom Pearl in recognition of their years of service 
              as members of the Sierra Sands Unified School District Board of Trustees 
 
A brief reception in the lobby will follow these presentations. 

We, the members of the Board of Education of the Sierra Sands Unified School District, are committed to providing 
the highest quality education in a safe environment to all K-12 students.  We believe the school shares with the family, 
church, and community the responsibility for developing life-long learners who are responsible, productive citizens. 
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4. PUBLIC HEARING 
 
5. REPORTS AND COMMUNICATIONS 
 
 5.1  Student Member’s Report 

 
5.2 Reports from Members of the Board 
 
5.3 Superintendent's Report 
 

• Enrollment Update 
• Site Holiday Events 

 
5.4 Report to the Board of Trustees by the Desert Area Teachers Association 
 
5.5 Communications from the public 

The board will provide time during the discussion of each agenda item for members of the public to 
comment. At this time, members of the public may address the board on an item not on the agenda.  
Comments should relate to items of public interest within the board’s jurisdiction.  The law prohib-
its the board from taking action on items not on the agenda.  If appropriate, your comments will be 
referred to staff for response.  When addressing the board, please state your name and address at 
the podium and limit your remarks to three minutes.  In accordance with the board bylaws, the 
board will limit the total time for public input to 30 minutes.  Those wishing to address the board 
beyond the 30-minute time limit may do so at the end of the scheduled meeting agenda. 

 
6. EDUCATIONAL ADMINISTRATION 
    
7. POLICY DEVELOPMENT AND REVIEW 
 

7.1  Approval of Revisions to Board Bylaw 9110/Terms of Office  
7.2  Approval of Revisions to Board Policy/Administrative Regulations 5145.7, Sexual  
       Harassment – Students 
7.3  Approval of Revisions to Board Policy 5131.2, Bullying 
7.4  Approval of Revisions to Administrative Regulations and Exhibit 1312.4, Williams 
       Uniform Complaint Procedures 
7.5  Approval of Revisions to Board Policy 5145.3, Nondiscrimination/Harassment 

 
8. PERSONNEL ADMINISTRATION 
 

8.1 Certificated 
Employment, resignation, retirement, leave of absence, change of status, termination 

8.2 Classified 
Employment, resignation, retirement, leave of absence, change of status, termination 

8.3  Waiver Request Enabling the District to Assign Individuals in Certificated Positions 
       Without Appropriate Credentials 
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9. GENERAL ADMINISTRATION 
 

9.1 Gifts to the District  
9.2 Nominations for Representatives to the California School Boards Association (CSBA) 
9.3   Appointment of Student Member to the Board of Education for the 2014-15 School 
        Year Spring Semester 
 

10. CONSTRUCTION ADMINISTRATION  
 

10.1   Report to the Board:  Construction Activities and Issues 
10.2   Agreement with Our Valley Fence, Inc. for Relocation of North Boundary Navy Base 
          Perimeter Fence at the Site of the New Murray Middle School 
 

11. BUSINESS ADMINISTRATION 
 
 11.1  Adoption of Resolution #15 1415, Regarding the Annual Accounting of Developer  
    Fees for the 2013-14 Fiscal Year (Capital Facilities Fund – Fund 25) 
 11.2  Approval of First Interim Report for Fiscal Year 2014-15 
 
12. CONSENT CALENDAR 
 

12.1  “A”&“B” Warrants 
 

13. FUTURE AGENDA 
 
14.  ORGANIZATION OF THE BOARD for the balance of 2014 through December 2015 
 
 14.1  Election of Board President 
 14.2  Election of Board Vice President/Clerk 
 14.3  Election of Board Representative and Alternate Representative to the Committee that  
    Elects Members to the County Committee on School District Organization 
 14.4  Election of Board Representative to Meetings of the National Association of Federally 
    Impacted Schools (NAFIS) 
 
Following the organization of the board, the meeting of the Board of Education will temporarily 
adjourn to convene the annual meeting of the Board of Directors of the Inyo-Kern Schools  
Financing Authority.  The regular meeting of the Board of Education will reconvene at the end 
of the Board of Directors meeting. 
    
15. ADJOURNMENT  
 
The next regular meeting of the Board of Education will be January 15, 2015. 
 
Any materials required by law to be made available to the public prior to a meeting of the Board of Edu-
cation of the Sierra Sands Unified School District can be inspected during normal business hours at the 
district office located at 113 Felspar, Ridgecrest, CA.  These materials can also be viewed on the dis-
trict’s internet website at www.ssusdschools.org. 
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Note:  Individuals who require special accommodation, including but not limited to an American Sign 
Language interpreter, accessible seating, or documentation in accessible formats, should contact the Su-
perintendent’s Office at least two days before the meeting date. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT 
 
 

Minutes of the Special Meeting of the Board of Education 
 

 
DATE OF MEETING:  November 20, 2014 
 
TIME OF MEETING:  6:30 p.m. 
 
PLACE OF MEETING:  Ridgecrest City Council Chambers 
 
MEMBERS PRESENT:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
 
MEMBERS ABSENT:  Pearl 
     
STAFF PRESENT:  Ernest M. Bell, Jr., Superintendent 
 
MOMENT OF SILENCE was observed. 
 
1. ADOPTION OF AGENDA 
 

The agenda was adopted by consensus noting agenda Item 2.2 will be heard before Item 2.1. 
 

2. CLOSED SESSION 
 
 2.1   Conference with Labor Negotiators (Section 54957.6) – Agency designated representative: Kurt 

 Rockwell; Unrepresented employee: Ernest Bell 
 
  No action was taken. 
 
 2.2 Conference with Legal Counsel – Existing Litigation (Subdivision (a) of Section 54956.9) 

Name of case:  SSUSD v. STRS 
 
  No action was taken.  
 
3. ADJOURNMENT 
 
 
 

THE BOARD OF EDUCATION 
 
 
 

_________________________________________      ________________________________________ 
Tom Pearl, Vice President/Clerk Ernest M. Bell, Jr., Secretary to the Board 
 

5



SIERRA SANDS UNIFIED SCHOOL DISTRICT 
 
 

Minutes of the Special Concurrent Meeting of the Board of Education 
 

 
DATE OF MEETING:  November 20, 2014 
 
TIME OF MEETING:  7:00 p.m. 
 
PLACE OF MEETING:  Ridgecrest City Council Chambers 
 
MEMBERS PRESENT:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
 
MEMBERS ABSENT:   Pearl 
     
STAFF PRESENT:  Ernest M. Bell, Jr., Superintendent 
 
MOMENT OF SILENCE was observed. 
 
1. ADOPTION OF AGENDA 
 

The agenda was adopted by consensus as posted. 
 

10. CONSTRUCTION ADMINISTRATION 
 
 10.4  Approval of Bid Selection for Repair to Sierra Vista Education Center Commercial Units  
 
  Motion passed to approve staff to contract with C. Martin Company, Inc. for repair of water  
  damaged units at the SVEC.  DIETRICHSON/CASTILLO-COVERT 
   
         AYES:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
  ABSENT:  Pearl 
 
11. BUSINESS ADMINISTRATION 
 
 11.1  Approval to Sell Two CNG School Buses Previously Declared Surplus Property   
 
  Motion passed to approve the sale of two CNG school buses.   
  DIETRICHSON/CASTILLO-COVERT 
 
  AYES:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
  ABSENT:  Pearl 
                   
12. ADJOURNMENT 
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THE BOARD OF EDUCATION 
 
 
 

_________________________________________      ________________________________________ 
Tom Pearl, Vice President/Clerk Ernest M. Bell, Jr., Secretary to the Board 
 
 
recorder:  Diane Naslund 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT 
 

Minutes of the Regular Meeting of the Board of Education 
 
 

DATE OF MEETING:  November 20, 2014 
 
TIME OF MEETING:  7:00 p.m. 
 
PLACE OF MEETING:  Ridgecrest City Council Chambers 
 
MEMBERS PRESENT:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
 
MEMBERS ABSENT:  Pearl 
 
STAFF PRESENT:  Ernest M. Bell, Jr., Superintendent 
 
 
PLEDGE OF ALLEGIANCE was recited in unison, led by Student Member Blair Etoch. 
 
MOMENT OF SILENCE was observed. 
 
1. ADOPTION OF AGENDA 
 
 The agenda was adopted by consensus as posted noting Special Concurrent Agenda Item 10.4 will 

be heard following Item 10.3 and Special Concurrent Agenda Item 11.1 will be heard following Item 
10.4.  The  Inyo-Kern Schools Financing Authority Agenda will be heard following Item 11.1. 

 
2. APPROVAL OF MINUTES  
 
 The minutes of the special meeting of November 4, 2014 and the regular and special concurrent 

meetings of October 16, 2014 were adopted by consensus as written noting that the opening and 
closing time of the November 4, 2014 special meeting was recorded as being identical. 

 
3. PROGRAMS AND PRESENTATIONS 
 

• Recognition of AltaOne Federal Credit Union for their generous support of Sierra Sands Uni-
fied School District:  Mr. Dave Ostash, Assistant Superintendent of Human Resources present-
ed a certificate of appreciation to Mr. Bob Boland, President/CEO of AltaOne Federal Credit 
Union for their many years of generous support to the district.  Some of this support included a 
large amount of donated office furniture, school supplies, and a scoreboard at Burroughs High 
School.  Additionally, for the past three years AltaOne Federal Credit Union has chosen select 
Sierra Sands students to be recipients in the Giving Tree Program, which presents holiday gifts 
to students who may be in need.  

   
• Richmond Elementary School:  Integrating PBIS into the School Culture:  Mrs. Maureen  

Glennon, Principal of Richmond Elementary School reported that PBIS, Positive Behavior In-
tervention and Support, is a systematic approach aimed at creating and sustaining a positive 
school culture.  Richmond Elementary School has a long standing tradition of rewarding stu-
dents for achievement, attendance, and attitude.  Seven staff members were trained in methods 
and ideas based upon PBIS.  PBIS is a data driven system that looks at baseline information and 

8



statistically seeks to improve behavior at school.  Effective PBIS should include everyone who 
has ties to the school. The core group that attended the training decided to focus on the school 
cafeteria and bus riding as those were particular areas of concern regarding behavior.  Each as-
pect of use was targeted to eliminate problems and replace negative behavior with a positive 
way of dealing with issues.  Behavior in the cafeteria has improved for most grade levels.  The 
current goal regarding bus riders is to reduce the number of bus tickets.  The PBIS team meets 
monthly to discuss issues and concerns.  PBIS will take time to incorporate into the school cul-
ture.  In the meantime, the time honored Richmond rewards are interwoven with the interven-
tions that target the academic strengths and needs of students.   
   

4. PUBLIC HEARING 
 
 4.1 Public Hearing for Initial Sunshine Contract Proposal for 2014-15 from the Desert Area  
  Teachers Association to the Board of Education     
 
  Public hearing opened at 7:12 p.m.  Hearing no comments, public hearing was closed at  
  7:13 p.m. 
 
 4.2 Public Hearing for Initial Sunshine Contract Proposal for 2014-15 from the Board of Education 

 to the Desert Area Teachers Association     
 
  Public hearing opened at 7:13 p.m.  Hearing no comments, public hearing was closed at 

 7:14 p.m. 
   
5. REPORTS AND COMMUNICATIONS 
 
 5.1   Student Member’s Report 
 

 Burroughs High School: The clubs at Burroughs High School have been busy.  CSF members 
spent time cleaning up the campus, the Interact Club collected canned food for families in need, 
and the Key Club collected food for their “Trick-or-Treat-So-Kids-Can-Eat” program.  A Jos-
ten’s representative visited the campus to give seniors information on ordering graduation sup-
plies.  The drama department had a successful production of “Peter Pan” and is beginning work 
on their spring production.  Burroughs High School welcomed its first foreign exchange student 
of the year from Norway. 

 
   James Monroe Middle School: The Monroe Middle School PTSA started the Tiger Reading 

Program to support literacy and encourage Monroe Tigers to read.  During the November Prin-
cipal’s Coffee, Dr. Porter took parents to classrooms to view how teachers use technology for 
instruction.  To celebrate student academic success, James Monroe teachers held a Students 
Who Are Getting the Grades (SWAGG) movie and popcorn party for students who received 
better than D grades on their report cards.  Four students were chosen to attend a Youth Leader-
ship Conference in Bakersfield.  They learned how to use their talents to inspire others to make 
positive choices. 

 
 Murray Middle School:  A variety of drills were held at Murray Middle School during the 

months of October and November including an Active Shooter Drill that took place after all 
students had left campus.  Fundraisers will be held during the months of November and De-
cember to benefit cystic fibrosis research.  A canned food drive was held to collect food for 
families in need.  The Principal for the Day prize for the most pasta sales has been awarded to a 
seventh grade student who will taking over the Murray “helm” on November 21. 

9



 Mesquite High School:  Mesquite High School congratulated its third graduate of the year.  
Approximately thirty Mesquite students participated in a presentation given by a United States 
Air Force representative.  Students and staff welcomed David Garcia, a motivational speaker 
who encouraged students to find their interests and capitalize on them.  The CAHSEE exam 
was administered to approximately thirty students.  Students were given their ASVAB results 
and a member of the armed services helped students interpret their scores. 

 
5.2 Reports from Members of the Board 
 
 Mrs. Amy Castillo-Covert reported that Ridgecrest Autism Awareness will have a Sensory 

Friendly Movie Screening of Big Hero 6 at Ridgecrest Cinemas on November 22, 2014.  Ad-
mission is free for families of children with special needs. 

 
 Mr. Kurt Rockwell congratulated Mrs. Castillo-Covert on her re-election to the school board 

and Mr. Tim Johnson on his election to the school board.  He reported that he and Mr. Mike 
Scott will be attending the CTA High Desert conference this weekend in Las Vegas. 

 
5.3 Superintendent's Report 
 
 Mr. Ernie Bell reported enrollment is up by one student over this time last year.  He congratu-

lated Mrs. Amy Castillo-Covert, Mr. Kurt Rockwell, and Mr. Tim Johnson for their successful 
elections to the Sierra Sands Board of Education.  A reception will be held at the December 11, 
2014 board meeting welcoming new board members and honoring the service of outgoing 
board members Mr. Tom Pearl and Mrs. Judy Dietrichson.  In an effort to broaden district 
communication with the community, Mr. Bell reported that Sierra Sands can be followed on 
Twitter and found on Facebook.  The district website is a valuable source for information in-
cluding construction updates and the superintendent’s newsletter.  Mr. Bell thanked Petroglyph 
Festival organizers, especially Mayor Dan Clark, for making programs and presentations avail-
able to our eighth grade students.   

  
5.4 Report to the Board of Trustees by the Desert Area Teachers Association 

 
Ms. Vanessa Vaughn, Vice-President of the Desert Area Teachers Association, congratulated 
Mrs. Castillo-Covert, Mr. Rockwell, and Mr. Johnson on their recent elections to the Sierra 
Sands Board of Education.  DATA looks forward to working with them.  She encouraged eve-
ryone to thank the teachers of Sierra Sands for their hard work in moving to Common Core.    
 

5.5 Communications from the public 
 

6. EDUCATIONAL ADMINISTRATION 
 
7. POLICY DEVELOPMENT AND REVIEW 
 
 7.1   Revisions to Board Policy and Administrative Regulation 6174, Education for English  
  Language Learners     

 
Motion passed to approve the revisions to Board Policy 6174, Education for English Language 
Learners.  The revisions to Administrative Regulation 6174 are presented for informational 
purposes only and do not require board action.  CASTILLO-COVERT/DIETRICHSON 
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  AYES:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
  ABSENT:  Pearl 

 
7.2   Approval of Revisions to Board Policy and Administrative Regulation 6154,   
       Homework/Makeup Work  
 
        Motion passed to approve the revisions to Board Policy 6154, Homework/Makeup Work.  The   
        revisions to Administrative Regulation 6154 are presented for informational purposes only and  
        do not require board action.  DIETRICHSON/CASTILLO-COVERT    
        

          AYES:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
  ABSENT:  Pearl 
 
 7.3  Approval of Revisions to Board Policy and Administrative Regulations 6142.7, Physical  
        Education and Activity  

 
  Motion passed to approve the revisions to Board Policy 6142.7, Physical Education and Activi-

ty.  The revisions to Administrative Regulation 6142.7 are presented for informational purposes 
only and do not require board action.  DIETRICHSON/CASTILLO-COVERT 

 
  AYES:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
  ABSENT:  Pearl 
 
7.4 Approval of Revisions to Board Policy and Administrative Regulations 1312.3, Uniform Com- 
          plaint Procedures:  Community Relations  
 
  Motion passed to approve the revisions to Board Policy 1312.3, Uniform Complaint Proce-

dures:  Community Relations.  The revisions to Administrative Regulations 1312.3 are present-
ed for informational purposes only and do not require board action.   

  DIETRICHSON/CASTILLO-COVERT 
 
  AYES:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
  ABSENT:  Pearl 

 
8. PERSONNEL ADMINISTRATION 
 

8.1 Certificated 
Employment, resignation, retirement, leave of absence, change of status, termination 
 

8.2 Classified 
Employment, resignation, retirement, leave of absence, change of status, termination 
 
Motion passed to approve items 8.1 and 8.2.  SCOTT/CASTILLO-COVERT 
 

  AYES:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
  ABSENT:  Pearl 

 
   8.3   Approval of Early Retirement Notification Incentive for 2014-15  
 
  Motion passed to approve the early retirement notification incentive program for 2014-15. 
  CASTILLO-COVERT/SCOTT 
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          AYES:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
  ABSENT:  Pearl 

 
9. GENERAL ADMINISTRATION 
 
 9.1 Gifts to the District     

 
Motion passed to accept the following gifts:  Mesquite High School received an anonymous 
donation of men’s suits, blazers, belts, and ties with an estimated cash value of $205 to be used 
in the Prom Closet, Duane and Laurie Rice donated a viola with bow and case with an estimat-
ed value of $250 to the James Monroe Middle School Orchestra Program, Carol Zdeba donated 
two Rogue guitars with an estimated value of $150 to the music class at Mesquite High School, 
Timothy Kummerer donated a desktop computer of unknown value to the Burroughs Wrestling 
Team, Felice McClain donated ten Humes and Berg light stands with bulbs valued at $419.19 
to the Burroughs High School Music Program, William Carroll donated a Sony Blu-ray player 
valued at $86.59 and a GTEC 4 TB G-Drive with a value of $239.99 to the Burroughs High 
Technological Program, the Ridgecrest Musical Enrichment Society donated funds raised from 
their recent production in the amount of $1,000 to the Mesquite High School Performing Arts 
Program, Jared Parker donated a 1999 Ford Escort with an estimated cash value of $2,000 to 
the Burroughs High School Auto Shop, Russell Petersen donated a 1990 Mazda truck with an 
estimated cash value of $1,500 to the Burroughs Auto Shop, Joe Barns donated a 1996 Ford 
Bronco with an estimated cash value of $1,400 to the Burroughs Auto Shop, James Fussner do-
nated a 2000 Dodge Neon with an estimated cash value of $2,000 to the Burroughs Auto Shop, 
the Rotary Club donated printer supplies with a cash value of $1,391 to Gateway Elementary 
School, and AltaOne Federal Credit Union donated miscellaneous furniture items with an esti-
mated value of $1,375 to Sierra Sands Unified School District. 
SCOTT/CASTILLO-COVERT  
 

        AYES:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
  ABSENT:  Pearl 
 
9.2    Designation of Date and Time of the Organizational Meeting of the Board     
 

     Motions passed to designate December 11, 2014 at 7:00 p.m. as the date and time for the regu- 
     lar and organization meeting of the board.  SCOTT/CASTILLO-COVERT 
 

          AYES:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
  ABSENT:  Pearl 

 
        9.3    Nominations for Representatives to the California School Boards Association (CSBA)   
 
     No individuals were nominated.  Mr. Farris reported that he will be filling a director position 
                  which will leave no CSBA representative from Sierra Sands Unified School District.  Due to 
                 this announcement, Mrs. Castillo-Covert asked that this item be brought back to the agenda at  
                  the December 11, 2014 meeting to give board members another nomination opportunity. 

 
9.4   Authorization for Board Member Travel to the Office of Governmental Affairs in Sacramento 

on November 4-5, 2014  
 
  Motion passed to authorize board member expenses incurred on November 4-5, 2014 travel.  

CASTILLO-COVERT/SCOTT 
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  AYES:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
  ABSENT:  Pearl 

 
10. CONSTRUCTION ADMINISTRATION  
 
 10.1 Report to the Board:  Construction Activities and Issues  
 
  Mrs. Christina Giraldo, Assistant Superintendent of Business Services, introduced Mr. Steve 

Hubbard, Project Manager who will give a monthly update to the board on the Capital Projects 
taking place within the district.  Mr. Hubbard reported that the construction manager for the 
new Murray Middle School and the Burroughs High School modernization project is in place 
and providing preconstruction services.  

   
  Murray Middle School project: the construction manager is participating with the architect in 

developing strategies for budget and schedule.  A design development estimate is expected in 
January with construction estimated to begin in late summer of 2015.    

 
  Burroughs High School project:  DSA resubmittal of the modernization project is expected 

next week with the stamp out expected to occur in mid-January.  In December, the architect’s 
estimate of probable costs and the construction manager’s detailed cost estimates should be 
presented.  This will give a good estimate of where the project will stand with regard to 
budget.  The bid-phase is expected to begin in January with mobilization expected in May.  

 
  HVAC remediation projects: Mr. Hubbard gave an overview of what is included in the HVAC 

remediation projects.  This project has two categories which include the HVAC remediation 
project that is occurring at Burroughs High School and the projects that are occurring at other 
school sites.  The Burroughs project involves projects that were previously completed but not 
closed out with certification.  The other sites included in the HVAC remediation are Mesquite 
High School, the Burroughs High School PAC, and James Monroe Middle School.  The goal 
for completing the projects at these other sites is summer of 2015. 

 
  This item was presented for informational purposes only and required no board action. 
 
       10.2    Presentation of Design Development of the New Murray Middle School    
 
  Mrs. Christina Giraldo, Assistant Superintendent of Business Services introduced Mr. Maurice 

Macare, IBI Group architect for the Murray Middle School project.  Mr. Macare reported on 
the current status of the project design of the new Murray Middle School.  He led a 
PowerPoint presentation of the prior site design compared to the current design which showed 
the total developed site area, total campus area, total enclosed area, and future expansion and 
event parking.  He concluded the presentation with an artist rendering of the completed new 
Murray Middle School.     

  
  This item was presented for informational purposes only and required no board action.  
 
       10.3  Approval of District Design Standards   
 
  Motion passed to adopt the District Design Standards as presented. 
  DIETRICHSON/CASTILLO-COVERT 
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   AYES:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
   ABSENT:  Pearl 

   
11. BUSINESS ADMINISTRATION 
 
President Rockwell temporarily adjourned the Sierra Sands Unified School District board meeting at 8:50 
p.m. and opened the meeting of the Board of Directors of the Inyo-Kern Schools Financing Authority.  
 
The Sierra Sands Unified School District Board of Education meeting was reopened at 8:52 p.m.  
 
12. CONSENT CALENDAR 
 

12.1 “A” & “B” Warrants 
12.2  Approval for Recommendation for Expulsion, Expulsion Case #03 1415 
 
         Motion passed to adopt the consent calendar as presented.   
  DIETRICHSON/SCOTT  
 

   AYES:  Castillo-Covert, Dietrichson, Farris, Rockwell, Scott 
   ABSENT:  Pearl 
 

13. FUTURE AGENDA 
 
  Mrs. Castillo-Covert asked that Item 9.3 be brought back to the agenda at the December 11, 2014 
              meeting to give board members another nomination opportunity. 
 
  Mr. Farris requested a future agenda item that would ratify the board member travel policy to 
  include a provision that would allow superintendent recommended board member travel without 
              prior board authorization due to travel urgency or emergency. 
    
14. ADJOURNMENT was at 8:54 p.m. 
 

 
 
 
 
 
 
 
 

THE BOARD OF EDUCATION 
 
 
 

_________________________________________      ________________________________________ 
Tom Pearl, Vice President/Clerk Ernest M. Bell, Jr., Secretary to Board 
 
Recorder:  Diane Naslund 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT  DECEMBER 11, 2014 
 
 
3. PROGRAMS AND PRESENTATIONS 
 
 3.1 Presentation to Blair Etoch, Student Board Member for Her Service for the 2014-15 
               School Year Fall Semester     

 
       President Rockwell will present a certificate of appreciation to Student Board Member, 
       Blair Etoch for her service during the 2014-15 school year fall semester. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT  DECEMBER 11, 2014 
 
 
3. PROGRAMS AND PRESENTATIONS 
 
 3.2 Presentation to Mrs. Judy Dietrichson and Mr.Tom Pearl in Recognition of Their Years 
               of Service as Members of the Sierra Sands Unified School District Board of Education  

 
       President Rockwell and Superintendent Bell will present items of recognition to Mrs.  
       Judy Dietrichson and Mr. Tom Pearl for their years of service to Sierra Sands Unified 
       School District by serving on the Board of Education. 
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Third Month Enrollment 2014-15
Elementary K - 5 2014-15 2013-14

2014-15 2013-14  2014-15 2013-14
SCHOOL YTD% YTD% K 1 2 3 4 5 6 7 8 9-12 SDC TOTAL TOTAL CHANGE Regular -

FALLER 97.0% 96.9% 104 68 74 61 71 68 446 445 1    K 446 400

GATEWAY 96.8% 96.6% 62 54 52 64 63 64 27 386 417 -31    1 - 3 1082 1107

INYOKERN 97.0% 96.6% 40 33 28 29 18 25 173 159 14    4 - 5 703 711

LAS FLORES 97.3% 97.0% 123 89 86 86 79 81 544 504 40 Special Education -

PIERCE 96.8% 96.8% 57 51 52 55 58 60 333 333 0    SDC 118 121

RAND 98.1% 96.7% 1 3 5 0 0 0 9 9 0    RSP 75 75

RICHMOND ANNEX 97.5% 93.9% 91 91 99 -8 Middle  6-8

RICHMOND 94.4% 97.4% 59 64 65 63 52 64 367 372 -5 Regular 1031 1015

TOTAL K -5 97.0% 96.8% 446 362 362 358 341 362 118 2349 2339 10 Special Education -  

MONROE 97.1% 96.6% 166 152 141 23 482 480 2    SDC 47 54

MURRAY 97.1% 96.8% 187 189 196 24 596 589 7    RSP 77 76

TOTAL 6 -8 97.1% 96.7%       353 341 337 47 1078 1069 9 High School 9 - 12

BURROUGHS 96.4% 95,8% 1309 71 1380 1399 -19 Regular 1309 1339

MESQUITE 94.00% 93.0% 98 98 108 -10

0 0 0 Continuation 98 108

0 0 0

TOTAL 9 - 12     1407 71 1478 1507 -29 ROP 262 295

14-15 TOTAL 96.9% 446 362 362 358 341 362 353 341 337 1407 236 4905  ---  --- Special Education -

 13-14 TOTAL 96.9% 400 375 375 357 365 346 333 339 343 1447 235 4915  ---    SDC 71 60

CHANGE 0.00% 46 -13 -13 1 -24 16 20 2 -6 -40 1  ---  --- -10    RSP 85 76

Adult 291 334
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Event Date Time Place

Faller Elementary Holiday Program called "Frozen" 12/19/14 8:30 a.m. and 9:50 a.m.

Gateway Elementary Holiday Program for family/guests 12/19/14 8:15 a.m. Cafeteria

Inyokern Elementary Holiday Program 12/19/14 8:30 a.m. and 10:00 a.m. Cafeteria

Las Flores Elementary Family Night Sing-a-Long 12/10/14 6:30 p.m. Cafeteria

Pierce Elementary Holiday Program 12/18/14 K-2 @ 9:30 a.m. Cafeteria
3-5 @ 2:00 p.m. Cafeteria

Richmond Elementary Winter Program 12/12/14 K-2 @ 9:30 a.m. Cafeteria
3-5 @ 1:30 p.m. Cafeteria

Monroe Middle Breakfast with Santa Sat - 12/6 7:00 a.m. Cafeteria
Winter Dance 12/12/14 6:00 p.m.
Monroe Float in the Holiday Parade Sat. - 12/13 9:00 a.m.
Winter Concert 12/17/14 7:00 p.m. Orchestra
Winter Concert 12/18/14 7:00 p.m. Band & Choir

Murray Middle Winter Dance 12/5/14 5:30 p.m. Cafeteria
Winter Concerts 12/16/14 7:00 p.m. Cafeteria
Winter Concerts 12/18/14 7:00 p.m. Cafeteria

BHS Band Holiday Concert - cost $5.00 12/10/14 7:00 p.m. PAC
Holiday Concord - cost $40 with dinner 12/12/14 6-9:00 p.m. St. Ann's Parish Hall
                                           $10 without dinner

School
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SIERRA SANDS UNIFIED SCHOOL DISTRICT DECEMBER 11, 2014 
 
 
7. POLICY DEVELOPMENT AND REVIEW 
 

7.1 Revisions to Board By-Laws BB9110, Terms of Office  
 
BACKGROUND INFORMATION:  At the meeting of the Board of Education on 
February 6, 2012 the board took action to adopt Resolution #22 1112 to decrease the 
number of governing board members from seven to five for use at the November, 2012 
and subsequent governing board elections. 
 
CURRENT CONSIDERATIONS:  Board By-Law BB9110 currently states that the 
governing board is composed of six members elected by voters, which requires a 
change in the Board By-Law to reflect the change in the number of board members to 
five as approved by the board of education on February 6, 2012.   
 
FINANCIAL IMPLICATIONS:  None. 
 
SUPERINTENDENT’S RECOMMENDATION:  The superintendent’s recommenda-
tion is to approve the changes to Board By-Law BB9110 as presented. 
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 BB 9110 

Terms Of Office 
 
Board Bylaws 
 
 
The Governing Board is composed of six five members elected by voters of the district to 
represent them in matters of public education.  All members are elected at large. 
 
The term of office for members elected in regular elections shall be four years, commencing on 
the first Friday in December next succeeding their election.  (Education Code 5017) 
 
Board member terms expire four years after their initial election on the first Friday in December 
following the election of new members.  (Education Code 5000) 
 
A member whose term has expired shall continue to discharge the duties of the office until 
his/her successor has qualified by taking the oath of office.  (Government Code 1302, 1360; 
Education Code 5017) 
 
(cf. 9220 - Elections) 
(cf. 9223 - Filling Vacancies) 
(cf. 9224 - Oath or Affirmation) 
(cf. 9250 - Remuneration, Reimbursement, Other Benefits) 
 
 
 
Legal Reference: 
EDUCATION CODE 
5000-5033  Election of school district board members 
35010  Control of district 
35012  Board members; number, election and terms 
35107  Eligibility 
GOVERNMENT CODE 
1302  Continuance in office until qualification of successor 
1303  Exercising functions of office without having qualified 
1360  Necessity of taking constitutional oath 
 
 
 
Bylaw  SIERRA SANDS UNIFIED SCHOOL DISTRICT 
adopted:  December 20, 2012 December 11, 2014           Ridgecrest, California 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT DECEMBER 11, 2014  
 
 
7. POLICY DEVELOPMENT AND REVIEW 
 

7.2 Approval of Revisions to Board Policy/Administrative Regulations 5145.7,  Sexual 
Harassment – Students   

 
BACKGROUND INFORMATION: The Assistant Superintendent of Human 
Resources has reviewed selected board policies and administrative regulations as a 

 result of recommendations for revisions from the California School Boards Association 
(CSBA) policy service.  All proposed policy and administrative regulation revisions re-
flect recent changes in applicable state and/or federal laws and regulations. 
 

 CURRENT CONSIDERATIONS: Board Policy/Administrative Regulations 5145.7, 
Sexual Harassment - Students was last approved in June of 2012.  These policies have 
been updated and revised to reflect legal requirements and recent changes in the laws.  
Procedures are clearly outlined and identified according to recommendations by CSBA. 
 

 FINANCIAL IMPLICATIONS: None. 
 
SUPERINTENDENT’S RECOMMENDATION: Approve revisions to Board Poli-
cy/Administrative Regulations 5145.7, Sexual Harassment - Students as presented.  
Please note that the revised administrative regulations are presented for informational 
purposes only. 
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Sexual Harassment          BP 5145.7 (a)  
 
Students 
 
The Governing Board is committed to maintaining an educational safe school environment that 
is free from harassment and discrimination.  The Board prohibits sexual harassment of students 
by other students, employees or other persons, at school or at school-sponsored or school-related 
activities.  The Board also prohibits retaliatory behavior or action against persons who reports, 
files a complaint or testifies about, or otherwise supports a complainant in alleging sexual 
harassment.  assist or otherwise participate in the complaint process established pursuant to this 
policy and the administrative regulation. 
 
The district strongly encourages any student who feels that he/she is being or has been 
sexually harassed on school grounds or at a school-sponsored or school-related activity by 
another student or an adult to immediately contact his/her teacher, the principal, or any other 
available school employee.  Any employee who receives a report or observes an incident of 
sexual harassment shall notify the principal or a district compliance officer. 
 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 1312.1 - Complaints Concerning District Employees) 
(cf. 1312.3 - Uniform Complaint Procedures) 
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 
(cf. 5131 - Conduct) 
(cf. 5131.2 - Bullying) 
(cf. 5137 - Positive School Climate) 
(cf. 5141.4 - Child Abuse Prevention and Reporting) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction) 
 
Complaints regarding sexual harassment shall be investigated and resolved in accordance 
with law and district procedures specified in AR 1312.3 - Uniform Complaint Procedures.  
Principals are responsible for notifying students and parents/guardians that complaints of 
sexual harassment can be filed under AR 1312.3 and where to obtain a copy of the 
procedures. 
 
(cf. 1312.3 - Uniform Complaint Procedures) 
 
The Superintendent or designee shall take appropriate actions to reinforce the district's sexual 
harassment policy. 
 
Instruction/Information 
 
The Superintendent or designee shall ensure that all district students receive 
age-appropriate instruction and information on sexual harassment.  Such instruction and 
information shall include: 
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Sexual Harassment          BP 5145.7 (b)  
 
Students 
 
1. What acts and behavior constitute sexual harassment, including the fact that sexual 
harassment could occur between people of the same gender sex and could involve sexual 
violence 
 
2. A clear message that students do not have to endure sexual harassment under any 
circumstance 
 
3. Encouragement to report observed instances of sexual harassment, even where the victim 
of the harassment has not complained 
 
4. A clear message that student safety is the district's primary concern, and that any 
separate rule violation involving an alleged victim or any other person reporting a sexual 
harassment incident will be addressed separately and will not affect the manner in which the 
sexual harassment complaint will be received, investigated, or resolved 
 
5.    Information about the district’s procedure for investigating complaints and the person(s) 
to whom a report of sexual harassment should be made 
 
(cf. 5131.5 - Vandalism, Theft and Graffiti) 
(cf. 5137 - Positive School Climate) 
(cf. 5141.41 - Child Abuse Prevention) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 6142.1 - Family Life/Sex Education) 
 
5. 6. Information about the rights of students and parents/guardians to file a civil or criminal 
complaint, as applicable 
 
Complaint Process 
 
Any student who feels that he/she is being or has been subjected to sexual harassment on school 
grounds or at a school-sponsored or school-related activity (e.g., by a visiting athlete or coach) 
shall immediately contact his/her teacher or any other employee.  A school employee to whom a 
complaint is made shall, within 24 hours of receiving the complaint, report it to the principal or 
designee. 
 
(cf. 1312.1 - Complaints Concerning District Employees) 
(cf. 5141.4 - Child Abuse Prevention and Reporting) 
 
Any school employee who observes any incident of sexual harassment involving a student shall 
report this observation to the principal or designee, whether or not the victim files a complaint. 
 
Any employee who engages in, permits or fails to report sexual harassment shall be subject to  
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Sexual Harassment          BP 5145.7 (c)  
 
Students 
 
disciplinary action up to and including dismissal.  In addition, criminal or civil charges may be 
brought against the alleged harasser; sexual harassment also may be considered a violation of 
laws relating to child abuse. 
 
 
(cf. 4118 - Suspension/Disciplinary Action) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
(cf. 5141.4 - Child Abuse Reporting Procedures) 
 
In any case of sexual harassment involving the principal or any other district employee to whom 
the complaint would ordinarily be made, the employee who receives the student's report or who 
observes the incident shall report to the nondiscrimination coordinator or the Superintendent or 
designee. 
 
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 
(cf. 5141.4 - Child Abuse Reporting Procedures) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
 
The Superintendent or designee shall ensure that any complaints regarding sexual harassment are 
immediately investigated in accordance with administrative regulation. When the Superintendent 
or designee has determined that harassment has occurred, he/she shall take prompt, appropriate 
action to end the harassment and to address its effects on the victim. 
 
Disciplinary Measures 
 
Any student who engages in sexual harassment or sexual violence at school or at a 
school-sponsored or school-related activity is in violation of this policy and shall be subject to 
disciplinary action.  For students in grades 4 through 12, disciplinary action may include  
suspension and/or expulsion, provided that in imposing such discipline, the entire circumstances 
of the incident(s) shall be taken into account. 
 
(cf. 5144 - Discipline)  
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
 
Any staff member found to have engaged in sexual harassment or sexual violence toward any 
student shall be subject to discipline up to and including dismissal in accordance with 
applicable policies, laws, and/or collective bargaining agreements. 
 
(cf. 4117.4 - Dismissal) 
(cf. 4117.7 - Employment Status Report) 
(cf. 4118 - Suspension/Disciplinary Action) 
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Sexual Harassment          BP 5145.7 (d)  
 
Students 
 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 
 
Confidentiality and Record-Keeping 
 
The Superintendent or designee shall maintain a record of all reported cases of sexual harassment 
to enable the district to monitor, address and prevent repetitive harassing behavior in its schools. 
 
(cf. 3580 - District Records) 
 
All complaints and allegations of sexual harassment shall be kept confidential except as 
necessary to carry out the investigation or take other subsequent necessary action.  (5 CCR 
4964) 
 
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information) 
(cf. 5125 - Student Records) 
 
 
Legal Reference: 
EDUCATION CODE 
200-262.4  Prohibition of discrimination on the basis of sex 
48900  Grounds for suspension or expulsion 
48900.2  Additional grounds for suspension or expulsion; sexual harassment 
48904  Liability of parent/guardian for willful student misconduct 
48980  Notice at beginning of term 
CIVIL CODE 
51.9  Liability for sexual harassment; business, service and professional relationships 
1714.1  Liability of parents/guardians for willful misconduct of minor 
GOVERNMENT CODE 
12950.1  Sexual harassment training 
CODE OF REGULATIONS, TITLE 5 
4600-4687  Uniform complaint procedures 
4900-4965  Nondiscrimination in elementary and secondary education programs 
UNITED STATES CODE, TITLE 20 
1221 Application of laws 
1232g Family Educational Rights and Privacy Act 
1681-1688  Title IX, discrimination 
UNITED STATES CODE, TITLE 42 
1983  Civil action for deprivation of rights 
2000d-2000d-7  Title VI, Civil Rights Act of 1964 
2000e-2000e-17  Title VII, Civil Rights Act of 1964 as amended 
CODE OF FEDERAL REGULATIONS, TITLE 34 
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Sexual Harassment          BP 5145.7 (e)  
 
Students 
 
106.1-106.71 Nondiscrimination on the basis of sex in education programs 
COURT DECISIONS 
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567 
Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130 
Reese v. Jefferson School District, (2001, 9th Cir.) 208 F.3d 736 
Davis v. Monroe County Board of Education, (1999) 526 U.S. 629 
Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274 
Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473 
Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447 
 
Management Resources: 
CSBA PUBLICATIONS 
Providing a Safe, Nondiscriminatory School Environment for Transgender and 
Gender-Nonconforming Students, Policy Brief, February 2014 
Safe Schools:  Strategies for Governing Boards to Ensure Student Success, 2011 
Providing a Safe, Nondiscriminatory School Environment for All Students, Policy Brief, April 
2010 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Questions and Answers on Title IX and Sexual Violence, April 2014 
Dear Colleague Letter:  Sexual Violence, April 4, 2011 
Sexual Harassment:  It's Not Academic, September 2008 
Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other 
Students, or Third Parties, January 2001 
WEB SITES 
CSBA:  http://www.csba.org 
California Department of Education: http://www.cde.ca.gov 
U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr 
 
 
 
 
 
 
 
 
 
 
 
 
Policy      SIERRA SANDS UNIFIED SCHOOL DISTRICT 
adopted: June 21, 2012 December 11, 2014                             Ridgecrest, California 
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Sexual Harassment         AR 5145.7 (a) 
 
Students 
 
The district designates the following individual(s) as the responsible employee(s) to coordinate 
its efforts to comply with Title IX of the Education Amendments of 1972 and California 
Education Code 234.1, as well as to investigate and resolve sexual harassment complaints 
under AR 1312.3 - Uniform Complaint Procedures.  The coordinator/compliance officer may 
be contacted at: 
 
Assistant Superintendent of Human Resources 
113 W. Felspar Ave.  
Ridgecrest, CA 93555 
760-499-1620 
 
(cf. 1312.3 - Uniform Complaint Procedures) 
 
Prohibited sexual harassment includes, but is not limited to, unwelcome sexual advances, 
unwanted requests for sexual favors or other unwanted verbal, visual or physical conduct of a 
sexual nature made against another person of the same or opposite gender, in the educational 
setting, when made on the basis of sex and under any of the following conditions: (Education 
Code 212.5; 5 CCR 4916) 
 
1. Submission to the conduct is explicitly or implicitly made a term or condition of a 
student's academic status or progress 
 
2. Submission to or rejection of the conduct by a student is used as the basis for academic 
decisions affecting the student 
 
3. The conduct has the purpose or effect of having a negative impact on the student's 
academic performance, or of creating an intimidating, hostile or offensive educational 
environment 
 
4. Submission to or rejection of the conduct by the student is used as the basis for any 
decision affecting the student regarding benefits and services, honors, programs, or activities 
available at or through any district program or activity 
 
(cf. 5131 - Conduct) 
(cf. 5131.2 - Bullying) 
(cf. 5137 - Positive School Climate) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction) 
 
Examples of types of conduct which are prohibited in the district and which may constitute 
sexual harassment include, but are not limited to: 
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Sexual Harassment         AR 5145.7 (b) 
 
Students 
 
1.  Unwelcome leering, sexual flirtations or propositions 
 
2. Unwelcome Ssexual slurs, epithets, threats, verbal abuse, derogatory comments or 
sexually degrading descriptions 
 
3. Graphic verbal comments about an individual's body, or overly personal conversation 
 
4. Unwelcome sSexual jokes, derogatory posters, notes, stories, cartoons, drawings, 
pictures, obscene gestures, or computer-generated images of a sexual nature 
 
5. Spreading sexual rumors 
 
6. Teasing or sexual remarks about students enrolled in a predominantly single-gender class 
 
7. Massaging, grabbing, fondling, stroking or brushing the body 
 
8. Touching an individual's body or clothes in a sexual way 
 
9. Impeding or blocking normal movements or any physical interference with school 
activities when directed at an individual on the basis of sex 
 
10. Displaying sexually suggestive objects 
 
11. Sexual assault, sexual battery, or sexual coercion 
 
Reporting Process and Complaint Investigation and Resolution 
 
Any student who believes that he/she has been subjected to sexual harassment or who has 
witnessed sexual harassment is strongly encouraged to report the incident to his/her teacher, 
the principal, or any other available school employee.  Within one school day of receiving 
such a report, the school employee shall forward the report to the principal or the district's 
compliance officer identified in AR 1312.3.  In addition, any school employee who observes 
an incident of sexual harassment involving a student shall, within one school day, report 
his/her observation to the principal or a district compliance officer.  The employee shall take 
these actions, whether or not the alleged victim files a complaint. 
 
In any case of sexual harassment involving the principal, compliance officer, or any other 
person to whom the incident would ordinarily be reported or filed, the report may instead be 
submitted the Superintendent or designee. 
 
(cf. 5141.4 - Child Abuse Prevention and Reporting) 
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Sexual Harassment         AR 5145.7 (c) 
 
Students 
 
When a report of sexual harassment is submitted, the principal or compliance officer shall 
inform the student or parent/guardian of the right to file a formal written complaint in 
accordance with the district's uniform complaint procedures. 
 
If a complaint of sexual harassment is initially submitted to the principal, he/she shall, within 
two school days, forward the report to the compliance officer to initiate investigation of the 
complaint.  The compliance officer shall contact the complainant and investigate and resolve 
the complaint in accordance with law and district procedures specified in AR 1312.3. 
 
Confidentiality 
 
All complaints and allegations of sexual harassment shall be kept confidential except as 
necessary to carry out the investigation or take other subsequent necessary action.  (5 CCR 
4964) 
 
However, when a complainant or victim of sexual harassment notifies the district of the 
harassment but requests confidentiality, the compliance officer shall inform him/her that the 
request may limit the district's ability to investigate the harassment or take other necessary 
action. When honoring a request for confidentiality, the district will nevertheless take all 
reasonable steps to investigate and respond to the complaint consistent with the request. 
 
When a complainant or victim of sexual harassment notifies the district of the harassment but 
requests that the district not pursue an investigation, the district will determine whether or not 
it can honor such a request while still providing a safe and nondiscriminatory environment for 
all students. 
 
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information) 
(cf. 5125 - Student Records) 
 
Response Pending Investigation 
 
When an incident of sexual harassment is reported, the principal or designee, in consultation 
with the compliance officer, shall determine whether interim measures are necessary pending 
the results of the investigation. The principal/designee or compliance officer shall take 
immediate measures necessary to stop the harassment and protect students and/or ensure their 
access to the educational program. Such measures may include placing the individuals 
involved in separate classes or transferring a student to a class taught by a different teacher, 
in accordance with law and Board policy.  The school should notify the individual who was 
harassed of his/her options to avoid contact with the alleged harasser and allow the 
complainant to change academic and extracurricular arrangements as appropriate. The 
school should also ensure that the complainant is aware of the resources and assistance, such 
as counseling, that are available to him/her.  As appropriate, such actions shall be considered  
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Sexual Harassment         AR 5145.7 (d) 
 
Students 
 
even when a student chooses to not file a formal complaint or the sexual harassment occurs 
off school grounds or outside school-sponsored or school-related programs or activities. 
 
Notifications 
 
A copy of the district's sexual harassment policy and regulation shall: 
 
1. Be included in the notifications that are sent to parents/guardians at the beginning of each 
school year (Education Code 48980; 5 CCR 4917) 
 
(cf. 5145.6 - Parental Notifications) 
 
2. Be displayed in a prominent location in the main administrative building or other area 
where notices of district rules, regulations, procedures and standards of conduct are posted, 
including school web sites (Education Code 231.5) 
 
(cf. 1113 - District and School Web Sites) 
 
3. Be provided as part of any orientation program conducted for new students at the 
beginning of each quarter, semester or summer session (Education Code 231.5) 
 
4. Appear in any school or district publication that sets forth the school's or district's 
comprehensive rules, regulations, procedures and standards of conduct (Education Code 231.5) 
 
5. Be included in the student handbook 
 
6. Be provided to employees and employee organizations 
 
School-Level Complaint Process/Grievance Procedure 
 
Complaints of sexual harassment, or any behavior prohibited by the district's 
Nondiscrimination/Harassment policy - BP 5145.3, shall be handled in accordance with the 
following procedure: 
 
1. Notice and Receipt of Complaint:  Any student who believes he/she has been subjected 
to sexual harassment or who has witnessed sexual harassment may file a complaint with any 
school employee. Within 24 hours of receiving a complaint, the school employee shall report it 
to the district Coordinator for Nondiscrimination/Principal. In addition, any school employee 
who observes any incident of sexual harassment involving a student shall, within 24 hours, report 
this observation to the Coordinator/Principal, whether or not the victim files a complaint. 
 
 In any case of sexual harassment involving the Coordinator/Principal to whom the  
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Sexual Harassment         AR 5145.7 (e) 
 
Students 
 
 
complaint would ordinarily be made, the employee who receives the student's report or who 
observes the incident shall instead report to the Superintendent or designee. 
 
2. Initiation of Investigation:  The Coordinator/Principal shall initiate an impartial 
investigation of an allegation of sexual harassment within five school days of receiving notice of 
the harassing behavior, regardless of whether a formal complaint has been filed.  The district 
shall be considered to have "notice" of the need for an investigation upon receipt of information 
from a student who believes he/she has been subjected to harassment, the student's 
parent/guardian, an employee who received a complaint from a student, or any employee or 
student who witnessed the behavior. 
 
 If the Coordinator/Principal receives an anonymous complaint or media report about 
alleged sexual harassment, he/she shall determine whether it is reasonable to pursue an 
investigation considering the specificity and reliability of the information, the seriousness of the 
alleged incident, and whether any individuals can be identified who were subjected to the alleged 
harassment. 
 
3. Initial Interview with Student:  When a student or parent/guardian has complained or 
provided information about sexual harassment, the Coordinator/Principal shall describe the 
district's grievance procedure and discuss what actions are being sought by the student in 
response to the complaint.  The student who is complaining shall have an opportunity to 
describe the incident, identify witnesses who may have relevant information, provide other 
evidence of the harassment, and put his/her complaint in writing. If the student requests 
confidentiality, he/she shall be informed that such a request may limit the district's ability to 
investigate. 
 
4. Investigation Process: The Coordinator/Principal shall keep the complaint and allegation 
confidential, except as necessary to carry out the investigation or take other subsequent necessary 
action.  (5 CCR 4964) 
 
The Coordinator/Principal shall interview individuals who are relevant to the investigation, 
including, but not limited to, the student who is complaining, the person accused of harassment, 
anyone who witnessed the reported harassment, and anyone mentioned as having relevant 
information.  The Coordinator/Principal may take other steps such as reviewing any records, 
notes, or statements related to the harassment or visiting the location where the harassment is 
alleged to have taken place. 
 
When necessary to carry out his/her investigation or to protect student safety, the 
Coordinator/Principal also may discuss the complaint with the Superintendent or designee, the 
parent/guardian of the student who complained, the parent/guardian of the alleged harasser if the 
alleged harasser is a student, a teacher or staff member  
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Sexual Harassment         AR 5145.7 (f) 
 
Students 
 
 
whose knowledge of the students involved may help in determining who is telling the truth, law 
enforcement and/or child protective services, and district legal counsel or the district's risk 
manager. 
 
(cf. 5141.4 - Child Abuse Prevention and Reporting) 
 
5. Interim Measures:  The Coordinator/Principal shall determine whether interim measures 
are necessary during and pending the results of the investigation, such as placing students in 
separate classes or transferring a student to a class taught by a different teacher. 
 
6. Optional Mediation:  In cases of student-on-student harassment, when the student who 
complained and the alleged harasser so agree, the Coordinator/Principal may arrange for them to 
resolve the complaint informally with the help of a counselor, teacher, administrator, or trained 
mediator.  The student who complained shall never be asked to work out the problem directly 
with the accused person unless such help is provided and both parties agree, and he/she shall be 
advised of the right to end the informal process at any time. 
 
(cf. 5138 - Conflict Resolution) 
 
7. Factors in Reaching a Determination:  In reaching a decision about the complaint, the 
Coordinator/Principal may take into account: 
 
a. Statements made by the persons identified above 
 
b. The details and consistency of each person's account 
 
c. Evidence of how the complaining student reacted to the incident 
 
d. Evidence of any past instances of harassment by the alleged harasser 
 
e. Evidence of any past harassment complaints that were found to be untrue 
 
 To judge the severity of the harassment, the Coordinator/Principal may take into 
consideration: 
 
a. How the misconduct affected one or more students' education 
 
b. The type, frequency, and duration of the misconduct 
 
c. The identity, age, and sex of the harasser and the student who complained, and the 
relationship between them 
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Sexual Harassment         AR 5145.7 (g) 
 
Students 
 
 
d. The number of persons engaged in the harassing conduct and at whom the harassment 
was directed 
 
e. The size of the school, location of the incidents, and context in which they occurred 
 
f. Other incidents at the school involving different students 
 
8. Written Report on Findings and Follow-Up:  No more than 30 days after receiving the 
complaint, the Coordinator/Principal shall conclude the investigation and prepare a written a 
report of his/her findings.  This timeline may be extended for good cause.  If an extension is 
needed, the Coordinator/Principal shall notify the student who complained and explain the 
reasons for the extension. 
 
 The report shall include the decision and the reasons for the decision and shall summarize 
the steps taken during the investigation. If it is determined that harassment occurred, the report 
shall also include any corrective actions that have or will be taken to address the harassment and 
prevent any retaliation or further harassment.  This report shall be presented to the student who 
complained, the person accused, the parents/guardians of the student who complained and the 
student who was accused, and the Superintendent or designee. 
 
In addition, the Coordinator/Principal shall ensure that the harassed student and his/her 
parent/guardian are informed of the procedures for reporting any subsequent problems.  The 
Coordinator/Principal shall make follow-up inquiries to see if there have been any new incidents 
or retaliation and shall keep a record of this information. 
 
Enforcement of District Policy 
 
The Superintendent or designee shall take appropriate actions to reinforce the district's sexual 
harassment policy.  As needed, these actions may include any of the following: 
 
1. Removing vulgar or offending graffiti. 
 
(cf. 5131.5 - Vandalism and Graffiti) 
 
2. Providing staff in-service and student instruction or counseling. training to students, staff, 
and parents/guardians about how to recognize harassment and how to respond 
 
(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 
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Sexual Harassment         AR 5145.7 (h) 
 
Students 
 
 
3. Disseminating and/or summarizing the district's policy and regulation regarding sexual 
harassment 
 
4. Consistent with the laws regarding the confidentiality of student and personnel records, 
communicating the school's response to parents/guardians and the community 
 
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information) 
(cf. 5125 - Student Records) 
 
5. Taking appropriate disciplinary action. In addition, the principal or designee may take 
disciplinary measures against any person who is found to have made a complaint of sexual 
harassment which he/she knew was not true. 
 
(cf. 4118 - Suspension/Disciplinary Action) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Regulation:       SIERRA SANDS UNIFIED SCHOOL DISTRICT 
approved:  June 21, 2012 December 11, 2014                        Ridgecrest, California 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT DECEMBER 11, 2014  
 
 
7. POLICY DEVELOPMENT AND REVIEW 
 

7.3 Approval of Revisions to Board Policy 5131.2,  Bullying   
 

BACKGROUND INFORMATION: The Assistant Superintendent of Human 
Resources has reviewed selected board policies and administrative regulations as a 

 result of recommendations for revisions from the California School Boards Association 
(CSBA) policy service.  All proposed policy revisions reflect recent changes in appli-
cable state and/or federal laws and regulations. 
 

 CURRENT CONSIDERATIONS:  Board Policy 5131.2, Bullying has been reviewed 
and needs updating.  Recent changes in cyber bullying laws and requirements need to 
be reflected in our policy.  The policy is updated and revised to reflect legal require-
ments and recent changes in the laws.  Procedures are clearly outlined and identified 
according to recommendations by CSBA.   
 

 FINANCIAL IMPLICATIONS: None. 
 
SUPERINTENDENT’S RECOMMENDATION: Approve revisions to Board Policy 
5131.2,  Bullying as presented.   
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Bullying          BP 5131.2 (a) 
 
Students 
 
The Sierra Sands Unified School District recognizes the harmful effects of bullying on student 
learning and school attendance and desires to provide safe school environments that protect 
students from physical and emotional harm.  District employees shall establish student safety 
as a high priority and shall not tolerate bullying of any student. believes that all students have a 
right to a safe and healthy school environment.  The district, schools, and community have an 
obligation to promote mutual respect, tolerance, and acceptance.  
 
The Sierra Sands Unified School District will not tolerate behavior that infringes on the safety of 
any student.  No student individual or group of students shall, through physical, written, verbal, 
or other means, harass, sexually harass, threaten, intimidate, retaliate, cyberbully, cause bodily 
injury to, or commit hate violence against any other student or school personnel. Such behavior 
also includes direct physical contact, such as hitting or shoving; verbal assaults, such as teasing 
or name-calling; and social isolation or manipulation. 
 
(cf. 5131 - Conduct) 
(cf. 5136 - Gangs) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 5145.7 - Sexual Harassment) 
(cf. 5145.9 - Hate-Motivated Behavior) 
 
Cyberbullying includes the creation or transmission of harassing communications, direct threats, 
or other harmful texts, sounds, or images on the Internet, social media, or other technologies 
using a telephone, computer, or any wireless communication device.  Cyberbullying also 
includes breaking into another person's electronic account and assuming that person's identity in 
order to damage that person's reputation. 
 
(cf. 5145.2 - Freedom of Speech/Expression) 
 
Strategies for addressing bullying prevention and intervention in district schools shall be 
developed with involvement of key stakeholders including students, parents/guardians, and 
staff, and may be incorporated into in accordance with law, Board policy, and administration 
regulation governing the development of comprehensive safety plans and shall be incorporated 
into such plans. , the local control and accountability plan, and other applicable district and 
school plans. 
 
(cf. 0420 - School Plans/Site Councils) 
(cf. 0450 - Comprehensive Safety Plan) 
(cf. 0460 - Local Control and Accountability Plan) 
(cf. 1220 - Citizen Advisory Committees) 
(cf. 1400 - Relations Between Other Governmental Agencies and the Schools) 
(cf. 6020 - Parent Involvement) 
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Bullying          BP 5131.2 (b) 
 
Students 
 
As appropriate, the Superintendent or designee may collaborate with law enforcement, courts, 
social services, mental health services, other agencies, and community organizations in the 
development and implementation of joint strategies to promote safety in schools and the 
community and to provide services for alleged victims and perpetrators of bullying. 
 
(cf. 1020 - Youth Services) 
 
Bullying Prevention 
 
To the extent possible, district and schools strategies shall focus on the prevention of bullying by 
establishing clear rules for student conduct and implementing strategies to establish promote a 
positive, collaborative school climate. Students shall be informed, through student handbooks 
and other appropriate means, of district and school rules related to bullying, mechanisms 
available for reporting incidents or threats, and the consequences for perpetrators engaging of in 
bullying. 
 
(cf. 5137 - Positive School Climate) 
(cf. 6164.2 - Guidance/Counseling Services) 
 
 
To ensure bullying does not occur on school campuses, the Sierra Sands Unified School District 
will provide staff development training on bullying prevention including information about early 
warning signs of harassing/intimidating behaviors and effective prevention and intervention 
strategies.  The As appropriate, the district may shall provide students with instruction, in the 
classroom or other educational settings, that promotes effective communication and conflict 
resolution skills, social skills, character/values education, respect for cultural and individual 
differences, self-esteem development, assertiveness skills, and appropriate online behavior. 
 
(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 
(cf. 6163.4 - Student Use of Technology) 
(cf. 6142.8 - Comprehensive Health Education) 
(cf. 6142.94 - History - Social Science Instruction) 
 
Staff shall receive related professional development, including information about early 
warning signs of harassing/intimidating behaviors and effective response. 
 
(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 
 

37



Bullying          BP 5131.2 (c) 
 
Students 
 
Based on an assessment of bullying incidents at school, the Superintendent or designee may 
increase supervision and security in areas where bullying most often occurs, such as 
classrooms, playgrounds, hallways, restrooms, and cafeterias. 
 
Intervention 
 
Teachers should discuss this policy with their students in age-appropriate ways and should assure 
them that they need not endure any form of bullying.  Students are encouraged to notify school 
staff when they are being bullied or suspect that another student is being victimized. In addition, 
the Superintendent or designee shall develop means for students to report threats or incidents 
confidentially and anonymously.  Students who bully are in violation of this policy and are 
subject to disciplinary action up to and including expulsion. 
 
The Sierra Sands Unified School District expects students and/or staff to immediately report 
incidents of bullying to the principal or designee.  Staff is expected to immediately intervene 
when they see a bullying incident occur.  Each complaint of bullying should be promptly 
investigated.  This policy applies to students on school grounds; while traveling to and from 
school or a school-sponsored activity; during the lunch period, whether on or off campus; and 
during a school-sponsored activity. 
 
School staff who witness an act of bullying shall immediately intervene to stop the incident 
when it is safe to do so.  (Education Code 234.1) 
 
When As appropriate based on the severity or pervasiveness of the bullying, the Superintendent 
or designee shall notify the parents/guardians of victims and perpetrators.  He/she also and 
may involve school counselors, mental health counselors, and/or contact law enforcement. 
 
The Superintendent, principal, or principal's designee may refer a victim, witness, perpetrator, 
or other student affected by an act of bullying to a school counselor, school psychologist, 
social worker, child welfare attendance personnel, school nurse, or other school support 
service personnel for case management, counseling, and/or participation in a restorative 
justice program as appropriate. (Education Code 48900.9) 
 
(cf. 6164.2 - Guidance/Counseling Services) 
 
Based on assessment of bullying incidents at school, the Superintendent or designee may 
increase supervision and security in areas where bullying most often occurs, such as classrooms, 
playgrounds, hallways, restrooms and cafeterias. 
 
Each school will adopt a Student Code of Conduct to be followed by every student while on 
school grounds, or when traveling to and from campus or a school-sponsored activity, and during 
lunch period, whether on or off campus. 
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Bullying          BP 5131.2 (d) 
 
Students 
 
The Superintendent, principal, or principal's designee may refer a victim, witness, perpetrator, 
or other student affected by an act of bullying to a school counselor, school psychologist, 
social worker, child welfare attendance personnel, school nurse, or other school support 
service personnel for case management, counseling, and/or participation in a restorative 
justice program as appropriate. (Education Code 48900.9) 
 
(cf. 6164.2 - Guidance/Counseling Services) 
 
The Student Code of Conduct shall include, but is not limited to: 
 
1.  Any student who engages in bullying or cyberbullying may be subject to disciplinary 
actions up to and including expulsion. 
 
2. Students are expected to immediately report incidents of bullying or cyberbullying to the 
principal or designee. 
 
3.  Students can rely on staff to promptly investigate each complaint of bullying or 
cyberbullying in a thorough and confidential manner. 
 
4.  If the complainant student or the parent of the student feels that appropriate resolution of 
the investigation or complaint has not been reached, the student or the parent of the student 
should contact the principal or the Coordinator of Pupil Support Services.  The school district 
prohibits retaliatory behavior against any complainant or any participant in the complaint 
process. 
 
The procedures for intervening in bully behavior shall include, but are not limited to the 
following: 
 
1.  All staff, students, and their parents will receive a summary of this policy prohibiting 
bullying at the beginning of the school year, as part of the student handbook and/or information 
packet, as part of new student orientation, and as part of the school district's notification to 
parents. 
 
2.  The school will make reasonable efforts to keep a report of bullying/cyberbullying and 
the results of the investigation confidential. 
 
3.  Staff is expected to immediately intervene when they see a bullying incident occur. 
 
4.  People witnessing or experiencing bullying are encouraged to report the incident to 
school staff.  Such reporting will not reflect on the victim or witnesses in any way. 
 
Complaints and Investigation 
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Bullying BP 5131.2 (e) 

Students 

Students may submit to a teacher or administrator a verbal or written complaint of conduct they 
consider to be bullying.  Complaints of bullying shall be investigated and resolved in 
accordance with the district's uniform complaint procedures specified in AR 1312.3 - Uniform 
Complaint Procedures. 

(cf. 1312.3 - Uniform Complaint Procedures) 

Any student, parent/guardian, or other individual who believes that a student has been 
subjected to bullying or who has witnessed bullying may report the incident to a teacher, the 
principal, a compliance officer, or any other available school employee.  In addition, any 
school employee who observes an incident of bullying involving a student shall, report his/her 
observation to the principal or a district compliance officer, whether or not the alleged victim 
files a complaint. 

When a student is reported to be engaging in bullying off campus, the Superintendent or 
designee shall investigate and document the activity and shall identify specific facts or 
circumstances that explain the impact or potential impact on school activity, school attendance, 
or the targeted student's educational performance. 

When the circumstances involve cyberbullying, individuals with information about the activity 
shall be encouraged to save and print any electronic or digital messages sent to them that they 
feel constitute cyberbullying and to notify a teacher, the principal, or other employee so that the 
matter may be investigated. When a student uses a social networking site or service to bully or 
harass another student, the Superintendent or designee may file a request with the networking 
site or service to suspend the privileges of the student and to have the material removed. 

If the student is using a social networking site or service that has terms of use that prohibit 
posting of harmful material, the Superintendent or designee also may file a complaint with the 
Internet site or service to have the material removed. 

When a report of bullying is submitted, the principal or a district compliance officer shall 
inform the student or parent/guardian of the right to file a formal written complaint in 
accordance with AR 1312.3.  The student who is the alleged victim of the bullying shall be 
given an opportunity to describe the incident, identify witnesses who may have relevant 
information, and provide other evidence of bullying. 

Discipline 

Corrective actions for a student who commits an act of bullying of any type may include 
counseling, behavioral intervention and education, and, if the behavior is severe or pervasive 
as defined in Education Code 48900, may include suspension or expulsion in accordance with 
district policies and regulations. 

40



Bullying BP 5131.2 (f) 

Students 

Any student who engages in bullying on school premises, or off campus in a manner that causes 
or is likely to cause a substantial disruption of a school activity or school attendance, shall be 
subject to discipline, which may include suspension or expulsion, in accordance with district 
policies and regulations. 

(cf. 5138 - Conflict Resolution/Peer Mediation) 
(cf. 5144 - Discipline) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
(cf. 6159.4 - Behavioral Interventions for Special Education Students) 

Any employee who permits or engages in bullying or retaliation related to bullying shall be 
subject to disciplinary action, up to and including dismissal. 

(cf. 4117.3 - Dismissal) 
(cf. 4118 - Suspension/Disciplinary Action) 
(cf. 4119.21/4219.21/4319.21 - Professional Standards) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 

Legal Reference: 
EDUCATION CODE 
200-262.4  Prohibition of discrimination 
32282  Comprehensive safety plan 
32283.5  Bullying; online training 
35181  Governing board policy on responsibilities of students 
35291-35291.5  Rules 
48900-48925  Suspension or expulsion 
48985  Translation of notices 
52060-52077  Local control and accountability plan 
PENAL CODE 
422.55  Definition of hate crime 
647  Use of camera or other instrument to invade person's privacy; misdemeanor 
647.7  Use of camera or other instrument to invade person's privacy; punishment 
653.2  Electronic communication devices, threats to safety 
CODE OF REGULATIONS, TITLE 5 
4600-4687  Uniform complaint procedures 
UNITED STATES CODE, TITLE 47 
254  Universal service discounts (e-rate) 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.107  Nondiscrimination on basis of disability; complaints 
CODE OF FEDERAL REGULATIONS, TITLE 34 
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Bullying BP 5131.2 (g) 

Students 

104.7  Designation of responsible employee for Section 504 
106.8  Designation of responsible employee for Title IX 
110.25  Notification of nondiscrimination on the basis of age 
COURT DECISIONS 
Wynar v. Douglas County School District, (2013) 728 F.3d 1062 
J.C. v. Beverly Hills Unified School District, (2010) 711 F.Supp.2d 1094 
Lavine v. Blaine School District, (2002) 279 F.3d 719 

Management Resources: 
CSBA PUBLICATIONS 
Final Guidance: AB 1266, Transgender and Gender Nonconforming Students, Privacy, 
Programs, Activities & Facilities, Legal Guidance, March 2014 
Addressing the Conditions of Children: Focus on Bullying, Governance Brief, December 2012 
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011 
Providing a Safe, Nondiscriminatory School Environment for All Students, Policy Brief, April 
2010 
Providing a Safe, Nondiscriminatory School Environment for Transgender and 
Gender-Nonconforming Students, Policy Brief, February 2014Addressing the Conditions of 
Children: Focus on Bullying, Governance Brief, December 2012 
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011 
Building Healthy Communities: A School Leaders Guide to Collaboration and Community 
Engagement, 2009 
Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007 
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Health Education Content Standards for California Public Schools: Kindergarten Through Grade 
Twelve, 2008 
Bullying at School, 2003 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Dear Colleague Letter: Bullying of Students with Disabilities, August 2013 
Dear Colleague Letter:  Harassment and Bullying, October 2010 
WEB SITES 
CSBA: http://www.csba.org 
California Cybersafety for Children: http://www.cybersafety.ca.gov 
California Department of Education, Safe Schools Office: http://www.cde.ca.gov/ls/ss 
Center for Safe and Responsible Internet Use: http://cyberbully.org 
National School Boards Association: http://www.nsba.org 
Common Sense Media: http://www.commonsensemedia.org 
National School Safety Center: http://www.schoolsafety.us 
ON[the]LINE, digital citizenship resources:  http://www.onthelineca.org 
U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr 

Policy   SIERRA SANDS UNIFIED SCHOOL DISTRICT 
adopted:  May 16, 2013 December 11, 2014        Ridgecrest, California 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT DECEMBER 11, 2014 

7. POLICY DEVELOPMENT AND REVIEW

7.4 Approval of Revisions to Administrative Regulations and Exhibit 1312.4, Williams
Uniform Complaint Procedures 

 BACKGROUND INFORMATION: The Assistant Superintendent of Human Resources 
reviews selected board policies and administrative regulations as a result of recommen-
dations for revisions from the California School Boards Association (CSBA) policy 
service.  All proposed policy and administrative regulation revisions reflect recent 
changes in applicable state and/or federal laws and regulations.  Administrative Regula-
tions and Exhibit 1312.4, Williams Uniform Complaint Procedures were last updated in 
May of 2011. 

CURRENT CONSIDERATIONS:  Education Code 35186 mandates that all districts 
establish policies and procedures to address complaints regarding insufficiency of text-
books and instructional materials, teacher vacancy or misassignment, and emergency or 
urgent facilities conditions that pose a threat to the health and safety of students or staff.  
These procedures are no longer required for complaints of deficiencies related to the 
provision of intensive instruction and services to students who have not passed one or 
both parts of the high school exit examination after the completion of grade 12 since 
that categorical program was eliminated pursuant to AB 97 (Ch. 47, Statutes of 2013). 

During the Federal Program Monitoring (FPM) process the California Department of 
Education (CDE) staff will review the district’s Williams Uniform Complaint Policy, 
Administrative Regulation, and annual notification.  During this review, CDE staff will 
check to ensure that the district’s policy contains a statement that the district is primari-
ly responsible for legal enforcement and investigation of complaints, as specified.  

FINANCIAL IMPLICATIONS:  None. 

SUPERINTENDENT’S RECOMMENDATION: Please note that the revised adminis-
trative regulations and exhibit are presented for informational purposes only. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT DECEMBER 11, 2014  
 
 
7. POLICY DEVELOPMENT AND REVIEW 
 

7.5 Approval of Revisions to Board Policy 5145.3,  Nondiscrimination/Harassment   
 

BACKGROUND INFORMATION: The Assistant Superintendent of Human 
Resources has reviewed selected board policies and administrative regulations as a 

 result of recommendations for revisions from the California School Board Association 
(CSBA) policy service.  All proposed policy and administrative regulation revisions re-
flect recent changes in applicable state and/or federal laws and regulations. 
 

 CURRENT CONSIDERATIONS: Board Policy 5145.3 Nondiscrimination/Harassment 
was last updated in September of 2013.  This policy has been updated and revised to re-
flect legal requirements and recent changes in the laws.  This update includes required 
procedures to be in place for prohibiting discrimination, harassment, intimidation, and 
bullying based on specified characteristics including gender identity and gender expres-
sion.  The policy also adds language prohibiting retaliation against students who file a 
complaint or report and requiring related training of students, parents/guardians, and 
employees.  Procedures are clearly outlined and identified according to recommenda-
tions by CSBA. 
 

 FINANCIAL IMPLICATIONS: None. 
 
SUPERINTENDENT’S RECOMMENDATION: Approve revisions to Board Policy 
5145.3  Nondiscrimination/Harassment as presented.   
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Nondiscrimination/Harassment             BP 5145.3 (a) 
 
Students 
 
The Governing Board desires to provide a safe school environment that allows all students equal 
access and opportunities in the district's academic and other educational support programs, 
services, and activities.  The Board prohibits, at any district school or school activity, unlawful 
discrimination, harassment, intimidation, and bullying of any student based on the student's 
actual or perceived race, color, ancestry, national origin, nationality, ethnicity, ethnic group 
identification, age, religion, marital or parental status, physical or mental disability, sex, sexual 
orientation, gender, gender identity, or gender expression; the perception of one or more of such 
characteristics; or association with a person or group with one or more of these actual or 
perceived characteristics. 
 
This policy shall apply to all acts related to school activity or to school attendance occurring 
within a district school.  (Education Code 234.1) 
 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 5131 - Conduct) 
(cf. 5131.2 - Bullying) 
(cf. 5137 - Positive School Climate) 
(cf. 5145.9 - Hate-Motivated Behavior) 
(cf. 5146 - Married/Pregnant/Parenting Students) 
(cf. 6164.6 - Identification and Education under Section 504) 
 
Prohibited Unlawful discrimination, including discriminatory discrimination, harassment, 
intimidation, or bullying includes physical, verbal, nonverbal, or written conduct based on one 
any of the categories listed above. Unlawful discrimination also shall include the creation of a 
hostile environment when the prohibited conduct  that is so severe, persistent, or pervasive that 
it affects a student's ability to participate in or benefit from an educational program or activity; 
creates an intimidating, threatening, hostile, or offensive educational environment; has the effect 
of substantially or unreasonably interfering with a student's academic performance; or otherwise 
adversely affects a student's educational opportunities. 
 
Unlawful discrimination also includes disparate treatment of students based on one of the 
categories above with respect to the provision of opportunities to participate in school 
programs or activities or the provision or receipt of educational benefits or services. 
 
The Board also prohibits any form of retaliation against any student individual who files or 
otherwise participates in the filing or investigation of a complaint or report regarding an 
incident of discrimination., harassment, intimidation, or bullying. Retaliation complaints shall 
be investigated and resolved in the same manner as a discrimination complaint. 
 
The Superintendent or designee shall facilitate students' access to the educational program by 
publicizing the district's nondiscrimination policy and related complaint procedures to 
students, parents/guardians, and employees. The Superintendent or designee shall provide  
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Nondiscrimination/Harassment             BP 5145.3 (b) 
 
Students 
 
training and information on the scope and use of the policy and complaint procedures and 
take other measures designed to increase the school community's understanding of the 
requirements of law related to discrimination.  
 
The Superintendent or designee shall provide age-appropriate training and information to 
students, parents/guardians, and employees regarding discrimination, harassment, intimidation, 
and bullying, including, but not limited to, the district's nondiscrimination policy, what 
constitutes prohibited behavior, how to report incidents, and to whom such reports should be 
made. 
 
(cf. 1312.3 - Uniform Complaint Procedures) 
(cf. 1330 - Use of Facilities) 
(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 
(cf. 6145 - Extracurricular and Cocurricular Activities) 
(cf. 6145.2 - Athletic Competition) 
(cf. 6164.2 - Guidance/Counseling Services) 
 
In providing instruction, guidance, supervision, or other services to district students, employees 
and volunteers shall carefully guard against segregating or stereotyping students. 
 
(cf. 1240 - Volunteer Assistance) 
(cf. 6145 - Extracurricular and Cocurricular Activities) 
(cf. 6145.2 - Athletic Competition) 
(cf. 6164.2 - Guidance/Counseling Services) 
 
The principal or designee shall develop a plan to provide students with appropriate 
accommodations when necessary for their protection from threatened or potentially harassing or 
discriminatory behavior. 
 
Students who engage in unlawful discrimination, including discriminatory harassment, 
intimidation, bullying, or retaliation in violation of law, Board policy, or administrative 
regulation shall be subject to appropriate consequence or discipline, up to and including 
counseling, which may include suspension, and/or expulsion for behavior that is severe or 
pervasive as defined in Education Code 48900.4.   Any employee who permits or engages in 
prohibited discrimination, including discriminatory harassment, intimidation, bullying, or 
retaliation shall be subject to disciplinary action, up to and including dismissal. 
 
(cf. 4118 - Suspension/Disciplinary Action) 
(cf. 4119.21/4219.21/4319.21 - Professional Standards) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
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Nondiscrimination/Harassment             BP 5145.3 (c) 
 
Students 
 
(cf. 5144 - Discipline) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
(cf. 5145.2 - Freedom of Speech/Expression) 
 
Grievance Procedures 
 
The Board hereby designates the following position as Coordinator for Nondiscrimination to 
handle complaints regarding discrimination and inquiries regarding the district's 
nondiscrimination policies: 
 
Assistant Superintendent of Human Resources 
113 W. Felspar Avenue 
Ridgecrest, CA 93555 
(760) 375-4852 
 
(cf. 1312.1 - Complaints Concerning District Employees) 
(cf. 1312.3 - Uniform Complaint Procedures) 
 
Any student who feels that he/she has been subjected to discrimination, harassment, intimidation, 
or bullying should immediately contact the Coordinator for Nondiscrimination, the principal or 
any other staff member.  In addition, any student who observes an incident of harassment should 
report the incident to a school employee, coordinator or principal, whether or not the victim files 
a complaint. 
 
Any school employee who observes an incident of discrimination harassment, intimidation, or 
bullying or to whom such an incident is reported shall immediately report the incident to the 
Coordinator for Nondiscrimination or principal, whether or not the victim files a complaint. 
 
In addition, the employee shall immediately intervene when safe to do so. (Education Code 
234.1) 
 
Upon receiving a complaint of discrimination or, harassment, intimidation, or bullying the 
Coordinator shall immediately investigate the complaint in accordance with the district's uniform 
complaint procedures specified in AR 1312.3 - Uniform Complaint Procedures. 
 
The Superintendent or designee shall ensure that the student handbook clearly describes the 
district's nondiscrimination policy, procedures for filing a complaint regarding discrimination, 
harassment, intimidation, or bullying, and the resources that are available to students who feel 
that they have been the victim of any such behavior.  The district's policy shall also be posted on 
the district web site or any other location that is easily accessible to students. 
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Nondiscrimination/Harassment             BP 5145.3 (d) 
 
Students 
 
(cf. 1113 - District and School Web Sites) 
(cf. 1114 - District-Sponsored Social Media) 
(cf. 6163.4 - Student Use of Technology) 
 
When required pursuant to Education Code 48985, complaint forms shall be translated into the 
student's primary language. 
 
 
Legal Reference: 
EDUCATION CODE 
200-262.4  Prohibition of discrimination 
48900.3  Suspension or expulsion for act of hate violence 
48900.4  Suspension or expulsion for threats or harassment 
48904  Liability of parent/guardian for willful student misconduct 
48907  Student exercise of free expression 
48950  Freedom of speech 
48985  Translation of notices 
49020-49023  Athletic programs 
51500  Prohibited instruction or activity 
51501  Prohibited means of instruction 
60044  Prohibited instructional materials 
CIVIL CODE 
1714.1  Liability of parents/guardians for willful misconduct of minor 
PENAL CODE 
422.55  Definition of hate crime 
422.6  Crimes, harassment 
CODE OF REGULATIONS, TITLE 5 
432  Student record 
4600-4687  Uniform complaint procedures 
4900-4965  Nondiscrimination in elementary and secondary education programs 
UNITED STATES CODE, TITLE 20 
1681-1688  Title IX of the Education Amendments of 1972 
2101-12213  Title II equal opportunity for individuals with disabilities 
UNITED STATES CODE, TITLE 29 
794  Section 504 of Rehabilitation Act of 1973 
UNITED STATES CODE, TITLE 42 
2000d-2000e-17  Title VI and Title VII Civil Rights Act of 1964, as amended 
2000h-2-2000h-6  Title IX of the Civil Rights Act of 1964 
6101-6107  Age Discrimination Act of 1975 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.107  Nondiscrimination on basis of disability; complaints 
CODE OF FEDERAL REGULATIONS, TITLE 34 
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Nondiscrimination/Harassment             BP 5145.3 (e) 
 
Students 
 
100.3  Prohibition of discrimination on basis of race, color or national origin 
104.7  Designation of responsible employee for Section 504 
106.8  Designation of responsible employee for Title IX 
106.9  Notification of nondiscrimination on basis of sex 
COURT DECISIONS 
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567 
Flores v. Morgan Hill Unified School District, (2003) 324 F.3d 1130 
 
Management Resources: 
CSBA PUBLICATIONS 
Providing a Safe, Nondiscriminatory School Environment for Transgender and 
Gender-Nonconforming Students, Policy Brief, February 2014 
Interim Guidance Regarding Transgender Students, Privacy, and Facilities, September 27, 2013 
Final Guidance Regarding Transgender Students, Privacy, and Facilities, March 2014 
Safe Schools:  Strategies for Governing Boards to Ensure Student Success, 2011 
 
FIRST AMENDMENT CENTER PUBLICATIONS 
Public Schools and Sexual Orientation: A First Amendment Framework for Finding Common 
Ground, 2006 
NATIONAL SCHOOL BOARDS ASSOCIATION PUBLICATIONS 
Dealing with Legal Matters Surrounding Students' Sexual Orientation and Gender Identity, 2004 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Dear Colleague Letter:  Harassment and Bullying, October 2010 
Notice of Non-Discrimination, January 1999 
WEB SITES 
CSBA:  http://www.csba.org 
California Department of Education:  http://www.cde.ca.gov 
California Safe Schools Coalition: http://www.casafeschools.org 
First Amendment Center:  http://www.firstamendmentcenter.org 
National School Boards Association:  http://www.nsba.org 
U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr 
 
 
 
 
 
 
 
 
 
Policy       SIERRA SANDS UNIFIED SCHOOL DISTRICT 
adopted:  September 19, 2013 December 11, 2014          Ridgecrest, California 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT  DECEMBER 11, 2014 
 
 
8. PERSONNEL ADMINISTRATION 
 

8.1 CERTIFICATED PERSONNEL 
 

8.11 RESIGNATION, TERMINATION*, SEPARATION**, RETIREMENT*** 
 

8.12 LEAVE OF ABSENCE 
 

8.13 EMPLOYMENT 
 

8.14 CHANGE OF STATUS 
 

RECOMMENDED ACTION:  To approve certificated personnel actions as presented. 
 
8.2 CLASSIFIED PERSONNEL 
 

8.21 RESIGNATION, TERMINATION*, SEPARATION**, RETIREMENT*** 
 

8.22 LEAVE OF ABSENCE 
 

8.23 EMPLOYMENT 
 

8.24 CHANGE OF STATUS 
 

RECOMMENDED ACTION:  To approve classified personnel actions as presented. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT  DECEMBER 11, 2014 
 
 
8. PERSONNEL ADMINISTRATION 
 

8.1 CERTIFICATED PERSONNEL 
 

8.11 RESIGNATION, TERMINATION*, SEPARATION**, RETIREMENT***  
    
  8.12    LEAVE OF ABSENCE 
      

8.13 EMPLOYMENT 
 
Danielle Brooks 
Special Day Class – Murray 
Effective 12-1-14 

     
   Coaches for 2014-15 year: 
    
   Brian Kawijara 
   Football - Burroughs  
    
     

8.14 CHANGE OF STATUS  
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SIERRA SANDS UNIFIED SCHOOL DISTRICT   DECEMBER 11, 2014 
 
 
8. PERSONNEL ADMINISTRATION 
 

8.2 CLASSIFIED PERSONNEL 
 

8.21 RESIGNATION, TERMINATION*, SEPARATION**, RETIREMENT*** 
 
Elsa De Ochoa Rodriguez  
2 ¾ hr. Noon Duty Supervisor - Las Flores 
Effective 11-7-14 
 
Kristen Martin 
1 ½ hr. Noon Duty Supervisor - Inyokern 
Effective 10-22-14  

 
8.22 LEAVE OF ABSENCE 

 
8.23 EMPLOYMENT 

 
  Anthony Placentia   
  8 hr. Skilled Craftsperson - Maintenance 
  Effective 11-17-14 

 
   Susan Tingstrom    
   1 ½  hr. Noon Duty Supervisor - Inyokern 
   Effective 11-10-14 

   
  Student Workability Workers for the 2014-15 School Year 
  Francis Abdi 
  Joshua Green 
  Michael Zade 
   

 Classified Substitutes for the 2014-15 School Year 
 Tifanie Baughman 
 Conard Bell 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT   DECEMBER 11, 2014 
 
8. PERSONNEL ADMINISTRATION 
 

8.2 CLASSIFIED PERSONNEL (Continued) 
 

8.24 CHANGE OF STATUS 
 
 Deana Anderson 
 From:  2.6 hr. Audiovisual Clerk - Curriculum and Instruction 
 And 5.4 hr. Registrar I - Pupil Support Services 
 To:  4 hr. Audiovisual Clerk - Curriculum and Instruction 
 And 4 hr. Registrar I - Pupil Support Services 
 Effective 12-1-14 
 
 Veronica Avina   
 From:  8 hr. School Bus Driver I - Transportation 
 To:  7 ¾ hr. School Bus Driver I - Transportation 
 Effective 1-20-15 
 
 Aaron Christiansen   
 From:  7 ¾ hr. School Bus Driver I - Transportation 
 To:  8 hr. School Bus Driver I - Transportation 
 Effective 1-20-15 

 
 Yvonne Cortez   
 From:  7 ½ hr. School Bus Driver I - Transportation 
 To:  6 ½ hr. School Bus Driver I - Transportation 
 And 1 ½ hr. Transportation Monitor - Transportation 
 Effective 1-20-15 

 
 Kelli Cropley   
 Added:  1 ½ hr. Transportation Monitor - Transportation 
 Effective 11-17-14 
 
 Sarelle Eddins   
 From:  5 ½ hr. Paraprofessional - Richmond 
 To:  5 ½ hr. Paraprofessional - Burroughs 
 Effective 12-1-14 
 
 Susi Fairall   
 From:  8 hr. School Bus Driver I - Transportation 
 To:  6 ½ hr. School Bus Driver I - Transportation 
 And 1 ½ hr. Transportation Monitor - Transportation 
 Effective 1-20-15 
 

62



SIERRA SANDS UNIFIED SCHOOL DISTRICT   DECEMBER 11, 2014 
 
 
8. PERSONNEL ADMINISTRATION 
 

8.2 CLASSIFIED PERSONNEL (Continued) 
 

8.24 CHANGE OF STATUS 
 

 Tina Jones    
 From:  2 hr. Transportation Monitor - Transportation 
 To:  3 ¼ hr. Transportation Monitor - Transportation 
 Effective 11-17-14 
 
 Clara Miller   
 From:  7 ½ hr. School Bus Driver I - Transportation 
 To:  5 ¼ hr. School Bus Driver I - Transportation 
 And 2 hr. Transportation Monitor - Transportation 
 And ¾ hr. Transportation Monitor - Transportation 
 Effective 1-20-15 
 
 Brandon Sanders   
 From:  8 hr. School Bus Driver I - Transportation 
 To:  8 hr. Custodian – Pierce/Vieweg 
 Effective 12-1-14 
 
 Cynthia Simmons   
 From:  8 hr. School Bus Driver I - Transportation 
 To:  7 ¾ hr. School Bus Driver I - Transportation 
 Effective 1-20-15 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT DECEMBER 11, 2014 
 
 
8. PERSONNEL ADMINISTRATION 
 

8.3 Waiver Request Enabling the District to Assign Individuals in Certificated Positions  
         Without Appropriate Credentials  

 
BACKGROUND INFORMATION:  Approval of the governing board is required  
when a district is filing for a Provisional Internship Permit in order to assign an indi-
vidual who is not appropriately credentialed for his/her assignment. 
 
CURRENT CONSIDERATIONS:  Approval is requested for the district to submit 
requests to the Commission on Teacher Credentialing for a Variable Term Waiver, 
Provisional Intern Permit or a Short Term Staff Permit in order that the district may  
assign the following individuals for the 2014-15 school year. 

 
 Provisional Intern Permit – Education Specialist Mild/Moderate for  

       Danielle Brooks, Murray Middle School 
 
FINANCIAL IMPLICATIONS:  None. 
 
SUPERINTENDENT’S RECOMMENDATION:  Approve the submission of request 
for a Provisional Intern Permit in order that the above named individual may be as-
signed in the designated positions for the 2014-15 school 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT DECEMBER 11, 2014 
 
 
9. GENERAL ADMINISTRATION 
 

9.1 Gifts to District   
 
CURRENT CONSIDERATIONS:  The following donations have been received:   
an anonymous donation of an organ was received with an estimated cash value of 
$1,000 to be used by the Mesquite High School Music Program. 
 
FINANCIAL IMPLICATIONS:  Donations provide support to the district and have a 
positive financial impact. 
 
SUPERINTENDENT’S RECOMMENDATION:  Accept the gifts as described and 
send appropriate letter of appreciation. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT  DECEMBER 11, 2014 
 
 
9. GENERAL ADMINISTRATION 
 

9.2 Nominations for Representatives to the California School Boards Association (CSBA)  
 

BACKGROUND INFORMATION:  The CSBA Delegate Assembly is the primary pol-
icy-making body of the California School Boards Association.  It sets the general poli-
cy direction for the association that represents California’s school districts and county 
offices of education.  Delegates fulfill a critical governance role by communicating the 
interest of local boards to CSBA’s Board of Directors, Executive Committee, and staff.  
Delegates give policy and legislative direction through the adoption of the policy plat-
form every two years and the adoption of other policy statements of the association.  
They also speak on issues and provide direct advocacy on behalf of the association.  
Delegates play an important communication and support role within their regions, and 
they also elect the association’s officers and board of directors. 
 
CURRENT CONSIDERATIONS:  Nominations for representatives to the Delegate As-
sembly are being accepted through January 7, 2015.  There are five delegates whose 
term expires in 2015 in Subregion 12-B of which Sierra Sands is a part, and each board 
may nominate as many individuals as it chooses within its geographical region or sub-
region.  The five positions which are up for election are currently held by Linda Bren-
ner of Panama-Buena Vista Union School District, Martha Miller of Kern Union High 
School District, Deanna Rodriguez-Root of Richland School District, Jeff Stone of Nor-
ris School District, and Lillian Tafoya of Bakersfield City Elementary School District.  
Delegates serve two-year terms beginning April 1, 2015 through March 31, 2017. 
 
FINANCIAL IMPLICATIONS:  The financial implications would include mileage, ho-
tel, and meal expenses for two meetings per year with an estimated cost of $700.00 de-
pendent upon hotel and travel costs.  This includes expenses for a May meeting in Sac-
ramento and one additional night of hotel expense in combination with the annual 
CSBA meeting. 
 
SUPERINTENDENT’S RECOMMENDATION:  The board may, if it wishes, nomi-
nate one or more individuals to serve on the CSBA Delegate Assembly.  Permission 
must be received from an individual to place his or her name in nomination. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT DECEMBER 11, 2014 
 
 
9. GENERAL ADMINISTRATION 
 

9.3  Appointment of Student Member to the Board of Education for the 2014-15 School  
 Year Spring Semester   

 
BACKGROUND INFORMATION:  In accordance with board policy, candidates 
have been solicited to serve as student members of the Board of Education for the 
2014-15 school year.  Student Shyanne Stillson is being presented tonight for recom-
mendation for the spring semester. 

 
CURRENT CONSIDERATIONS:  Shyanne Stillson is a senior at Mesquite High 
School.  She is both an academic and social leader on campus.  Shyanne is very in-
volved with ASB and is the lead on the Mesquite High School prom committee.  She 
maintains an A GPA, a 95% attendance rate, and will graduate in May. 

 
FINANCIAL IMPLICATIONS:  None. 

 
SUPERINTENDENT’S RECOMMENDATION:  It is recommended that the Board 
of Education appoint Shyanne Stillson as student member to the board for the 2014-
15 school year spring semester. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT  DECEMBER 11, 2014 
 
 
10. CONSTRUCTION ADMINISTRATION 
 

10.1 Report to the Board:  Construction Activities and Issues   
 

BACKGROUND INFORMATION:  The purpose of this item is to keep the board, 
administration, and especially the community informed as to the progress of the dis-
trict’s construction efforts. 
 
CURRENT CONSIDERATIONS:  Design, documentation activity, and planning 
continue at several sites.  Mr. Steve Hubbard, Project Manager with Maas Co., will 
update the board and community on these activities. 
 
FINANCIAL IMPLICATIONS:  None. 
 
SUPERINTENDENT’S RECOMMENDATION: This item is presented for informa-
tional purposes and no action is required. 
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BURROUGHS HIGH SCHOOL 

 Address 500 E. French Ave. 
Ridgecrest, CA  93555 

 Project 
Manager 

Maas 

Steve Hubbard 

 Architect Westberg + White 
Tustin, CA 

 Construction 

Manager 
ProWest PCM 

Fast Facts 

Complete renovation of the permanent instructional spaces throughout the campus along with 
the addition of a new Administration Building at the front of the campus and a new 
Concessions/Restroom Building adjacent to the existing stadium.  Work will include 
replacement of all existing HVAC systems, site paving improvements, a new and enlarged 
student parking lot, and modern audio visual and technology infrastructure. 

 

 

  Total Project Budget . . . . . . . . . . . . . . . . . . . . $31,909,274 

  Project Square Footage (GSF) . . . . . . . . . . . . 178,202 SF 

  Funding Source . . . . . . . . . . . . . . . . . . . . . . . . 80% DOD, 20% District Funds 

  Construction Start . . . . . . . . . . . . . . . . . . . . . . June 2015 

  Targeted Completion . . . . . . . . . . . . . . . . . . . . 06/30/17 

 

 

Sustainable Features 

Meet requirements of the National Environmental Policy Act 

PROJECT STATUS REPORT 

DESIGN 
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PROJECT STATUS REPORT 

DESIGN 

 

Fast Financial Facts 

 Total Project Budget . . . . . . . . . . . . . . . . . . . . .$31,909,274 

 Construction Budget . . . . . . . . . . . . . . . . . . . . $22,410,282 

 Expenditures To Date. . . . . . . . . . . . . . . . . . . . $  5,521,708 

 Percent Complete of Project Cost  . . . . . . . . . 17% 

 Percent Complete of Construction . . . . . . . . . 0% 

 

 

3 

Project Update 

 
Construction documents have been re-submitted to DSA for back-check; expected approval 

approximately January 15, 2015. 

 

Review of the Admin Building and the Concessions Building as Custom Permanent Modular 

Construction conducted successfully with District staff and Principal. 

 

Construction Manager remains in review of Architect’s cost estimate in order to validate construction 

costs. 

 

Construction Manager continues to favor early bidding as a methodology to maintain the project 

schedule in order to commence construction in June 2015. 

 

CEQA Categorical Exemption remains in review by district counsel.  

 

CDE final application remains pending completion of construction documents by architect and 

approval by DSA and final CEQA determination. 

 

BURROUGHS HIGH SCHOOL 
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SCHEDULE: 12 MONTH 

4 

BURROUGHS HIGH SCHOOL 

•DSA Submittal    11-04-15 

 

•DSA Plan Check Duration – 8 weeks    01-15-15 

 

•Bid Advertisements (twice)  02-10-15 and 02-17-15 

 

•Bidding Period   02-10-15 thru 03-10-15 

 

•Bid Notices of Intent    03-12-15 

 

•Board Approval of Awards    03-12-15 

 

•Notices to Proceed    03-14-15 

 

•Submittal Review   03-14-15 thru 05-29-15 

 

•Construction Start    06-01-15 
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MURRAY MIDDLE SCHOOL 

 Address 200 E. Drummond Ave. 
Ridgecrest, CA  93555 

 Project 
Manager 

Maas 

Steve Hubbard 

 Architect IBI Group 
Bakersfield, CA 

 Construction 

Manager 
ProWest PCM 

Sustainable Features 

 Meet requirements of the National Environmental Policy Act 

Fast Facts 

New construction of a complete middle school campus to house the students from the 
existing Murray Middle School including Classroom Building, Music and Art Building, 
Library, Gymnasium, Multi-purpose Room and Administration Building, along with 
playing fields and a central campus courtyard. 

 

 

  Total Project Budget . . . . . . . . . . . . . . . . . . . . $39,542,838 

  Project Square Footage (GSF) . . . . . . . . . . . . 68,825 SF 

  Funding Source . . . . . . . . . . . . . . . . . . . . . . . . 80% DOD, 20% District Funds 

  Construction Start . . . . . . . . . . . . . . . . . . . . . . July 2015 

  Targeted Completion . . . . . . . . . . . . . . . . . . . . 9/30/2017 

PROJECT STATUS REPORT 

DESIGN 
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PROJECT STATUS REPORT 

DESIGN 

 

Fast Financial Facts 

 Total Project Budget . . . . . . . . . . . . . . . . . . . . .$39,542,838 

 Construction Budget . . . . . . . . . . . . . . . . . . . . $24,510,544 

 Expenditures To Date. . . . . . . . . . . . . . . . . . .   $  5,729,527 

 Percent Complete of Project Cost  . . . . . . . . . 15% 

 Percent Complete of Construction . . . . . . . . . 0% 

10 

Project Update 
 

Design Development continues with positive response from District staff and Principal. 

 

Architect continues working with regulatory agencies to maintain prior approvals. 

 
Budget constraints continue to be critical, particularly as relates to extent and nature of site utilities 
and earthwork for site development 
 

Design team proposals for Food Service, Technology and Facilities Services being reviewed, 
modified and finalized. 
 

CEQA – Additional DTSC-required sampling on site conducted and further research required;  
continuing coordination among consultant, District staff, Navy Liaison and Navy environmental 
personnel. 
 

Relocation of the Base boundary fence bidding and award complete; Navy review  and approval 

remain pending. 

 

Threat force protection consultant continues to coordinate with design team in generating 

performance criteria for Custom Permanent Modular construction to Architect, District and the Navy 

for review. 

 

MURRAY MIDDLE SCHOOL 

6 
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SCHEDULE: 12 MONTH 

MURRAY MIDDLE SCHOOL 

7 

•DSA Submittal    02-15-15 

 

•DSA Plan Check Duration – 12 weeks    05-06-15 

 

•Bid Advertisements (twice)  05-07-15 and 05-14-15 

 

•Bidding Period   05-07-15 thru 06-12-15 

 

•Bid Notice of Intent    06-14-15 

 

•Board Approval of Awards    06-21-15 

 

•Notices to Proceed    06-22-15 

 

• Site Construction Start    07-15-15 

 

•Commence  design of modular units   6-22-15 

 

•DSA  completion of review of modular unit design  10-22-15 
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HVAC REMEDIATION 

 Address Various 
 

 Project 
Manager 

Maas 

Steve Hubbard 

 Architect RBB Architects 
Los Angeles, CA 

 Construction 

Manager 
TBD 

Fast Facts 

Remediation of prior substandard construction and installation of replacement HVAC 
units by Siemens Building Technologies Corporation.  Work at six school sites that 
have not yet benefited from Modernization projects includes structural, mechanical and 
electrical retrofitting of existing HVAC units to properly respond to existing conditions 
and to correct prior substandard work.  Projects include Monroe Middle School, Mes- 
quite Continuation School, Richmond Elementary School, Burroughs High School, 
Murray Middle School and Vieweg Elementary School. 
 

  Total Project Budget . . . . . . . . . . . . . . . . . . . . $7,024,500 

  Project Square Footage (GSF) . . . . . . . . . . . . Varies 

  Funding Source . . . . . . . . . . . . . . . . . . . . . . . . Facilities Hardship / Siemens 

  Construction Start . . . . . . . . . . . . . . . . . . . . . . December 2014 

  Targeted Completion . . . . . . . . . . . . . . . . . . . . August 2015 

 

Sustainable Features 

Meet requirements of the National Environmental Policy Act 

PROJECT STATUS REPORT 

DESIGN 
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PROJECT STATUS REPORT 

DESIGN 

 

Fast Financial Facts 

 Total Project Budget . . . . . . . . . . . . . . . . . . . . .$7,024,500 

 Construction Budget . . . . . . . . . . . . . . . . . . . . $4,917,150 

 Expenditures To Date. . . . . . . . . . . . . . . . . . . . $   796,580 

 Percent Complete of Project Cost  . . . . . . . . . 11% 

 Percent Complete of Construction . . . . . . . . . 0% 

9 

Project Update 

DSA in review of correction of all prior BHS Open A# work and incorporation into the Modernization 

 

Design review of Monroe, Mesquite, and Burroughs PAC by RBB Architects conducted with District 

M+O staff. 

 

Monroe remains at DSA for Plan Check; anticipated approval date remains pending. 

 

Detailed cost estimates for all elements of the work in process; Project Budget Report remains based 

on rough order of magnitude costs. 

 

Applications for State Facilities Hardship funds remain in process; CDE representative concurs that 

District should submit interim documents in order to qualify for wait list; letter requested from DSA 

delineating minimum acceptable level of remediation required. 

 

Discussion conducted with Monroe and Burroughs Principals and other District staff regarding 

appropriate scheduling and logistics of construction as relate to school use and occupancy. 

HVAC REMEDIATION 
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SCHEDULE: 

10 

HVAC REMEDIATION 

•DSA Submittal, Phased Intake  08-03-14 thru 03-17-15 

 

•DSA Plan Check Duration – 12 weeks each Phase  08-03-14 thru 06-03-15 

 

•Bid Advertisements (twice)  04-07-15 and 04-14-15 

 

•Bidding Period   04-07-15 thru 05-12-15 

 

•Bid Notices of Intent    05-14-15 

 

•Board Approval of Awards , first phases   05-21-15 

 

•Notices to Proceed, first phases   05-22-15 

 

•Construction Start, first phases   06-04-15 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT  DECEMBER 11, 2014 
 
 
10. CONSTRUCTION ADMINISTRATION 
 

10.2 Agreement with Our Valley Fence, Inc. for Relocation of Navy Base Perimeter  
            Fence at the Site of the New Murray Middle School   
 

BACKGROUND INFORMATION:  In December of 2012, the district received a 
grant from the Department of Defense (DoD) - Office of Economic Adjustment 
(OEA) for approximately thirty-nine million dollars for the construction of a new 
Murray Middle School.  In response to that grant, the district has initiated design and 
construction phase services to complete execution of the project.  In addition, the 
district has received a 25 year lease for that certain portion of the Naval Air Weap-
ons Station (NAWS) property to build the school.  As a part of that effort, and to 
correctly define the new boundaries of the school property, the NAWS base perime-
ter fence existing on the site must be moved north to the new property boundary de-
fined by the lease.  The district solicited proposals from contractors to execute the 
fence relocation according to the formal procedures established by the district, the 
OEA, and the State of California.  
 
CURRENT CONSIDERATIONS:  Only one bid proposal was received from Our 
Valley Fence, Inc.  Notice of Intent to Award was issued on Thursday, November 
20, 2014 upon review of Our Valley Fence, Inc. bid proposal and required accompa-
nying documents.   
 
FINANCIAL IMPLICATIONS:  The bid proposal received and to be made a part of 
the construction documents is for $48,786.55.  Funding for this expense shall be 
80% from the Murray Middle School DoD grant funds and 20% from district match-
ing funds including the IKSFA fund. 
 
SUPERINTENDENT’S RECOMMENDATION: The superintendent recommends 
that the district enter into an agreement for the relocation of the base perimeter fence 
with Our Valley Fence, Inc. as presented. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT DECEMBER 11, 2014 
 
 
11. BUSINESS ADMINISTRATION 
 

11.1 Adoption of Resolution #15 1415, Regarding the Annual Accounting of Developer    
         Fees for the 2013-14 Fiscal Year (Capital Facilities Fund-Fund 25)  

 
BACKGROUND INFORMATION:  Government Code sections 66001 and 66006 re-
quire public entities such as school districts collecting statutory school facilities fees to 
make public and report to governing boards an annual accounting regarding the status 
of the account in which those funds reside. 
 
CURRENT CONSIDERATIONS:  The board’s adoption of Resolution #15 1415 and 
the two accompanying exhibits complete the district’s compliance with the govern-
ment codes referred to above.  The report is for the 2013-14 school year. 
 
FINANCIAL IMPLICATIONS:  The beginning balance on July 1, 2013 was 
$184,999.16.  Income from interest was $459.81.  Income from county and city fees 
was $50,851.58.  In 2013-14 expenditures relating to growth totaled $184,846.77, 
which included administrative fees of $378.13 paid to the County of Kern.  There were 
a number of expenses related to district growth and planning for anticipated growth.  
Summary information is provided below.  Income and expense information as well as 
summary graphs are attached. 

 
Support of facilities funding  $ 46,114.80 
Lease of portable classroom units  132,603.84 
Establishment of eligibility for state funding 5,750.00 
County administrative fees                                                      378.13 
                                                                                                                       $184,846.77 
 
While Fiscal 2013-14 revenue has continued to decrease, the fact that both commercial 
and residential development is continuing is a positive sign for both the district as well 
as the community.  In 2013-14 as in 2012-13 developer fees collected by the City of 
Ridgecrest continued to outpace those collected by the County of Kern. 
 
SUPERINTENDENT’S RECOMMENDATION:  It is recommended that the board 
adopt Resolution #15 1415 and the accompanying exhibits as presented. 
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RESOLUTION #15 1415 
RESOLUTION OF THE GOVERNING BOARD OF THE 

SIERRA SANDS UNIFIED SCHOOL DISTRICT REGARDING  
ANNUAL ACCOUNTING OF DEVELOPMENT FEES 

FOR 2013-2014 FISCAL YEAR  
IN THE FOLLOWING FUND OR ACCOUNT: 

CAPITAL FACILITIES FUND-FUND 25 
Government Code sections 66001(d) & 66006(b)   

 
 
1.       Authority and Reasons for Adopting this Resolution. 
 
          A.      This District has levied school facilities fees pursuant to various resolutions, the 
most recent of which is dated May 15, 2008, and is referred to herein as the “School 
Facilities Fee Resolution” and is hereby incorporated by reference into this resolution.  These 
resolutions were adopted under the authority of Education Code section 17620.  These fees 
have been deposited in the following fund or account: 
 

Capital Facilities Fund-Fund 25  
 
          B.       Government Code sections 66001(d) and 66006(b) require this District to make 
an annual accounting of the Fund and to make additional findings every five years if there are 
any funds remaining in the Fund at the end of the prior fiscal year; 
 
          C.       Government Code sections 66001(d) and 66006(b) further require that the 
annual accounting of the Fund and those findings be made available to the public no later 
than December 30, 2013, that this information be reviewed by this Board at its next regularly 
scheduled board meeting held no earlier than 15 days after they become available to the 
public, and that notice of the time and place of this meeting (as well as the address at which 
this information may be reviewed) be mailed at least 15 days prior to this meeting to anyone 
who has requested it;    
 
          D.      The Superintendent has informed this Board that a draft copy of this Resolution 
(along with Exhibits A and B which are hereby incorporated by reference into this 
Resolution) was made available to the public on December 11, 2014.  The Superintendent 
has further informed this Board that notice of the time and place of this meeting (as well as 
the address at which this information may be reviewed) was published at least 15 days prior 
to this meeting to anyone who had requested it; 
 
          E.       The Superintendent has also informed this Board that there is no new 
information which would adversely affect the validity of any of the findings made by this 
Board in its School Facilities Fee Resolution. 
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2.       What This Resolution Does. 
 
This Resolution makes various findings and takes various actions regarding the Fund as 
required by and in accordance with Government Code sections 66001(d) and 66006(b). 
 
3.       Findings Regarding the Fund. 
 
Based on all findings and evidence contained in, referred to, or incorporated into this 
Resolution, as well as the evidence presented to this Board at this meeting, the Board finds 
each of the following with respect to the Fund for the 2013-2014 Fiscal Year: 
 
          A.      In reference to Government Code section 66006(b) (2), the information 
identified in section 1 above is correct; 
 
          B.       In further reference to Government Code section 66006(b)(2), this Board has 
reviewed the annual accounting for the Fund as contained in Exhibit A and determined that it 
meets the requirements set forth in Government Code section 66006(b)(1); 
 
          C.       In reference to Government Code section 66001(d) (1), and with respect only to 
that portion of the Fund remaining unexpended at the end of the 2013-2014 Fiscal Year, the 
purpose of the fees is to finance the construction or reconstruction of school facilities 
necessary to reduce overcrowding caused by the development on which the fees were levied, 
which facilities are more specifically identified in Exhibit B; 
 
          D.      In reference to Government Code section 66001(d)(2), and with respect only to 
that portion of the Fund remaining unexpended at the end of the 2013-2014 Fiscal Year, the 
findings and evidence referenced above demonstrate that there is a reasonable relationship 
between the fee and the purpose for which it is charged; 
 
          E.       In reference to Government Code section 66001(d) (3), and with respect only to 
that portion of the Fund remaining unexpended at the end of the 2013-2014 Fiscal Year, all 
of the sources and amounts of funding anticipated to complete financing in any incomplete 
improvements identified as the use to which the fees are to be put are identified in Exhibit B; 
 
          F.       In reference to Government Code section 66001(d)(4),  and with respect only to 
that portion of the Fund remaining unexpended at the end of the 2013-2014 Fiscal Year, the 
approximate dates on which the funding referred to in paragraph E above is expected to be 
deposited into the appropriate account or fund is designated in Exhibit B; and 
 
          G.      In reference to the last sentence of Government Code section 66001(d), because 
all of the findings required by that subdivision have been made in connection with the fees 
that were levied in paragraphs C-F above, the District is not required to refund any moneys in 
the Fund as provided in Government Code section 66001(e). 
 

89



4.       Superintendent Authorized to Take Necessary and Appropriate Action. 
 
The Board further directs and authorizes the Superintendent to take on its behalf such further 
action as may be necessary and appropriate to effectuate this Resolution. 
 
5.       Certificate of Resolution. 
 
I, the Vice President/Clerk of the Governing Board of the Sierra Sands Unified School 
District of Kern County, State of California, certify that this Resolution proposed by 
__________________________, seconded by ________________________, was duly 
passed and adopted by the Board, at an official and public meeting this eleventh day of 
December, 2014 by the following vote: 
 
AYES: 
 
NOES: 
 
ABSENT: 
 
 
    __________________________________________ 
    Vice President/Clerk of the Board 

Sierra Sands Unified School District 
Kern County, California 
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EXHIBIT A 
 TO RESOLUTION REGARDING 
 ANNUAL ACCOUNTING OF DEVELOPMENT FEES 
 FOR FISCAL YEAR 2013-2014 
 FOR THE FOLLOWING FUND OR ACCOUNT: 

Capital Facilities Fund, Fund 25 (the “Fund”) 
 
 
Per Government Code section 66006(b) (1) (A)-H) as indicated: 
 

A. A brief description of the type of fee in the Fund: 
 

Statutory School Facilities Fees 
 

B. The amount of the fee. 
 

$2.97 per square foot of assessable space of residential construction and $0.47 
per square foot of covered and enclosed space of commercial/industrial 
construction but subject to the districts’ determination that a particular project 
is exempt from all or part of these fees. 

 
C. The beginning and ending balance of the Fund. 

 
See Attachment 1. 

 
D. The amount of the fees collected and the interest earned. 

 
See Attachment 1. 

 
E. An identification of each public improvement on which fees were expended 

and the amount of the expenditures on each improvement, including the total 
percentage of the cost of the public improvement that was funded with fees. 

 
See Attachment 1. 

 
F. An identification of an approximate date by which the construction of the 

public improvement will commence if the local agency determines that 
sufficient funds have been collected to complete financing on an incomplete 
public improvement, as identified in paragraph (2) subdivision (a) of section 
66001, and the public improvement remains incomplete:   

 
If sufficient funds have been collected, incomplete projects will commence in 
2013-2014 in accordance with those items specified in Exhibit B, paragraph A1. 
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G. A description of each interfund transfer or loan made from the account or 
fund, including the public improvement on which the transferred or loaned 
fees will be expended, and, in the case of an interfund loan, the date on which 
the loan will be repaid and the rate of interest that the account or fund will 
receive on the loan:   

 
In 2013-2014, there were no interfund transfers or loans. 

 
H. No refunds were made pursuant to subdivision (e) of Section 66001 in 2013-

14. 
 
 
 
 
 
 
 
 
 
 
 
 
 

92



EXHIBIT B 
TO RESOLUTION REGARDING 

ANNUAL ACCOUNTING OF DEVELOPMENT FEES 
FOR FISCAL YEAR 2013-2014 

FOR THE FOLLOWING FUND OR ACCOUNT: 
Capital Facility Fund-Fund 25 

 
 

Per Government Code section 66001(d) (1)-(4) as indicated: 
 

A. With respect to only that portion of the Fund remaining unexpended at the 
end of the 2013-14 Fiscal Year, the purpose of the fees is to finance the 
construction or reconstruction of school facilities necessary to reduce 
overcrowding caused by the development on which the fees were levied, 
which facilities are more specifically identified as follows: 

 
1. The Fund will pay for costs associated with the district growth initiatives.  

These efforts include 
 

a) Demographic Study 
b) School Fee Justification Study 
c) Annual Eligibility Assessment and Review 
d) Various Facilities Studies, Legal, Architectural Consultants Fees 

and Inspections 
e) Long Range Strategic Plan 
f) Classrooms, additional student ancillary space and other facility 

improvements including infrastructure upgrades, electronic 
connectivity, additional playfield capacity and additional 
assistive student devices. 

 
2. The Fund will pay for appropriate projects identified by the District 

Master Plan, District Facilities Needs Assessment Study, as well as those 
associated with unhoused students discussed in the school fee justification 
study.  This includes acquisition and placement of modular classrooms to 
accommodate student growth, additional ancillary space as well as studies 
and other efforts associated with potential land acquisition appropriate for 
school sites. 

 
3. The Fund will continue to pay administrative fees to the County of Kern 

as well as the District. 
 

B. See section 3.D of the Resolution. 
 
C. With respect to only that portion of the Fund remaining unexpended at the end of 
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            the 2013-2014 Fiscal Year, the sources and amounts of funding anticipated to 
complete financing in any incomplete improvements identified in paragraph A 
above are as follows: 

 
• Developer Fees 
• Bond funds 
• Deferred maintenance funds 
• State matching funds 
• Other funds available to the district will be expended as appropriate. 

 
 

D. With respect to only that portion of the Fund remaining unexpended at the end 
of 2013-2014 Fiscal Year, the following are the approximate dates on which 
the funding referred to in paragraph C above is expected to be deposited into 
the appropriate account or fund. 

 
It is anticipated that monies in Fund 25 will be utilized in conjunction with the 
funds discussed above when appropriate.  Various efforts associated with the 
District’s expansion and growth initiatives commenced during the first quarter 
of 2007-08 continued through the year and are expected to continue for the 
next 3-5 years.  Deposits may be made throughout the year. 
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Sierra Sands Unified School District
Fund 25

Developer Fees
Attachment 1

11/12 12/13 13/14

Beginning Balance 408,031.71$ 318,690.93       184,999.16        

Interest Earned 3,515.72$     1,564.16$           459.81$              

City Developer Fees 226,881.37$ 72,204.63$         34,843.39$         

County Developer Fees 67,776.28$   16,292.46$         16,008.19$         

County Admin Expense 1,122.79$     417.24$              378.13$              1

Expenses 386,391.36$ 223,335.78$       184,468.64$       2

Transfers -$              -$                    -$                    

Ending Balance 318,690.93$ 184,999.16       51,463.78          

1 13/14 Administrative expense for County D 378.13$              

2 13/14 Expenses
AALRR 54,758.55$         
CAG 5,750.00$           
TSC 132,603.84$       
Siemens Related Costs Transferred to FD 40 (8,643.75)$          

184,468.64$       

184,846.77$       

-$                    

Notes:
Support of Facilities = AALRR and RGA
Establishment of Eligibilty for State Funding = Stuart & Assoc.
Modular = First State Bank & Global Modular

11/24/201495



Sierra Sands Unified School District
Fund 25

Developer Fees

Fiscal Year Ending Balance
08/09 2,162,122.60$        
09/10 496,025.92$           
10/11 408,031.71$           
11/12 318,690.93$           
12/13 184,999.16$           
13/14 51,463.78$             
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Sierra Sands Unified School District
Fund 25

Developer Fees

 Fiscal Year 
 City Developer 
Fees Collected 

 County 
Developer Fees 

Collected 
 Total Developer 
Fees Collected 

08/09 90,656.17$             113,168.32$           203,824.49$             
09/10 44,534.82$             91,661.70$             136,196.52$             
10/11 526,001.59$           39,090.14$             565,091.73$             
11/12 226,881.37$           67,776.28$             294,657.65$             
12/13 72,204.63$             16,292.46$             88,497.09$               
13/14 34,843.39$             16,008.19$             50,851.58$               

16,299.36$             

277.87$          Interest 3rd QTR @.433%
TSC Group Inc
TSC Group Inc
Capitol Advisors Group
Capitol Advisors Group
Richard Gonzalez & Associates
Atkinson Andelson
Richard Gonzalez & Associates
EP 130012 Capitol Advisors Group
Atkinson Andelson
Stuart & Associates
EP 130192 Richard Gonzalez & Associates

 -

 100,000

 200,000

 300,000

 400,000

 500,000

 600,000

08/09 09/10 10/11 11/12 12/13  13/14

D
ev

el
op

er
 F

ee
s 

C
ol

le
ct

ed
 in

 $
$

Fiscal Year

Developer Fees Collected

City Developer Fees Collected

County Developer Fees
Collected

Total Developer Fees Collected

Developer Fees Ledger (100714).xlsx11/24/201497



Sierra Sands Unified School District
Fund 25

Developer Fees

 Fiscal Year 
 City Developer 
Fees Collected 

 County 
Developer Fees 

Collected 
 Total Developer 
Fees Collected 

08/09 90,656.17$             113,168.32$           203,824.49$             
09/10 44,534.82$             91,661.70$             136,196.52$             
10/11 526,001.59$           39,090.14$             565,091.73$             
11/12 226,881.37$           67,776.28$             294,657.65$             
12/13 72,204.63$             16,292.46$             88,497.09$               
13/14 34,843.39$             16,008.19$             50,851.58$               
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SIERRA SANDS UNIFIED SCHOOL DISTRICT DECEMBER 11, 2014 

11. BUSINESS ADMINISTRATION

11.2 Approval of First Interim Report for Fiscal Year 2014-15

BACKGROUND INFORMATION:  In accordance with the California Education 
Code 42130-42131, no later than 45 days after the close of each reporting period, the 
school district governing board shall approve the first interim financial report and cer-
tify in writing whether or not the school district is able to meet its financial obligations 
for the remainder of the fiscal year and, based on current projection, for subsequent 
fiscal years. 

CURRENT CONSIDERATIONS:   The purpose of the first interim report as stated 
above is to certify to the board and the public that the district will be able to meet its 
financial obligations for the current and next two years.  It is also to discuss other im-
portant elements of the district financial picture, speak to changes in the budget, as 
well as mention factors influencing the changes and other items of interest pertaining 
to the financial condition of the district. Beginning in 2008, the state and the national 
fiscal environment began to present significant financial challenges for school dis-
tricts.  To date, while there is much to suggest that the state economy is growing, re-
covery remains weak and slow.  The 2013-14 school year was the first full year of the 
LCFF implementation.  Since then, the State Board of Education adopted 
permanent regulations and a revised LCAP template.  Proposition 2 passed which 
strengthens the State’s reserves and imposes a cap on the reserves school districts 
could set aside for economic uncertainties.  Nevertheless, the fiscal operating 
environment for the district remains somewhat uncertain, and the district must 
continue to determine its budget priorities in an unpredictable operating environment 
as continuing factors exist on both the revenue and expenditure side of the budget.   

Of significance are the following: 

The precise level of LCFF gap funding provided in future years is subject to eco-
nomic conditions as well as political decisions by the Governor and the Legisla-
ture. 

The dependence of LCFF entitlements on shifting unduplicated eligible pupil 
counts as well as ADA adds a level of complexity to revenue forecasting that was 
not present under the revenue limit system. 

While most of the 2013 sequestration cuts to Federal revenues appear to have been 
restored for the current fiscal year, sequestration provisions remain in effect 
through 2023. 
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Item 11.2, Business Administration 2 DECEMBER 11, 2014 
First Interim Report 

The future of state funding for facilities is in limbo due to the absence of bond 
funding for the School Facilities Program. 

FINANCIAL IMPLICATIONS:   In providing first interim summary data, the changes 
reflected in this report are as follows: 

Revenue: 

o Changes in revenue are mostly reflective of a slight increase in the LCFF gap
funding percentage and one-time funding in the form of a Mandated Cost set-
tlement payment not reflected in the June budget.  Additionally, the district re-
ceived a Medi-Cal Administrative Activities (MAA) reimbursement which is
anticipated to become on-going.

Expenditures: 

o Changes in expenditures reflect a change in funding codes due to employee
movement and categorical carryover.  Additionally, the increases in salary are
a result of final salary schedule increase for Management and Confidential,
staffing needs, and final step and column movement among classified.

Staff continues to monitor cash on a daily basis.  Due to a cash shortage, the district 
needed to borrow from Fund 17 in September and October 2014 and expects to borrow 
again in May to meet its cash needs.  Although state cash deferrals have been reduced, 
one state cash deferral is planned for the 2014-15 school year  in June 2015.  

The following factors are projected impacts to the district’s general fund in 2015-16 
and beyond: 

o The need to shift supplemental and concentration grant funding so that it is
principally directed toward providing increased or improved services to specif-
ic pupil subgroups as specified in the proposed LCFF expenditure regulations.

o Changing expenditure requirements as a result of LCAP development.

o Significant continued changes in legislative mandates, particularly increased
costs associated with STRS and PERS  retirement plans.

o Costs associated with maintaining functions and programs that were previously
funded through categorical programs such as deferred maintenance, adult edu-
cation, and ROP.
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Item 11.2, Business Administration 3 DECEMBER 11, 2014 
First Interim Report 

Although the district anticipates remaining positive and fiscally solvent in 2014-15 and 
the two out years, the district is still deficit-spending.  It must be noted that the in-
creases in the normal operating expenses such as a rise in the Consumer Price Index, 
increases due to step & column, and increases in utilities are a concern.  However, of 
these factors the projected increases in STRS and PERS contributions are of the great-
est concern as they are significant and continue for many years.  While further revenue 
growth is projected in 2015-16 and 2016-17, the new funding will not be sufficient to 
meet all the competing demands for increased expenditures.   

The key to protecting fiscal flexibility and solvency in an uncertain environment in-
cludes maintaining adequate reserves to allow for unanticipated circumstances.  The 
5% reserve for economic uncertainty has been sustained in the unrestricted general 
fund.  Even though the district is deficit spending, it continues to remain fiscally sol-
vent although as its ending fund balance continues to erode, the ability of the district to 
remain fiscally solvent becomes problematic as time goes on. 

One of the requirements in budget reporting is to be able to certify the fiscal solvency 
of the district for the current and two following out-years.  The district believes that by 
continued implementation of its strategic plan and judicious use of the known re-
sources it has available at this time, it will be able to continue to perform its mission in 
the same manner it has to this point. 

In line with district practice, this report has been formulated in accordance with the 
guidelines provided by the California Department of Education, the Financial Crisis 
and Management Assistance Team, Kern County Superintendent of Schools, and 
School Services of California.  

SUPERINTENDENT’S RECOMMENDATION:  It is respectfully recommended that 
the Sierra Sands Unified School District Board of Trustees approve the First Interim 
budget report as presented. 
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COLUMN A COLUMN B
2014/2015 2014/2015

First Interim Approved Budget DIFFERENCE
Projected Fund Balance Objects

July 1 Beginning Fund Balance $4,262,219 $4,262,219

Add: Revenues * 8000-8999 $34,487,165 $33,949,365

Less: Expenditures** 1000-7999 $35,638,935 $35,744,768

June 30 Ending Fund Balance $3,110,449 $2,466,816
Less: Stores, Prepaid Expenses & Revolving Cash $72,000 $72,000
Less: 5% Reserve for Economic Uncertainties $2,319,723 $2,289,822

Ending Fund Balance as of June 30 $718,726 $104,993

ADD: Revenues (Column A - Column B)

Local Control Funding Formula (LCFF) 8010-8099 $33,506,633 $33,334,292 $172,341 1

Federal Revenues 8100-8299 $1,831,086 $1,801,908 $29,179 2

Other State Revenues 8300-8599 $1,627,374 $1,358,499 $268,875 3

Other Local Revenues 8600-8799 $342,611 $248,535 $94,076 4

Total Revenues $37,307,703 a $36,743,233 $564,471

LESS: Expenditures (Column B - Column A)

Certificated Salaries 1000-1999 $15,265,122 $15,316,185 $51,064 5

Classified Salaries 2000-2999 $5,149,094 $5,100,322 -$48,772 6

Benefits - Current Employees 3000-3999 $8,404,390 $8,555,793 $151,404 7

Benefits - Retirees 370X & 390X $1,372,931 $1,372,931 $0
Books and Supplies 4000-4999 $1,504,967 $1,460,022 -$44,944 8

Services and Operating Expenses 5000-5999 $3,365,317 $3,346,566 -$18,751

Capital Outlay 6000-6599 $334,300 $334,300 $0
Other Outgo 7100-7299 7400-7499 $381,395 $381,395 $0

Indirect Costs 7300-7399 -$202,409 -$186,576 $15,833

Total Expenditures $35,575,106 b $35,680,939 $105,833

ADD: Interfund Transfers In (Column A - Column B)

Transfers In - Fund 20 (09/10 OPEB) 8900-8929 $241,482 $241,482 $0
Total Interfund Transfers In $241,482 c $241,482 $0

LESS: Interfund Transfers Out (Column B - Column A)
Transfer Out- Fund 17 (Golden Handshake) 7600-7629 $63,829 $63,829 $0

Total Interfund Transfers Out $63,829 d $63,829 $0

LESS: Encroachment Contributions (Reduction of Revenue from Unrestricted General Fund) *** (Column A - Column B)
Resource 6500 - Special Education 8980 -$2,871,742 -$2,865,350 -$6,393
Resource 9021 - Sierra Vista Center 8980 -$190,278 -$170,000 -$20,278 9

Total Encroachment Contributions -$3,062,020 e -$3,035,350 -$26,670

Net Revenue less Expenditures (a + c + e) - (b + d) -$1,151,770 -$1,795,403

* Revenues equal objects 8XXX and include total revenues, total interfund transfers in, and total encroachment contributions.  

**

***

-

Sierra Sands Unified School District
General Fund Unrestricted

The information presented above is accurate to the best of our knowledge.

MINUS SIGNS before a number in the Difference column show either decreased revenue or increased expenses. No minus sign in the Difference column shows
increased revenue or decreased expenses.

Budget Comparison Report
2014/2015 First Interim

Expenditures equal objects 1000-7999 and include total expenditures and total interfund transfers out. Indirect costs are general overhead costs paid out of the
unrestricted general fund for restricted programs. Indirect costs are shown as negative because they are reimbursements to the unrestricted general fund by reducing
the expense, so it is a reduction in expenses.

Encroachment contributions are taken from unrestricted general fund and added to the restricted general fund. They are shown as a negative because they decrease
revenues.
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1

2 Funding freeze on MAA (Medi-Cal Administrative Activities) funds has been lifted. Prior year claims will be funded, but at a reduced rate.

3

4 Use of IKSFA for payment of charter school Proposition 39 request agreement.

5 Funding changes associated with the use of restricted funding; offset somewhat by final salary schedule movement.

6 Primarily reflective of final salary schedule movement as well as staffing needs.

7

8 Posting of carryover from prior year including remaining donation funds and lost/dmg book fee balance.

9 Increase in encroachment due to increased sewer costs and reduced anticipated rental revenue.

Final adopted State budget increased the LCFF GAP percentage from 28.06% to 29.56%. This increase is offset somewhat by a decrease in LCFF
unduplicated count percentage (percent Free/Reduced, English Language Learners, Foster youth)

Final State budget included a one-time prior year mandate reimbursement payment (310K); this increase is offset somewhat by a reduction in
county ROP one-time funding payments.

Benefits are a function of salaries. Other changes in benefit cost projections include adjustments for a lower employer STRS rate in final State 
budget than proposed in May Revision, savings from restricted funding adjustments, and final cost projections as a result of Health and Welfare 
open enrollment.

Sierra Sands Unified School District
General Fund Unrestricted
Budget Comparison Report

2014/2015 First Interim
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COLUMN A COLUMN B
2014/2015 2014/2015

Objects First Interim Approved Budget DIFFERENCE
Projected Fund Balance

July 1 Beginning Fund Balance $861,228 $861,228
Add: Revenues* 8000-8999 $10,589,188 $10,096,417
Less: Expenditures** 1000-7999 $10,755,527 $10,051,680
June 30 Ending Fund Balance $694,890 $905,966

ADD: Revenues (Column A - Column B)
Federal Revenues 8100-8299 $3,788,632 $3,362,614 $426,018 1
Other State Revenues 8300-8599 $3,563,536 $3,523,454 $40,082 2
Other Local Revenues 8600-8799 $175,000 $175,000 $0

Total Revenues $7,527,168 a $7,061,068 $466,100

LESS: Expenditures (Column B - Column A)
Certificated Salaries 1000-1999 $4,035,682 $3,686,470 -$349,212 3
Classified Salaries 2000-2999 $1,466,694 $1,429,544 -$37,150 4
Benefits - Current Employees 3000-3999 $2,387,596 $2,381,507 -$6,089
Books and Supplies 4000-4999 $967,208 $581,374 -$385,834 5
Services and Operating Expenses 5000-5999 $1,277,044 $1,367,314 $90,270 6
Capital Outlay 6000-6599 $224,453 $224,453 $0
Other Outgo (Lease Rev Bond Paym) 7100-7299 7400-7499 $292,382 $292,382 $0
Indirect Costs 7300-7399 $104,468 $88,635 -$15,833

Total Expenditures $10,755,527 b $10,051,680 -$703,847

ADD: Encroachment Contributions (Reduction of Revenue from Unrestricted General Fund) *** (Column A - Column B)
Resource 6500 - Special Education 8980 $2,871,742 $2,865,350 $6,393
Resource 9021 - Sierra Vista Center 8980 $190,278 $170,000 $20,278 7

Total Encroachment Contributions $3,062,020 c $3,035,350 $26,670

Net Revenue less Expenditures (a + c) - b -$166,339 $44,737

* Revenues equal objects 8XXX and include total revenues, total interfund transfers in and total encroachment contributions.  

**

***

-

Sierra Sands Unified School District

2014/2015 First Interim
Budget Comparison Report

General Fund Restricted 

Encroachment contributions are taken from unrestricted general fund and added to the restricted general fund. They are shown as a
positive because they increase revenues.

The information presented above is accurate to the best of our knowledge.

MINUS SIGNS before a number in the Difference column show either decreased revenue or increased expenses. No minus sign in the
Difference column shows increased revenue or decreased expenses.

Expenditures equal objects 1000-7999 and include total expenditures and total interfund transfers out. Indirect costs are general overhead
costs paid out of the unrestricted general fund for restricted programs. Indirect costs are shown as negative because they are
reimbursements to the unrestricted general fund by reducing the expense, so it is a reduction in expenses.
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1 Reflective of carryover posted for federal categorical programs including Title I, federal counselor grant, and DODEA Technology grant.

2 Increase in Proposition 20 State lottery projection.

3

4 Increase in Special Education paraprofessional staffing needs.

5

6 Some categorical budget plans were adjusted to include more supplies and equipment instead of contracted services (See Note #5).

7 Increase in encroachment due to increased sewer costs and reduced anticipated rental revenue.

As part of the DODEA Technology grant plan, additional certificated staff were added. Other certificated increases include funding
adjustments from unrestricted resources to restricted as well as final step and column movement.

Primarily reflective of carryover posted for Common Core State funding, Title I, federal counselor grant, and DODEA Technology grant.
Increase also reflective of adjustments to categorical budget plans as more funds planned to be used on supplies and equipment instead of
contracted services (See Note #6).

Sierra Sands Unified School District
General Fund Restricted

Budget Comparison Report
2014/2015 First Interim
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SIERRA SANDS UNIFIED SCHOOL DISTRICT DECEMBER 11, 2014 
 
 
12. CONSENT CALENDAR 
 

12.1  Approval of “A” and “B” Warrant   
 
CURRENT CONSIDERATIONS:  “A” and “B” warrants released in November 2014 
are submitted for approval.  “A” warrants totaled $2,576,060.98.  “B” warrants totaled 
$840,817.20. 
 
FINANCIAL IMPLICATIONS:  Warrants were issued as stated. 
 
SUPERINTENDENT’S RECOMMENDATION:  Approve “A” and “B” warrants for 
November, 2014 as presented. 
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"A" WARRANTS

Type of Payroll Amount

End of month certificated $1,810,020.72
End of month classified $587,117.56
10th of month certificated $86,705.51
10th of month classified $92,217.19

Total "A" Warrants $2,576,060.98

"B" WARRANTS
Register Number Amount

88 $85,504.09
89 Food Service
90 Oct
91 $54,091.55
92 Oct
93 $36,030.21
94 Food Service
95 $23,990.00
96 $29,686.81
97 $54,783.75
98 $113,255.29
99 Food Service

100 $17,954.94   
101 $17,415.00
102 $142,026.58
103 Food Service
104 $28,777.98
105 $78,699.41
106 $36,946.44
107 Dec
108 Dec
109 Dec
110 Food Service
111 $68,563.54
112 Dec
113 Dec
114 $53,091.61

Total "B" Warrants $840,817.20

RECOMMENDED ACTION:  Approve "A" and "B" warrants as presented.

 This list represents the "A" and "B" warrants released during the month of NOVEMBER 2014
  The "A" and "B" warrant registers are available in the business office for your review.
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SIERRA SANDS UNIFIED SCHOOL DISTRICT  DECEMBER 11, 2014 
 
 
14. ORGANIZATION OF THE BOARD      
 

Board bylaws and the education code specify the requirements for the annual organization 
of the Board of Education.  They are listed as items 14.1 through 14.4 of this meeting’s 
agenda.  The board will elect a president, a vice president/clerk, and a representative to the 
committee that elects members to the County Committee on School District Organization at 
its annual organizational meeting.  The board may also appoint one of its members to serve 
annually as the board’s representative to meetings of the National Association of Federally 
Impacted Schools.  The election for each position shall be conducted by roll call vote. 

 
The superintendent will act as temporary chairman during the organization of the board.   
 
14.1 Election of Board President      
 

The superintendent will ask for nominations for the office of president of the board 
from now through the next organizational meeting in December 2015. 
 
SUPERINTENDENT’S RECOMMENDATION:  Elect a president by roll call vote. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT   DECEMBER 11, 2014 
 
 
14. ORGANIZATION OF THE BOARD 
 
 14.2 Election of Vice President/Clerk of the Board      
 

The superintendent will ask for nominations for the office of vice president/clerk of 
the board from now through the next organizational meeting in December 2015. 
 
SUPERINTENDENT’S RECOMMENDATION:  Elect a vice president/clerk by roll 
call vote. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT   DECEMBER 11, 2014 
 
 
14. ORGANIZATION OF THE BOARD 
 

14.3 Election of Board Representative and Alternate Representative to the Committee that  
 Elects Members to the County Committee on School District Organization   
 

Currently Mrs. Castillo-Covert serves as representative and Mr. Scott serves as alter-
nate representative to the Committee that Elects Members to the County Committee on 
School District Organization.  The superintendent will ask for nominations for repre-
sentative and alternate representative to serve on the Committee that Elects Members 
to the County Committee on School District Organization from now through the next 
organizational meeting in December 2015. 
 
SUPERINTENDENT’S RECOMMENDATION:  Elect a representative and an alter-
nate representative by roll call vote. 
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SIERRA SANDS UNIFIED SCHOOL DISTRICT   DECEMBER 11, 2014 
 
 
14. ORGANIZATION OF THE BOARD 
 

14.4 Election of Board Representative to Meetings of the National Association of Federally 
Impacted Schools (NAFIS)     

 
Mrs. Castillo-Covert currently serves as the board’s representative to meetings of the 
National Association of Federally Impacted Schools.  The superintendent will ask for 
nominations for NAFIS representative from now through the next organizational meet-
ing in December 2015. 
 
SUPERINTENDENT’S RECOMMENDATION:  Elect a NAFIS representative by 
roll call vote. 
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